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|. Letter to Shareholders

1.2022 Business Results:
(1) 2022 Business Resuits

Unit: NT$ thousands

Year 2023 202 Difference %
Operating Revenue 1,676,537 2,244,176 -567,639 -25.29%
Gross Profit 531,116 576,839 -45,723 -7.93%
Operating Expenses 389,400 400,279 -10,879 -2.72%
Income from Operation 141,716 176,560 -34,844 -19.73%
Net Incame for the Year 115,714 181,451 -65,737 -36.23%

(2) Budget implementation: The Company did not publisi2®#3 financial forecast;
therefore, there is no need to disclose the budget implementation status.

(3) Financial Structure Analysis andd#tability Analysish

Items analyzed 2022 2023
Financial Pebt ratio (%) 27.71 21.77
Long-term capital to property, plant and
Structure equipment ratio (%) 253.78 265.57
Return on total assef%o) 7.17 4.96
... |Return on equity%o) 10.16 6.40
Profitabilit X :
Aty Net income rab (%) 8.09 6.90
Basicearnings per share (NT$) 1.82 1.16
(4) Overview of Research & Development
(A) Research & Development costs incurred over the past three years
Year 2021 2022 2023
R&D expenses 153,289 165,448 163,325
0
% of R&D expenses to 7.19% 7.37% 9.74%
Operatig Revenue

(B) 2024 New Product Developmernts

A. Remote data transmission monitoring systems

B. Multifunctional medicalbiochemicaltestingkit

C. A multiparameter blood lipid monitoring system

D. A Continuous Glucose Monitor (CGM) for home use
E. Rapidtest reagent kits




2.The Outline of Business Plan 202
(1) Operating principle

In the fiscal year2023 our performance declined by .29%, primarily due to slower
inventory reduction by customers, resulting in a decline in orders and, consequently, a
decrease in revenue. The main factorsifigreased gross profit were the product mix and
the depreciation of the New Taiwan Dollar. In thecél year2024 the company will
continue to focus on high cestfectiveness and compliance with new regulatcangards

as the core competitive strategyhe company's own brand will continue to emphasize
biochemical test kits an@motetransmissiorblood glucose meter kits.

(2) Expected sales and references

2024 Expected Production and Marketing Plan

Main Prodicts Production Sales
Strip 1.2 billion(pcs) 1.1 billion(pcs)
Meter 1.8million (EA) 1.5 million (EA)

(3) Production and Marketing Policy

1.

Sales will be conducted through the company's own brand in collaboration with
subsidiaries and parent compasiin the United States and China. Additionally,
cooperation with strategic partners will be considered for brand marketing

. Flexible production arrangements will be made in accordance with marketing strategies,

ensuring responsible production from ravaterials to final product inspection based on
the latest specifications

. Supplier management will be strengthened to enhance yquaddaduction efficiency,

and cost reduction, thereby increasing the company's competitiveness

. Continuous developmerdf automated production equipment to increase production

capacity and efficiency, aiming to reduce production costs and meet the ingreasi
demand from customers

3. Future development strategy

- The company is committed to sustainable operations,eenisly developing products
beneficial to customers and society, and adapting to changes in the current international
situation by introducing new initiatives product lines

- While pursuing sustainable operations and profitability, environmental, saidl,
corporate governance remain significant focal points, with a commitment to corporate
governance, enhancing sustainable development, and facilitating communication with
customers, employees, supply chains, investors, and government agencies

4. The influence of external competitive environment, legal environment and overall
management environment



(1) External competitive environment
After 2023, in the pogbandemic e, overseas customers are depletingnimg. The
slow review schedule of Elegulations and the delayed launch of new products indicate
the emergence of negrowth dynamics in the international market, particularly with the
development of continuous bld@lucose meters by domestic and foreiggmufacturers.

(2) Legal environment
With the adoption of the EU's new Medical Device Regulations (MDR/IVR)ct
regulatory verification will accelerate the industry's consolidation, and Taiwanese
manufacturersmust actively navigateget thru MDR/IVDR approval Overcoming
challenges relad to international marketing and market channel layocegsential.

(3) Overall management environment
As the global pandemigradual declinemedical institutions resumeutine checks, and
individual home use customers' inventory depletion nears @bation. In 2023,
inflationary pressures and raw material psiege gradually decreasing. It is estimated that
the medical device industry will show a slight growth trend i2420owever, recent

regional political isks and natural disasters may affelctitges in raw materigricing
and shipping costs.

The Companyas been maintaining cautiousness and steadiness to strengthen our compstitivenes
increasing the profit and jpnoving our sales performance. Much gblil to all the shareholder for
your corinuous support. Hope you are all doing well!

Best regards,

Chairman & PresidenThomas Shen

2024/03/31



1.Introduction

Il. Company Profile

(1) Date of Estabhment: December 2, 1997

(2) Address and Contact Number of Company (Factory):
No. 7, Lixing 5th Rd., East Dist., Hsinchu City (Hsinchu Scienc&)Par
Contact Number: (03)5641952

(3) Company history:

1997

Establishedn Hsinchu science park on December &dn capital at 225 million NTD,
themain products were biochemistry blood glucometers and their test strips.

1998
April
July

Novembe

1999

May

June

July

August

Decenber

Business Registrationettificate acquired. Businestaged.

Application of public offeing afterwards approved by U.S. Seties and
Exchange Commission and came in effect

Blood glucose meter approved into markets by the U.S. Becoming the 1
biotech company to obtalFDA510(K) certificate

Participati ng i medidabegupment ahdiviegicanmeatt
exhibt i on 19980Products selected a
Newly researched and developed uric acid meter prototype introduced
public

Passing the certificatiorf 509001 and EN46001 by Norway DNV

Comgeting the research and developmentcess of 2nd generation capillary (micro
blood glucose test strips

Research grants of -f@anctibnalimgerometicBioksbior o
UricAcidandBlood@Qicoseoby I ndustri MOEADEB) el o |
acquired

Recommendedybindustrial Development Bureau, MOEA (IDB) to apply for being «
overthe-counter market for kiech businesses

Processing capital increase ofm8lion NTD, reaching 300 miibn as the paiih
capital.

Resar ch grants of 4 clmand Devempment df Oapilbary Bldog
Glucose Biesensing Test Strips UsingHighr eci si on Current o
Park Bureau acquired

GlucoSure winning the Innawive Product Award by Hsinchu SciencarlPBureau

In 1999, 2 Taiwan Patents=ene obtained.

2000
June

Company's stock listed and traded on the -teicounter market

December UASure winning the Innovative product Awaraifn the Hsinchu Science

Park Burau

In 2000, 1 Taiwan patent was obtadh



2001

January Blood glucometer kit&SlucoSure and GlucoSmart approved into the ope
market by the U.S. FDA

August Passing a FDA inspection

September Stock listed on ovethe-counte markets

November The DualFunction of Uric Acid and Blood Glucose Jing Kit winning the
2001 National Bitechnology and Medical Care Quality Award

In 2001, 2 Taiwan and 1 U.S. patent were obtained.

2002

January Leasing a 6,668quaremeter plant frmm Zyxel Communications Corp. to
expand production capacity.

August Pasing the TUV Reinland ISO9001:2000/IS81B5/EN46001 EU quality
management system certification.

September The DuatFunction of Uric Acid and Blood Glucose Testing Kit winning tt
Excelence Award of the 10th Indugtinnovation Award by Ministry of
Econonic Affairs, R.O.C.

December Receivinga new product devel opment s
Gl ycated Hemoglobin (HbAlc) Senct
Development Bureau, Migiry of Economic Affairs
Seleced as one of the manufacturers with éece performance in the
project "SmalBusiness Innovation Research (SBIR)" by the Ministry of
Economic Affairs, R.O.C.

In 2002, 2 U.S. patents were obtained.

2003

September Projects ubsi dy oniTh e anDdectodthenpcatle nt o f
Bi o s e n s orethologytDevelbpenent Programs (TDP) limdustry
by the Ministry of Economic Affairs obtained

November Passing EC Directive 98/79/EC(IVDD) certification by TUV Reinland

December Recaving the R&D Achievement Awarlly the Hsinchu Science Park
Bureau

In 2003, 2 Taiwan patents were obtained.

2004
March Roche filed a civil lawsuit for patent infringement against Apex
Biotechnology Corp.and its agent in the U.S.
June Obtaining Good Manfacturing Practice (GMP) ceritfate for medical

equipment productiomiTaiwan

September Developing in vitrodiagnostic reagents through Academia and Industry
Collaboration

November Acquiring the plant at No.7, Lixing 5th Rd., East Dist., Hsinchu City
through a court auction held Baiwan Hsinchu District Court.

In 2004,1 U.S. patent was obtained.



2005

June The U.S. District Court for the Southern District of Indiana ruled that Ra
had unfairly acquired the G@&t6aghts
and the dismissal dhe civil litigation accusinghe Compay of patent
infringement.

November i Psti ci de Resi due Rapid Test Kit
time.

December Special Excellent Award for Environmental Protection Catitipa in 2005
by the Hsinchu &8ence Park Bureau obtained

In 2005, 1Taiwan and 1 U.S. patent were obtained.

2006
March The Lixing plant officially opened
April The second FDA plant inspection passed

October Listed as one of the best 200 companies aitnual income under 1 billion
in Asia by Forbes Asia Magazine

Novemler Pesticide Residue Rapid Test Kit {##yo) receiving the Innovative Produc
Award in 2006 by the Hsinchu Science Park Bureau

2007

February  Assure 4 System and GlucoSure Star olntgithe approval from the U.S.
FDA510(K) to enter the open market

March The EDGE | act at eGl duectoeSautrien gStkairt
obtaining CE certification of EU to enter the open market

June Awar ded as AMost Pr cemirsoii+ipacifA@ayimp a
by Frost and Sullivan

September Wi nni ngstiaGudi ng | nnov atNowas Ndional e r
Industrial Innovation Award) at the 15th Industrial Technology Developn
Awards by the Ministry of Economic Affairs

October Oce again chosexnt aBnodeare AfBitlhleifid
performance in company operations among sraatl medium enterprises i
Asia-Pacific region by Forbes Asia

In 2007, 10 patents were obtained. 6 of them were from Taiwan, 3 from China ana thér

EU.

2008

April GlucoSue 6 obtaini ng t he FRABIO(K)Xoveaterthé r
open market

Sepember Third year in a row listed as the best 200 enterprise with annual profit le
than or equal to 1 billion U.S.D. by Forbes Asia

October BioHer mes HbA1lc 0 \ationProducgAwardaeMediphar o
Taipei 208

In 2008, a total of 16 patents wenbtained. 10 from Taiwan, 3 from China, 2 from the U.S.,

and 1 from the EU.



2009

February  Subsidiary Yung Lun Technology Co., Ltd. merged iht® Company

September AutoSue Voice BGM System obtaining approvabrin the U.S. FDA510(K)
to enter the opemarket

December Graded as Taiwan A+ Enterprise by Global Views Monthly. Return on
Equity at 24.78 % in 5 years, 20.97 % in 10 years.

In 2009, aotal of 9 patents were obtaid.4 were from Taiwan, 4 from China atdrom

Germany.

2010
January Internatonal Oracle Enterprise Resource Planning (ERP) system official
implemented
July Sel ected as one -gorfowihneg ACTompp & &

Commonwealth Magazine
October Product life cycle management system sesbed, developed and

implemented
In 2010, of all 14 patents obtained, 6 were from Taiwan, 6 from China, 1 from the US, and the
other one from the EU.

2011
April AAut oSur e irhg appreval ramithe 8.S. FABH10(K) to enter the
open market
May Third time FDA plant inspected passed
September " GALc 0 obtaining approval from t
market

December Passing Authorized Economic Operator (AEO) accatidih by Customs
Administration M. O. F. fi-RatdmatpdHemogldbh@lc POC
Anal yzer ki tnovatiwda Pnoductrigardtbyntiee Hsinthu Scier
Park Bureau

In 2011, totally 7 patents were obtained. 4 were from Taiwan, 2 from China and h&om t

EU.

2012
January A G AL A dbtaiaing approval from the U.S. FDA510(ko enter the open
market
April AME-&EBO obtaining approval from t
market
July On Jul. 13, 2012, the Company was approved by Financial Supervisory

Commission to issue unsecuresheertible bonds for 400 million NTD, dn

has a capital increase by 30 millibiTD; after the bond issue and the capi

increase, the current paiil capital is changed to 985.3142a million NTD.
August For the fourth conseutive year, chosen asoneoéth i Best Und

for the best pgormance in company operations amonta and medium

enterprises in Asi®acific region by Forbes Asia

Through ApexBio Investment Limitethe Companye-invested into

7



ApexBio Chinalnvestment Ltd. We furtherestd i shed a sul
Biotechnolog Suz hou) Cor por atfarlousimessm Ji
importing and exporting medical equipment.

December Purchasing a factory in Wuging, Taoyuan

In 2012, 2 Taiwan and 2 U.S. patemtere obtained.

2013
January Awar ded the firstr pgirEixxceel Awanrtd oMi bd
Econonic Affairs
October  Taoyuan Wugqing plant put into full production
In 2013, a total of 20 patents were obtained. 6 were from Taiwan, 6 from Gliioay the
U.S. and 2 from Jam.

2014
December Passing Authorized Boomic Operator (AEO) accreditation Bystoms
Administration, M.O.F. for the second time
In 2014, totally 14 patents were obtained. 6 were from Taiwan, 6 from China, 6 from the U.S.
and 2 from the EU.

2015
Decembe ABl ood Gl ucose/-Bihcbod Ketonwi Dnal
ProductAward from the Hsinchu Science Park Bureau
AANiI mal Bl ood Glucé&setBioaoadKKebdc
National Innovation Award fronmstitute for Biotechnology anklledicine
Industry (IBMI)
In 2015, of # 14 patents obtained, 6 were fromwan, 4 from China and 4 from the U.S.

2016
April Passing the fourth FDA plant inspection without defect.
In 2016, 8 patents were obtained. 4 evBom Taiwan, 1 from China,ftom the U.S., 1 from
Europe and the oén one from Japan.

2017
March Passinglant inspection by Boas Préticas de Fabricacdo (Brazil GMP)
May ABGMOO9 Plusodo obtaining approval

open markt. More than half of the equifrom Omnis acquired.
December PassingAuthorized Economic Operator (AEO) aeditation by Customs
Administration, M.O.F. for the third time
In 2017, of all 8 patents obtained, 2 were from Taiwan, 2 from China, 3 froth$eand the
other one from Ewpe.

2018
June Passing 1SO13485 accréation by TU V Rheinland Taiwan Ltd.
December A KEITO obt aining approval from th

market



In 2018, of all 9 patents obtainetlyere from Taiwan, 3 frorthe U.S. and 2 from Europe.

2019
March Six products passing regisii@t and certification process in Brazil
In 2019, of all 5 patents obtainetyere from Taiwan, 2 from China and the other one from

Europe

2020

January AGI ucoSur e Vi g taiwaniFaok and DribgtAdminmstion
(TFDA) certificate

June / The GCTU 4in-1 (blood glucose, chadterol, triglycerides and uric acid)

Octobe inspection system obtaining CE (Conformité Européenne from EU) and
TFDA certificate

December Passing Authored Economic Operator (AEO) aeditation by Customs
Administration, MO.F. for the fourth time

In 2020, 2 Tawan and 2 China patents were obtained.

2021
2 TFDA certificates, 2 CE certificates and 2 510K approvals were obtained.

2 Taiwan and 2 Europe tegnts were obtained.

2022
2 TFDA certificates, 5 CE certificates andb40K approvals were obtained.
3 Taiwan 2 U.S. and 1 Europe patents were obtained.

2023
8 TFDA certificatesapprovals were obtained.
1 Taiwanpatentwasobtained.



lll. Corporate Governance

1. Organization

(1) Organizational Structure

Shareholders
Remuneration
Committee
TheBoard |—
Internal Auditing Audit Committee
Chairman
Environmental
Hesalth and Safety|
President
Manufacturing Administration Sales & Marketing Finance &
QA Dept. QC Dept. Dept. R&D Dept. Dept. Dept. Accounting Dept.

(2) Responsibilitisand functions of major departments

General Manager's Room

Planning for decisiomaking in management of the
Company

InternalAuditing

Inspection, review, and suggestion nmakof internal
control systems

Managenent Dept.

Responsible for human resoesananagement,
procurement management, information management, i
general factory management

Finance& Accounting Dept

Planning and management of accounting and financial
affairs.

Sales and Marketing épt.

Plannihg for domestic and international busés
develgment and marketing strategy

R&D Dept. Research and design of product technalogy
ManufacturingDept. Planning and management of raw material, finished gg
and tke production process
OA Dept Productcertification support in foreign courgs.
bt Maintain quality management system
QC Dep. Quiality control of raw matels and product.

10




2. Information on Directors and Supervisors
(1) Information on Directors

Date: 2024/03/02

Other officer(s), diretor(s), or|
Share currently . . .
Date of Shares held supervisor(syvith which the
Commenq No. of stares held| No. of stares held by spouse . .
Nationality| election / | Term . . . through Positions helatoncurrently| person has a relationship o| (Note)
Gender, ement | at time of election| currently held and minor ) Principal work experience . o
Jab title | or place of Name appointmer] of . nominees . ... |inthe company and/or img| spouse or relative within the
. . age . date of children and academic qualificatior|
registration to current | office | other company second degree
first term
term No. of [Shareholq No. of |Shareholq No. of |Shaehold|No. of|Sharehol . . .
Job title| Name| Relatimship
shares |-ing ratio| share -ing ratio | shares |-ing ratio | shareq-ing ratio
R ) -Charman and President o
-Ph.D. in Biothemistry and APEX Biotechnology Corp, More than
Molecular Biology, ; half of the
. Taiwan Thomas Male Universty of Massachusett: -Supervisor of Shengda Vice | Ben . diredors are
Chairman / 110.07.30f 3 89.05.16|9,744,579 9.75% | 9,744,579 9.75% (629,644 0.63% - - Venture Investment Co., L] : paternity
R.O.C. Shen 71-80 USA -Representative of legal Presiden| Shen nor-concurre
-Professor oNational Tsing| . P 9 nt enployeeg
Hua Univesit director of Lytone
Y Enterprise, Inc. Or managers
-The executive Master of
Male Business Adminstration,
Director | T3WaN | Marcyand /| 110.07.30| 3 | 89.05.16| 271,920 0.27% | 281,920 | 028% | 0 | 0% | - - [National Chiao Tag ~Vice Presidentf APEX
R.O.C. 61~70 University Biotechnology Corp.
-Assistant Vice Presideif
Metertech Inc.
-CPA ofCyuan Yi CPA
-Depatment of Accounting,|Firm
. Female National Chung Hsi -Sole director of New Cyual
'”g?rgirt‘grem Lag“"'é” I-Tan, Chif /| 110.07.30| 3 |104.06.04 0 0% 0 0% 0 % | - - |university Investment Ltd.
T 41~50 -Manager of Deloitte & -Independent Director ofu
Touche Yuan Packing Technology
Co., Ltd
-Master of Bisiness -Chairman of BiSonic
. ) Male Administration, Technology Corp.
Independeny - Taiwan | Jeng Ming ;™ | 1150730| 3 |107.05.28 © 0% 0 % | o | o% | - . |National Clengchi -Chairman of BiSonic
Director R.O.C. Pai University
61~70 ; Thermal Module
-Chairman of Hwarek Technolay Cor
Material Co., Ltd @y p-
-Supervisor of Loyal Fidély
Aerospace Corp.
. -Director of Hwua Yang
-Master of Business Investment Corp.
Independen{ Taiwan | JinChan Male Administration, The City -Director ofBi-sanic
ep 9 / 110.07.30( 3 |107.05.25 0 0% 0 0% 0 0% - - University of New York
Director R.O.C. Bou 51-60 -Supervisor of Syncmold Technology Corp
Entsr rise Co Iiltd -Chairman ofSpeedLead
P - e Co.,Ltd
-Chairman 6 Tai-Lai
Enterprise

11



Other officer(s), diretor(s), or|
Share currently . . .
Date of Shares held supervisor(syvith which the
o . Commend No. of stares held No. of stares held by spouse » ) )
Nationality election /| Term . i . through o . Positions helctoncurrently| person has a relationship o| (Note)
. Gender, ) ement | at time of election| currently held and minor ) Principal work experience . . .
Jab title | or place of Name appointmer] of . nominees . — |in the company and/or img| spouse or relative within the
. . age . date of children and academic qualification
registration to current | office | other company second degree
first term
term No. of [Sharehol{ No. of |[Shareholq No. of |Shaehold|No. of(Sharehol . . .
. ) . . . . ) . Job title| Name| Relaticship
shares |-ing ratio| shares -ing ratio | shares |-ing ratio | shareg-ing ratio
-Master of Business
Administration .
. Male ) ! . ) -Independent director of
Independent Taiwan | Yung-Luh, o o o University of Missouri :
Director R.O.C. Tsaih / 110.07.30f 3 |110.07.3Q 0 0% 0 0% 0 0% _Vice President of Syncmold Enterprise Co.,
61~70 i~ Ltd.
Underwriting Departrant at
Fubon Securities CplLtd.

Note: Where he chairperson of the board of directarsl the general manager or personmoéaquivalent post (the highest level manager) of a compariieasame person, spouses, or relatives within the first degfr&mship, an explanation shall beven of the rason for,

reasonableness, necessity #éuéy and the measures adopted in respdheretoDue to the need to have professional knowledge and tleghynelated to the medical device industry, ChairfihomasShenconcurrently serves as the general manayet morethan half of
independent directors are appointed as a response.

12




(2) Disclosure of Information Regarding tReofessional Qualificatiaand Expegnce of

Directors and Supervisors and the Inde

pendence epardiat Directors:

Qualificatio

Name

Professional qualifiations and experienc
(Note 1)

Independence anaiggNote 2)

No. of other
public
companis at
which the perso
concurently
senes as an
independent
director

Thomas
Shen

Mr. ThomasShen sered asa postdoctoral
researcher at Cornell University in the
United States from 1972 to 1973. He was
as a professat Tsinghua University from
1973 to 181.

Since 1981, he has bethe Genela
Manager of Metertech Inc. Since 1997, hg
has also been theh@irman and General
Manager othe Company

Mr. Shen has been o€using on
management of the Company and
expertse in analysis and biochemistry th
professionally support the delopment ad
manufacturing of medical equipmen
Under his leadership, @mpany has
achieved constant growth and go
business performanc&urthermore, he ha
not been involved in any s#tions listed in
Article 30 of the Compay Act.

Mark Yang

Mr. Mark Yang served as the Plant
Manager at Metertech INC. from April
1981 to 1993, and as associates from 199
to 1998. Then since Felary 1998, he has
been serving as Deputy General Mgar
and a director at ApexBio.

Mr. Yang graduated from National @hYi
University of Technology with a degree i
Mechanical Engineering ané masge r
degree in Degree Program of Master
Business Admiistration for Executive
(EMBA) from National Chiao Tung
University (Now as NYCU). He spedizes
in research and dexmdment of mehanics
and instrument, manufacturing an
administrative managment. He possesse
the expertise and experiences necessary
the development of Company's busine
Also, he hasnot been involved in any
situations liged in Article 30 of the

Company Act.
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Qualificatio

Name

Professional qualifiations and experienc
(Note 1)

Independence anaiggNote 2)

No. of other
public
companis at
which the perso
concurently
senes as an
independent
director

I-Tan, Chih

1. Ms. |-Tan, Chih is the convener of th
Audit Committee of the Company.

2. Ms. Yi-Tan Chi served as thAudit
Department Manager at Deloitte
Touche from1998 to 2006. In Octobe
2006, she estéibhed Cyuan Yi certified
public accout and has been serving 4
an accountant. She is a licens
acountart and has expertise in busineg
accounting and so on.

Ms. Chih also served as a supervisor
Hua Hua Techrlogy Corp.from 2012 to
2015, and as a ember of the
Remuneration @mmittee of both
Mustek Inc. and Moai. She also served
a independent dector of Hsin Chuan
Investment Co., Ltd. in July 2020.

She is ery familiar with the Company
Act and Securities ah Exchange Act.
Last but not least, shéas not been
involved in aly situationslisted in the
Article 30 of the Company Act.

Ms. Chih, the idepenént director, has
not been involved in any situation
stipulated in article 3, paragraph 1 of th
i Re g u$ @avarnimg Appointment of
Independent Dectors and Compliancg
MattersforPubi ¢ Compani ¢
Neither Ms. Chi nor her spouse, relativi
up to the second degree of kinship, ¢
lineal relatives up to thehird degree of
kinship have served as employee
directors, or supervisors of the Compal
or its related enterprisespr do theyhold
any share of the Company or its relat
enterprises (andwithout usi ng
names).

Additionally, for the past two ya's, Ms.
Chih has not provided anyusines,
legal, financial, or accounting services
the Company otts related eterprises.

Jeng Ming
Pai

1. Mr. Pai Jeng Ming is a member of th
audit commitee d the Company.

Mr. Pai has a professional background
finance and accounting, previousl|
serving as a lectureof finance and
management in Chung Yua@hristian
University for 2 years. Latehe worked
as a manager in the underwritin
departmentof Tawan Securities Co.,
Ltd. for 3 years, hence very mug
familiar with securitiesrelated laws. He
has also worked as supervisor, director
and chairman inprivate compaies,
possessing the remed professional
expertise and experiences for busing
devebpment and management of th
Company. Furthermore, he has notibg
involved in any situations listed it
Article 30 of the Company Act.

2.

Mr. Pai, the indepatent directorhas not
been involved irany situations stipulate(
in article 3, paragraph 1 ofthe

fi Bgulatons Governing Appointment o]
Independent Directors and @pliance
Matters for Public
Neither Mr Pai nor his spouse, relative
up to the second degeeof kinship, or
lineal relatives up to the third degree (
kinship have served sa empbyees,
directors, or supervisors of the Compal
or its related sterprises, nor do they hol
any share of the Compwg or its related
enterprises (and withw using othes ¢
names).

Additionally, for the past two years, Mr
Pai has not provided aryusines, legal,

financial, or accounting service® the

Company or its related earprises.
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Qualificatio

Name

Professional qualifiations and experienc
(Note 1)

Independence anaiggNote 2)

No. of other
public
companis at
which the perso
concurently
senes as an
independent
director

Jin-Chang
Bou

1. Mr. Bou, JinChangis a member of the

2. Mr. Bou has previously seed as the

Audit Committee of tk Company.

lead of the Listing Examinatio
Department at theompeént authority of
securities, familiar with securitie®lated
laws. He has also been devoted
positions of the finance, accounting
department, and administration
supervisor of listed andverthe-counter
private companies, as wellas an
executive @rectar of an emerging stock
company. He has also worked f
conpanies in Europe and Singapor
specializing in hadling corporate
mergers and acquisition©Overall, Mr.
Bou possesses both thetical and
practical knowledge, along withgobal
perspectie. Alo, he has not bee
involved in any of the situations ligten
Article 30 of the Company Act.

Mr. Bou, the irdependent director, hal
not been involvd in any situations
stipulated in artie 3, paragraph 1 of the
ARegul at iiognAppoitmenteft
Independent Directors and Compliang
Matters for Public Compaeis 0 .
Neither Mr.Bou nor his spouse, relative
up to the second degree of kinship, |
lineal relatives up to the third degree (
kinship have served as employee
directors,or supervisors othe Gmpany
or its related enterprises, nor do they hc
any slare of the Company or its relate
enterprises (andwi t hou't us
names).

Additiondly, for the past two years, Mr
Bou has not provided anpusines, legal,
financid, or accounting serviceto the
Company or its related enterprises.

Yung-Luh,
Tsaih

2.Mr.

1.Mr. Yung-Luh, Tsaihis a member of the
audit committe of the Company.

Tsaih seaved as a underwriting
manager at Taiwan Sedigs Co., Ltd.
and the deputy gersd manager of thg
underwrting depatment at Fubon
Securities Co., Ltd. from 1988 to 200
engaged in securities underwritin
business.

He 9ecializes in the financia
accoutting and management syste
regulations, as weas related interna
control and adit system processej
Currently He also served as a
independent director of Syncmold Cg
Ltd. Also, he has not been involved
any of thesituations listed in Article 30
of the Company Act.

Mr. Tsaih the independendirector, has
not been involved inany situations
stipulatedin article 3, paragraph 1 of the
ARegul ati ons Gaeam efr
Independent Directors and Complian
Mattersf or Publ i ¢ Comy
Neither M Tsah nor his spouse, relative
up to the scond degree of kinship, @
lineal relatives up to the thirdedjreeof
kinship have served as employee
directors, or supersors of the Company
or its related enterprises, ndo they hold
any share of the Cgpany o its related
enterprises (and withoutt si n g
names).

Additionally, for the past two years, M
Tsadh has not provided anybusines,
legal, financial, or accounting services

the Company or its related enterpsse

Note 1: Professionaluglifications andexperience: Specify the professionalaifications and expenee of each director and supervisiira
memberof the Audit Committee, specify their accountingfimance background and P. 4 of 93 work experierahitionally, specify
whether any circustance under any subparagraph of Aeti80 of the Company Ackists with respect to a director arpgervsor.

Note 2:

Describe the status of independence of imfglpendent director, including but not limitedthe following: did theyor their spouser any

relative within the second degreerve as a director, mrvisor, or employee of the Companyanyof its affiliates? ; specify the number
and ratio of shas of the Company held by the independent diremtar their spouse andlagves within tle second degree (or through

nominees)do they serve as a direct supervisor, or employee of anyngpanyhaving a specified relationship with the Company (see
Article 3, paragraph 1, subparagraphs 5 to 8 of thellR&ons Governing Apgotment of Indepedent Directors and Compliance Matters

for Public Companies)?pecify the amount(s) of any pay reeeil bythe independent director for any services such as busihegal,
financial, or accounting services proviti® the Company or argffiliate thered within the past 2 years. Note 3: Regjag the method for

disd osur e,

pl ease

Center
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(3) Boarding diversityand independence
(A)Boarding diversity

I n Article 20 o f nafice BesPraCtice Prioir palt ees 0 Go vtelre
stipulates that mmberdiversity of the Board should be considered. First of mlimber of
seats occupied by directors also senasgnanagers in the Cgamny is not supsed to reach
onethird of all the seat Also, appropriate palies of diversity ought to be formuésl
acacording to business operations, working patterns and rfeedgvelopment.
The standards will be includiraut not limited to:
a) Fundamental contions and values: gender, age, natidpatulture, etc. The peentage
of female should reach oitleird of thetoal number od directors.
b) Expertise and skills:rpfessional background (e.g. law, accounting, itguéinance,
marketingor technology)professional skills and industry expance.

Board members shtigenerally possess the knowleddells, andvalues necessary to
perform their duties. To achietiee goal of ideal corporate governance, the adslithat the
Board as avhole should pogss are as follows:

a) Business judgmaerability

b) Accounting andinancial analysis ability

c) Operationsaand managenent ability

d) Crisis management ability

e) Industry knowedge

f) Global market perspective

g) Leadership

h) Decisiorrmaking skills

The boad members of Congny are all experienced professionalghieir domains, such as
financial accounting, industry knovadge aml opegations management. They also possess the
skills for crisis management, risk analysis, leadership acide-making. Companyputs no
less emphsis on gender equality, positivelylesfting on the compositroof board members

as at least one fieale ndep@&dent director in every four seats. To attain thel gbadeal
corporate governance, the Board has en@nted member divergias follows:
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. . Baic Information Background Profesional knowledge
Diversity
ltems Seniorityof | @ | = | 1 | w1 |2 |0 (O |5 |G
m Age Independent | & | 8 | 8 | & | B % 2 |3 |8 |8
3 Director S|z la|al|a |& |5 |2 B |2
z =2 S| 5 |e|a2|2 |2 |3 |2 |5 |2
2 o < c o |o c |w |o “l2lelelx |3 3 23 B
) 3 s | S 1S |18 |8 |§S |2 |3 Sle|s|g |2 |&|¢ |2
3 a @ o 1 ] o g |© |© S |a |o o |2 [3 |O
S |2 |212 (8|32 (2|8 |B 2135 3 12|23
g ol g |°e |9 g e |2 |8 & = S|e |2 |2
= = a =4 3 S
Name S S - - e
2
(%]
Taiwan
Thomas Shen Male | V \% \% \% \Y \% \% \Y \% \Y
R.O0.C
Taiwan
Mark Yang Male | V \% \% \% \% \% Vv \% \%
R.O0.C
. Taiwan
|-Tan, Chih Female \ \ \Y \Y \ \Y \Y \Y \
R.O.C
Jeng Ming | Taiwan
. Male \% \% \% \Y \Y \% \Y \Y \% \Y Vv
Pa R.O0.C
Jin-Chang Taiwan
Male \% \% \Y \Y \% \Y \Y \Y Vv
Bou R.O0.C
Yung-Luh, Taiwan
. Male \% \% \Y \Y \% \Y \Y \Y Vv
Tsaih R.0.C

(B)Boardindependence:

Currently there are six board members in then(pany,amang whom 4 are independent

accounting for 67% of all s¢s. These independent directors have not servaddee than 3

terms ina row, nor havehiem been involved in any of the sitwais mentioned in Article

26-3, Paragraph 3 and 4 of the Settesi and Exchange Act. Additionally, there are no

spouses or rationship within second degree between directoeswéen supervisors, or

between directorand supervisors.
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(4) Information onManagements

Date: 202/03/02

Shares currently hel Shares held Other officer(s), with which the
Date of | No. of shares hel : . . .
. . . . .| by spouserd minorl  through . ) Positions held person has a relationship of spou
. Nationality election/ | at time of ebction . . Principal work experience| . . -
Job title . children nominees . L concurrently in the | or reltive within the second degr
or placeof | Name |Gendel appointmet and @ademic qualificationg . (Note 3
Y Note 1) ) ) company and/or in an
registration to current (Note2) h
term Share Share Share other company
No. of ) No. of | No. of ) . . .
holding holding holding Job title | Name | Relationship
shares ) shares ) shareg .
ratio ratio ratio
-Ph.D. in Biochemistry and |-Supervisor of Shengdg hMTfre::n
Molecular Biology, Venture Investment Co. d_a (: ©
University of Massachusst |Ltd. ectors
Taiwan | Thomas USA -Representative of lega Vice are
i ¢ 0, 0, i i
President RO.C. Shen Male 86.12.02 (9,744,579 9.75%| 629,648 | 0.63% o] -Professor of Biocheistry |director of lytone Presiden|Ben Sherl  Paternity nontconcu
and Molecular Biology, Enterprise, Inc. "enl
National Tsing Hua employee
University o
managery
-Theexecutive Master of
Business Adminstrath,
Vice Presider] 1aWan | Mark e | g7.02.01 | 281,920| 0.28%| 0 0% | 3 | & |\NauonalChiaoTung 3 3 3 3
R.O.C. Yang University
-Asgstant Vice President
Metertech Inc.
) . Taiwan Tammy 0 0 -National Taipei University,
Vice Presiden RO.C. Wu Femalg 86.12.02 | 30,545 | 0.03% 0 0% o o} MBA o} 0 0 3
-Boston UniversitBS;
) . -Northeastern University, |-President of Omnis . Thomas .
0, 0,
Vice Pesiden] USA Ben Sher| Male | 105.02.16 | 132000 | 0.13% 0 0% o] o] Molecularbiology and Health LLC Presiden Shen Patanity
Biochemistry, MS
Chief -Chief Financial Officer
. ] Taiwan -Soochow University, of Omnis Health.LC
0, 0, !
Fmgnmal RO.C. Jame Chy Male 88.06.21 2,382 | 0.00% 0 0% o] o] Accounting, MS _Director of VGEM ¢} ¢} o
Officer
Technobgy Inc.

Note 1:The information in this table shil be disclosed for the general manager, assigeardral managers, deputy assistant ggmeanagers, and the chiefs of all dmenpany's divisions and branch unitluding all
persons in posibns equivalent to general manager, assistant generagearor deputy assistant general manager, regardfgob title.
Note 2: Specify experee and qualifications raled to the arrent position. If during a period spfied above the person hasrged in a position at a CPA firm that serves as exteanéitor/attestor, specify the position held
and theduties for which the person was respbles
Note 3: Where the chairpersontbé board of directors and the genenainager or person of an eqaliert post (the highest level manager) of a company @sadme person, spouses, or relatives within teedegree of

kinship, an explanation sth&e given of the reason for, reasotedess, necessity thereof, and the messadopted in response #tero: Due to the need to have professional knowledge and technology related to the

medical device industry, ChairmahomasShenconcurrently serves as the general managet more than half of independent directors are apgbias a response.
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3. Remuneration to Ordary Directors, Independent DirectoBypervisors, General Managard Assistant General Managers

(1) Remuneration to Ordary Directors and Independent Directors (IndividDaedclosure of Names and Remuneratitems)
Date2024/03/3] Unit: NT$ Thousands

. . Remuneration received byrdctors for concurrent service as af
Remuneration to directors ) .
Ratio of sum of employee Ratio of sum of
Base Retirement | _ Director Expensesnd tems A, B.Cand | salary, rewards, Retirement tems A B, C, D, E
compensatiol profitsharing pens D tonetincome |  and special Employee profisharing | F and Gto net Remuneration
pay and : perquisitesD) | (yote 10 . pay and . ; 10
N pension (g) | comPensation |7 T (Note 10) disbursements pension (F)|  compensation (G) (Notg6 |income Note 10) | o aived from
(Note 2 (C) (Note 3) (E) (Note 5) investee
All i
4 o> |4 |o> — o> |4 ° > — ® > — ® > 4 | > ] — o> enterprises
Jobtitle | Name |3 |25 |3 |25 |3 |25 |s |25 |3 |25 |3 |25 |3 |25 The consolidagd | F =3 other than
oS |9 I8S |9 |85 |9 |23 9 oS o 2s |9 |28 Compayy | entities o @S | subsidiaries o
3 =28 |3 28 |2 |=8 |3 | =8 3 -8 3 =2 |3 |58 (Note 7) 3 & | from the parent
® |22 |9 = 2 oQ |9 e o o e o o g a o ga |9» |a>» |92 |2a> ® o company (Note
2 |88 |2 |%8 |2 |88 |2 |88 |2 T2 |3 72 |2 |82 |83 |83 |83 (83 2 51 11)
—& =& 3 332 33 38 J8 (T2 |FE |7E |Re a
2 2 2 2
5 5 5 5
Chairman_| Thomas She 510 510 11,927 | 11,927
Direcior | Mark Yang 0 0 0 0 510 510 0 0 (0.44% | (0.44% 9,660 | 9,660 | 557 | 557 | 1200| O 1,200 0 (10.306) |(10.31) NA
Independe I-Tan, Chih
nt director
Independe|Jeng Miry,
nt director |Pai 1,300 | 1,300 1,300 | 1,300
0 0 0 0 1,020 | 1,020 | 280 280 ’ ’ 0 0 0 0 0 0 0 0 ' ' NA
Independe|Jin-Chang (1.129%9 | (1.12% (1.126) | (1.120)
nt director |Bou
Indepené |Yung-Luh,
nt director | Tsaih

6 e mo | u me %otjust iké themtite direbtars, n

1. Please describe the polisystem, standards and structure in place for paying remuneratimectors ad describe the relationship faictors such as the duties and risksartaken and tine invesed by the directorg
to the amount of remuneration paiccording to Article 271 of Articles of Incorporation, our Company should contribute att [8#sfor Empoyee Bonus Stock (in thousanideses) and at most 1% for
di r e c t umergsBoenneihcomefrom continuing operations before income tax, prior to the deductiempfoyee bnus stockand i r ect or s
besides being paidith remuneration based on the resuftp@rformance ealuatian, the independent directors only receive subsidies for travel expenses wheingitheard meetings.

2. In addition to what is disclosed in the abdable, pase specify the amount of rereuation received by directors in the moecant fiscalyear fa providing services (e.g., for serving as a-+eomployee consultant t

the parentompany /any consolidated entities / invested enterprilsés):
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Remuneration Range Table

Names of Directors

Rarges of remuneration paid to each of the Sum of A+B+C+D Sum of A+B+C+D+E+F+G
Compayd s thisr e c All consolidated entities All consolidaed entities
The Company (Note 8) (Note 9) H The Company (Note 8) (Note 9) |
Thoma;s_ f;nehol\ilizrr Yang/ Thomals_ f;neh&/lizrlf Yang/ I-Tan. Ghih / I-Tan. Qhih /
Less than NT$1,a0000 . . [ i/ Ji , [ i/ Ji
ess than NTS1,00 Jeng Ming Pai/ Jin-Chang Bou/ | Jeng Ming Pai/ Jin-Chang Bou/ Jeng Ml\r;g:alL/qu:rr;gﬁ;g Bou/ Jegg”:n(g:aﬁj;néﬁ;zng
Yung-Luh, Tsaih Yung-Luh, Tsaih gtuh, gLun,
NT$1,00Q000 (incl.) NT$2,000,000 (excl.)
NT$2,000,000 (incl.) NT$3,500,000 (exc) Mark Yang Mark Yang
NT$3,500,000 (incl.) NT$5,000,000 (excl.)
NT$5,000,000 (incl.) NT$10,000,000 (excl.) Thomas Shen Thomas Shen

NT$10,000,00 (ind.) NT$15000,000(excl.)

NT$15,000,000 (incl.) NT$30,000,000 (excl.)

NT$30,000,000iacl.) NT$50,000,000 (excl.)

NT$50,000,000 (incl.) NT$100,000,00@excl.)

NT$100,000,000 or above

Total 6 6 6 6

Note 1: The name of each direcshdl be stagd sepeately (for a corporate shareholder, the names of the corporate sharelnalitte representative shall be stated separately) and the names dfitfagyodirectors
and independent directoshall be stated separately, based oratheur of the @gregaéd remuneration items paid to each. If a director concurrently servegeaea manager or an assistant general manager,
please complete this Tabard Table 31, or Tables 2-1 and 32-2.

Note 2: This refers to director basengzenséon in the mostrecent fiscal year (including director salary, duty allowances, sevepagcend various rewards and incentives, etc.).

Note 3: Please fill in themaunt of director profitsharing compensian approved by the board of directoos €igribution for themost recent fiscal year.

Note 4: This refers to director expenses andjgisites in the most recent fiscal year (including travel expenses, kgistiarsements, stipends of any kind, aral/sion of facilities such as accommdidasor
vehicles, etc). If housing, car or other form of transportation, or personalized eepemerovided, disclose the nature and cost of the property providedcilss or fair market P. 12 of 93 rent, fuexpenses,
and any other amounts paftditionally, if a driver is provided, please add a note explaining the relevant base compepaatity the Company to the driver, but do not include it in the calcuafithe
director remuneration.

Note 5: Ths includes any remuneration receivedabgirector forconcurent service as an employee in the most recent year (including concerecgas general manager, assistant general manager, other managerial
officer,or nonmanagerial employee) includinglary, duty allowances, severance payardsincentives, trael expenses, special disbursements, stipends of any kind, and pro¥isiciiit@s such as
accommodations or vehicles, etc. If housing, car leerdorm of transportation, or personalizedpenses are provided, disclose the matundcost of he progrty provided, the actual or fair market rent, fuel
expenses, and any ottemounts paid. Additionally, if a driver is provided, please add a ngia@ing the relevant base compensation fgidhe Company to the driver, but da imeclude it inthe catulation
of the director remuneration. Additionally, salary expenses rezedas shardased payment under IFR8 ihcluding employee share substigm warrants, new restricted employee skaend participation
in share subscrigin unar a righs offeting, etcd should be included in the calculation of remuneration.

Note 6:This refers to employee profitharing compensation (including stocks aadhjreceived by a director for concurreetrgice as an employee in the most redisct year (ircludingconcurrent service as general
manager, assistant general manager, otlasageial officer, or noamanagerial employee). Disclose the amount ofipsbfiring compensation approved or expettebe approved by the board of direstfor
distribution forthe most recent fiscal year. If the amount cannot be forecasted, dibel@s®unt expected to be distributed by calculating-ata to the amourha was actually distributed in the preaegl
fiscal year. Table-B should also & competed.

Note 7: Osclose the total amount of remuneration in each category paid to thedicéd the Company by all companies in the consolidated financial répdrding the Company).

Note 8: Disclosette names of the directors in the respwectanges intowhich they fall based on the sum total of the remuneration in the indicateddaggaid to each director by the Company.

Note 9: Disclose the namestbkdirectors in the respective ranges intoich they fall based on the sum totétlee remuneratin in he indicated categories paid to each director of the Company by all cespethe
consolidated financial report (including the Company).

Note 10:Netincome means the net income after taxtiee parent company only or individdedandal reportfor the most recent fiscal year.

Note 11:

a. In this column, specifically dikse he amount of remuneration received by the directors of the Compmanyrivestee enterprises other than subsikaor from the parent company (if nostatei None 0 ) .

b. If directors of the Company have received remuneration from investee exggigirer than subsidiaries or from the parent company, that remuneiagibbesadded into the amount in Column kloé
Remuneration Range Table, and thene ofthat comnshdl be changed to AParent company and all investee enterprises. o

¢. Remuneationmeans remuneration received by directors of the Company for séngagacities such as director, supervisonmanagerial officer at investee comjganoher than absidiaies or at the parent
company, including base compensation, prfiiaringcompeansation (including employee, director, and supervisor psbfitringcompensation) and expenses and perquisites.

20



(2) Remuneration to Supervisors (Indivial Disclosureof Names and Remuneration Iltems)
Date2024/03/31) Unit: NT$ Thousands

Remuneration received
Base compensation (A] Profit-sharing Expenses and perquisite.  Sum ofA+B+C and ratio to net income Sum of A+BrC andratio | from investee enterprises
compenston (B) (©) to net inome other than sulidiaries or
from the parent company
Job title | Name —
Al Al Al The Company | Al consolidatial Al
The lidated The lidated The lidated entites The lidated
Company consolidate Company consolidate Compary consolidate A TA A T A | Company consolidate
entities entities entities mount | Amount | Amount | Amoun entities
in cash | instock | incash | in stock
President Thomas
Shen
Vice Mark
President Yang
Vice | Tammy 18,621 | 19,929
President Wi ’ !
r&scleen u 12376 13,684 695 695 3,750 3,750 1,800 0 1,800 0 (16.08%) | (17.21%)
. Ben Shen
President
Chief
Financial J?:T:SS
Office

Remuneration Range Table

. . i Names of Supervisors
Rangeof remuneration paid to each of the Compasyigervisos

The Company All consolidated entities
Less than NT$1,000,000
NT$1,000,000 (incl.) NT$2,000,000 (excl.)
NT$2,000,000 (incl.) NT$3,500,000 (excl.) Mark Yang / Tammy Wu James Chu Ben Shen Mark Yang / Tammy Wu /aimes Chu Ben Shen
NT$3,500,00Qincl.) NT$5,000,000 (excl.)
NT$5,000,000 (incl.) NT$10,000,000 (excl.) Thomas Shen Thomas Shen

NT$10,000,000 (incl.) NT$15,000,000 (excl.)

NT$15,000,000 (incl.) NT$30,0®,000 excl.)

NT$30,000,000 (incl.) NT$50000,000 (exl.)

NT$50,000,000 (incl.) NT$100,000,000 (excl.)

NT$100,000,000 or above

Total
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(3) Names and Distributions of Employee Pr@iaring Compensation to Managerial Officers

2024/03/31; Unit: NT$ Thousands

Job title Name Amount in stock| Amount in cash Total As a % of net profi
President Thomas Shet
Vice President Mark Yang
Managerig_. . 0
officers | Vice President Tammy Wu 0 1,800 1,800 1.55%
Vice President Ben Sten
Chief Financial Office | James Chu

Note 1: Names and job titles should be disclosed individually, but profit distributions received may be disclosed i aggregat

Note 2: Fill in the amount of ergyee profitsharing compensation (includinpsks andcash) received by the managerial officers as approved or expected
to be approved by the board of directors for the most recent fiscal year. If the amount cannot be forecasted, disalose éxpeted to be
distributed by calculating prmatato the anount that was actually distributed in the preceding fiscal year. If the Company has already adopted the
IFRS, net income means the net income after tax on the parent company only or individual fiepoxifor the most recent fiscal year.

Note 3: Thesppl i cabl e scope of fAmanagerial off i cer sGarzhenglldd®20000301das perseheinthet he 27
following positions: (1) General manager(s) and equivalers fmsitions (2) Assistant general manageafs] equialent level positions (3) Deputy
assistant general manager(s) and equivalent level positions (4) Chief officer of the finance division (5) Chief ofécraiuhting division (6)
Other persons whisave the power to manage affairs and sigriferCompary

Note 4: If any director, general manager, or assistant general manager receivahaniofif compensation (including stocks or cash), complete this table in
addition to Table 2.

(4) Separatly compare and describe total remuneratiora psrcetage of net income stated in the

parent company only financial reports or individual financial reports, as paid by this company and

by each other company included in the consolidated financial statecheimg the past 2 fiscal

years to directorssupervsas, general managers, and assistant general managers, and analyze and

describe remuneration policies, standards, and packages, the procedure for determining

remuneration, and its linkage to operatpegformance and future risk exposure.

(A) Analyze thetotal remuneration, as a percentage of net income stated in the parent company
only financial reports or individual financial reports, as paid by this company and by each other
company included in theonsolidated financial statements during thst® fisd years to

directors, supervisors, general managers, and assistant general ntanagers

As a % of net profit

Job title 2022 2023
The Company Al ng::i)ggated The Company Al cgrr:tsit(i)gcsiatel
Directors 7.84% 7.85% 11.4%46 11.43%
Presiden& Vice Presiderst 11.6% 11.74% 16.08% 17.21%

(B) Policies, standards and combinations, and stipulation process of emoluments payment to
directas, general manager and deputy general manageelévance between operating
performance ande factorsmentioned abve.

a) According to Article 271 of Articles of Incorporatiorthe Company should contribute at
least 3% for Employee Bonus Stock (in thousand shares) and at mostR% fore ct or s 6

Emolunment from the income from continuing operatsobeforemncome tax, pior to the
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deduction oemployee bonus stockaddi r ect or s6emol uments from
the Companyas not paid any other aperiodical bonus except the traffic acquisitiomdost a
t he at most 1% di rrieuted acardsng to gem uCnoenr paatiolg®dins ¢ o n t
Incorporation.

b) The remunerations for the General and Deputy General Manager include salaries, bonus and
special disbursement, based on the position and thensdsitity taken according to the
AFor m lody &esgfidatioa mad Sal ary Structureo and d
Reference. The process of stipulating remt
Evaluation Administrati v eeokemalhopearatings 0 . Besic
performance, future managnent riskof the indusry and developing trends, personal goal
achievement percentage and the contribution level to the Company also ought to be taken
into account for reasonable bonuses. The evaluationittmam ager sé per f or m
of skills of giving insprations anccommands, planning and organizing skills, subordinate
cultivation skills, job improvement skills and creativity, etc. Other relevant evaluations and
the reasonability of salaries and beaswere reviewed and passed through the
Remueration Conmittee andhe Board.

23



4.The state of the company's implementation of corporate governance
(1) The state of operations of the board of directors

The number of board meetings held in the most tdcszal year wash (A)
The attendance byé¢hdirectorsand supensors was as follows:

No. of No. of
i meetings meetings| In-person attendance rat
Title Name . Remarks
attended in | attended (%) o_ | €
person_( ) by proxy
Chairman Thomas Shen 6 0 100% 20217.20
re-elected
Director Mark Yang 6 0 100% 2021.7.30
re-elected
Ipdqaendent I-Tan, Chih 6 0 100% 2021.7.30
director re-elected
Ir_1dependent Jeng Ming Pai 6 0 100% 2021.7.30
director re-elected
Ir_1dependent JinChang Bou 6 0 100% 2021.7.30
director re-elected
Independent| v, 1 uh, Tsaih 6 0 100% 20217.30
director re-eleded

Other information required to be disclosed:

1. If any of the following circumstances exists, specify the board meeting date, m
session number, content of the motion(s), theniops of all the independent directo
and tlke measuregaken by theCompany based on the opinions of the indepen
directors:

(1) Any matter under Article 18 of the Securities and Exchange RMao¢ Company hal
its own audit committee, thus inapplicatite Article 14-3 of the Securities ang
Exchan@ Act. Forthe explanabn of Acticle 145 of the Securities and Exchan
Act, please refer to the actual practice of the audit comntease refer téage
27))

(2) In addition to the matters referred to above, any dissenting or qualified opin
an independent directory that is on record or stated in writing with respect {
board resolution: NA.

2. The status of implementation of recusals of directwith respect to any motions wit
which they may have a conflict of int
motion, the cause for recusal, and whether and how the director voted.

Feb. 252023 Board of Directors Meeting:

(1) 2022 Perfomance bonus approval rules and the amount of the bonusez)2nd
annual salary adjustment guidelines. Because Chairman Mr. Shen was also <
as the General Manager, and Director Mr. Yang was serving as the Deputy G
Manager, they left the tabte not participate in discussion and the execution of
voting rights according to the recusal principle due to conflicts of interest.
Chairman of the meeting was designated, and he or she consulted all the oth
directors, after which the guidelines pasg#ith no objection.

Mar. 10" 2023 Board of Directors Meeting:

(1) The Company was drafting a lending fund plan for subsidiary Omnis. Becaus
Chairman Mr. Shen was also serving as the General Manager, and Director N
Yang was serving as the Deputy Gen&tahager, they left the table to not
participate in discussion and the execution of voting rights according to the re
principle due to conflicts of interest. Chairman of the meeting was designated
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he or she consulted all the other directors raftach the vote passed with no
objection.

(2) The Company was drafting the statemergroliding pledge secured loafts
subsidiary Omnis. Because Chairman Mr. Shen was also serving as the Gen¢
Manager, and Director Mr. Yang was serving as the Depeneral Manager, the
left the table to not participate in discussion and the execution of voting rights
according to the recusal principle due to conflicts of interest. Chairman of the
meeting was designated, and he or she consulted all the otheordjrafter which
the vote passed with no objection.

Aug. 8" 2023 Board Meeting:

(1)) The Co mpoZnvartager remuneration plan. Because Chairman Mr. §
was also serving as the General Manager, and Director Mr. Yang was serving
Deputy General Mnagr, they left the table to not participate in discussion anc
execution of voting rights according to the recusal principle due to confli
interest. Chairman of the meeting was designated, and he or she consulteg
other directors, aftawhich the vote passed with no objection.

(2) The company plans to ppint Mr. Ben Shenas the executive director of th
compmny&ubsidiary, Apex BiotechnologySuzhou)Corporation ard pay salaryBecause
Chairman Mr. Shen was also serving as the General dvastee left the table to
not participate in discussion and the execution of voting rights according
recusal principle due to conflicts ahterest. Chairman of the meeting w
designated, and he or she consulted all the other directorswéiiter the vote
passed with no objection.

3. For a TWSE or TPEXx listed company, disclose information including the evaluation
and period(s) of th b oar d of -edhluatiens toropees évalsatohsj and
evaluation method and content. Additally, canplete Table1 Assessments of the Boal
of Directors

4. Give an evaluation of the targets that were adopted for strengthening of thierfsirod
the board during the current and immediately preceding fiscal years.

(1) In our Company, there@6 directors from election, of which 4 are independent
directors. To strengthen the Board
audit commitee was established to perform authorities ruled by Securities
Exchange Law, Company Law and others. Th#itamommiteemeeting must be
held at least once per quarter, and the committee should review the financial
and newly promulgated laws with side accountants. Please refer to this anny
report for the actual practices of the awdinmittee Please refer o Page 27

(2) On Aug. 8th, 202, the resolutioso f a me n d i n §ocpdarestfor o f
preparation of financial statemedtind thefiProcedures for Supervision and
management of subsidiasteandfiRulesgoverning financial and business matter
betweerthis corporation and its affiliated enterprise@gereapproved bytie
Board.

(3) On Aug.8th, 202, theresolutionof amending part of h Risk Management
Policies and Procedurés asapproved in a Board meeting.

(4) On Nov.10th, 2033, theresolutionof amending part ahefiRules of Procedures
for Shareholdex®Meetings 0 asapproved in a Board mideg.

(5) On Dec. 28th, 2001, 0o mp any 6 s r e muteesvasastablished. its
duty is to regularly evaluate and stipulate the pay or emwitgof Directors and
Managers, as well as regularly review therformance evaluation of Directors an
Managers, and the policies, systestandards and structurese&e refer to this
annual report for the actual practices of the remuneration comnpilsese refer to
Page 4.
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Tablel: Assessments of the Boanil Directors
After collecting the performance evaluation questionnaires themwvhole Board of Directors
functional committees, independent directors, audit committee members and remuneration
comnittee members from Jan. 1 to Dec. 3023, the parliametary unit of the Board of Directors
analyzed the results based on the evalnatontent listed above. Thesults were then presented
to the Board of Directors, along with suggestions for impnoert on certain sections that need
t he the Board
alsodisclosed on the Company'diofal website. The latesP023) performance evaluation results

strengthening. The methadn d results of of

of the Board and funainal committees were presented to and approved by the Bo&ideators

onJan 23, 20A4.
Once | From Jan.| 1.TheBoard as | 1. Seltevaluation |Performance evaluation subjects for the fBloaf
ayear | 1to Dec. a whole of the Board of Directors:
31,2023 | 2.Functional Directors 1. Level of participation in operations of the Company
committees 2. Selfevaluation | 2. Improving the quality of deciens from the Board
3.Independent of functional 3. Composition and structure of the Board
directors committees 4. Election and continuingdvarced studies of Directors
4.Members of | 3. Seltevaluation | 5. Internal control
the audit of indepedent
committee directors Performancevaluation of functional committees:

5.Members of
the
remunem@tion
committee

4. Selfevaluation
of members of
cthe audit
committee

5. Selfevaluation
of members of the
remuweraton
committee

1. Level of participation in operatisrof the Company

2. Duty consiousness of functional committees

3. Improving the quality of decisions from functional
comnittees

4. Composition and election of functional comnete

5. Internal control

Performance evaluation subjects for independent
diredors:

1. the understandingofh e Companyés
2. Duty consciousness of each Director

3. Level of partigpation in operations of the Company
4. Internal relationshimanagement and communication
5. Expertise and continuing advanced studid3imctors
6. Internal control

g o

Performance evaluation subjects for members of the aug
committee:

1. Participationdvel in company operations

2. Duty consciousness of the autbimmittee.

3. Improving the quality of decisions of the audit committ
4. Camposition and elections oféhaudit committee

5. Internal control

Performance evaluation subjects for the remuira

committee:

1. Participation level in company operations

2. Duty consciousness of the remuneration committee.

3. Improving the qualitpf decisions of the remuneran
committee

4. Composition and elections of the remuneration commi

5. Internal caotrol
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(2) Operation of the Audit Committee

The numbepf audit committee meetings held in the most recent fiscal yeaSwA%
The attendance by the indepent directors was as follows:

Title Name No. of meetings | No. of meetngs | In-person attendance In-person
attended in attended by proxy| rate (%), [/ _ attendance rate

person (B) (%) . [ .
. 2021.7.30

Convenor I-Tan, Chih 5 0 100%
re-elected
. . 2021.7.30

Member | Jeng Ming Pai 5 0 100%
re-elected
. 2021.7.30

Member | Jin-Chang Bou 5 0 100%
re-elected
2021.7.30

Member | Yung-Luh, Tsaih 5 0 100%

New elected

Otherinformation required to be disclosed

1. If any of the following circumstancexists, specify the audit committee meeting date, me¢
session number, content of the motion(s), the content of any dissenting or qoaiifiet or
significant recommendatn of the independent directors, the outcomes of audit committeg
resolutionsand the measures taken by the Company based on the opinions of the audit
committee:

(1)Any matter under Article 1% of the Securities and Bxange Act:The requirement for
passing a resolution is, at least half of the members of the audit committeerehipst,
and then submit the proposal to the Board of Directors for approval from at least
two-thirds of the total number of directoPeaseaefer toPage 8 table 1.

(2)In addtion to the matters referred to above, any matter that was not approvesl doydit
committee but was approved by a titrds or greater majority resolution of the board
directors:NA

2. Implementation of recusalg mdependent directors withgpectto any motions with which
they may have a conflict of interest: specifythe dependent director
motion, the cause for recusal, and whether and how the independent director voted:NA

3. Communcation between the independent dicgs and the chief internal audit officer and th
CPAs that serve as extermalditor (including any significant matters communicated about
with respect to the state of the sawmmpan
outcomes of the communicatign

(1)The Company convenes regular meetings of the audit committee and aogtintants,
audit officers, and managers concerned to attend if necessary.

(2)The internal audit officers of the Company ought to attenduilklé committee meeting
and submitshe audit summary report to the committee regularly based on the annu
audt plan. The audit committee evaluates the Company's internal control system, i
auditors and their work on a regular basis.

(3)Concernig the financial report review anddtaudit results from the 1st to the 3rd
guarter, along with other relevangkd requirements, the audit committee communica
regularly with the Company's certified public accountants. Also, the committee con
independent audits for the appointmeffitioe accountants, and for the auditing or
nonauditing services they provide

(4)Independent directors may contact the audit supervisor or the accountants at any t
is necessary for better communication.

(5)In 2023, the internal audit officer heloheon-one meetings with each director prior to
the audit committee meetinge Mar.10 andAug. 8. The communication process was
good, with no objections from the independent directors.

(6)In 2023, the internal auditféicer held oneon-one meetings witkeach director prior to th¢
audit committee meetings @ec 29. The communiation process was good, with no
objections from the independent directors.
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4. Annual key emphasis tasks of the audit committee:
The Audit Commiitee aims to assist the Board of &itors with the supervision of the
quality and integrity of the Company's aocating, auditing, financial reporting processes
and financial controls.
(1)Main auditing subjects of the audit committee include:
0 St i pnwiinptovement of internal contrel/stem

OEvaluation of overal/l efficacy of i
0Significant assets or transaction of derivatives

0Significant | ending funds, endor sen
OAppoi nt ment , cedifedmubidaccouatantspay of

0 Ap p oi n temevalof fimamal, accounting, or internal audit officers.

0 Annual -anmudl finaneiahreports.

OStipulation or revision of regul at.i
O0Stipul at i omegulatiorsfor engagemerd in deavitive tractions
0Sti pul at i o procedures foelaaning funds to others
OStipulation or revision of regul at.i

endorsement or guarantee for other people
0 Ra i s$ssuimg o privately raising equity securities
(2)Review of Financial Reports
The Board of Directors has produced 8923 annual business report, financial
statements (including consolidated financial statements), and profit distribution pro
The financial steements (including consolidated fimaal statements) have been audite
by the two accountants Ms. Yain Chang and Mr. ¥eng Huang, from Deloitte &
Touche, with the audit report offered. The business report, financial statements (ing
consolidatedinancial statements) and profit ttibution proposal listed above have bes
reviewed by the Audit Committee and found as in compliance.
(3)Evaluation of the Efficacy of Internal Control Systems
The audit committee is in charge of reviewanglit repots, internal control practices an
tracking the efficacy of the results monthly. The committee also reviews regular rep
from the finance department, Audit Department, and business department

r Tablel: Resolutions of Items Listed in Articlid-5 of the Securities and Exchange Act

The Board of ltems Listed in Ar’qc-:le Subsequent
. Content of Proposal 14-5 of the Securities .
Directors Handling

and Exchange Act
2022 amual business report and financial Vv
statement ofhe Company
2022 profit distribution proposal of the Vv
Company
Assessment of independence and
N \Y,
h competency bthe compangs CPA
9" Term . . ,
h : 2022annual audit operation review plan \ Approved
12" Meeting o
202annual Ai nternal and passed
03.10.2023 . \Y, )
statement o of the by attending
Proposal trovidefund loansto a members of
subsidiary Omnis Health, LLCwhich need \% the audit
shortterm financing committee
Proposal to leth funds to a subsidiary, Vv
OmnisHealth, LLC
9" Term Report on the financial statements of the Vv
h . first quarter in 203 of the Company
13"Meeting : -
0509.203 Thereappointnent of the certified puld Vv
e accountant for the Compairy 2023
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Report orthe financial statements of the
secondjuarter in 203 of the Company

Amendments to tHe Procedures for

9" Term preparation of financial statemeft
14" Meeting | Amendments to theSubsidiary Monitoring
08.8.202 | OperationProcedure
Amendments to thér Rulesgoverning
financial and business matters between t
corporation and its affiliated enterprisges
9" Term , .
. Report on the financial statements of the
15" Meeting third quarter in 202 of the Company
1110.2023
th
?h Te”‘? Proposal to formuate the Company’
16" Meeting operating plan for 202
12.29.2023
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(3) Corporate Governandelmplementatn Status and Deviations from the Corporate GovernanceHBastice Principles for TWSE/TPEX Liste

Companies and the Reasons

Implementation stagi(Note )

Evaluationitem

Yes

No

Summary description

Deviations from the
Corporate Governance
BestPractice Principles fq
TWSE/TPEX Lised
Companies and the reasq

1. Has the Company established and disetbits Corporate
Governance Bed®ractte Principles based onetlCorporate
Governance Bed®ractice Principles for TWSE/TPEX Liste
Companies?

The Compay has established the "Corporate Governance
Practice Principles" to protect the rights of retlderg
strengthen the functions ohdé Board of Directors, spect th
rights and interests of stakeholders, and enhance inforr
transparency. The iociples are available for reference on
Company's website.

The Company updates the contentohe A Cor por
Best PracticePr i nci pl es 0 vy atlse govergel
regulations, with the latest update approved by the Boa
Directors onFeb.21, 2022.

No major difference

2. Shareholding Structure i

(1) Does theCompany have Internal Operation Proaesu
forhandlingsha hol der sd suggest
disputes and litigation matters. If yes, have these

proceduredeen implemented accordingly?

(2) Does the Company know the identity of its major
shareholders ahthe parties with ultimate control dfet
major shareholde?s

(3) Has the Company built and implemented a risk
management system and a firewall betwdgsenCompany
and its affiliates?

1) The Company has establish
website, on wtdh contact information, including phg
number s and emai | addr es
suwggestions or disputes are provided.

(2) The Company has estalitied a Stock Agency Department
charge of maintaining good relationships with our m
shareblders. Monthly reports on changes in shareholding
insiders (directors, managers, and sharadrsidholding mor
than 10% of the shargyre declared to "Masgt Observatio
Post system(MOPS)" in accordance with the law.

(3) The Company has established a BWSidiary Monitoring
Operation Praceduré, and assisted our subsidiaries
establishing the writtemersion of internal control systems.

No major difference
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Implementation stati(Note ) Deviations from the
Corporate Governance

Evaluationitem BestPractice Principles fq
Yes|No Summary description TWSE/TPEX Lised
Companies and the reas
(4) Has the Company established internal rules prohibitin V (4) The Company has estadiied a "Procedures for f
insider trading of securities based on uoltised Prevention of Insider Trading" to regulate the major intg
information? information for confidentiality.

On December 26, 2022, The Company heldho@r interng
training sessin on "relevant laws and case analysigsidel
trading" forcurrent directors, managers, and senior mang
The content includes the elements of insitading, the cled
timing of significant information, the method and timing
disclosure, penalts for violating insider trading, cg
analysis, and the meas® to avoid unintentional insid
trading. The content of the Taiwan Stock Exchange's "I
Trading Guide" was also shared in the class, and r¢
information has also been available om imtiernal website fq
the employees toonsult at any time.

3. Composition and responsibilities of the board of directors

(1) Have a tversity policy and specific management Vv @
objectives been adopted for the board and have they | a) Whensetting the composition of the Board mentioned by
fully implemented? "Corporate Governance Bestraetice Prigiples,” thg

Company considers the diversity of the Board members
various aspects, includindgyt not limited to) gender, ag
culturd and educational backgund, professional experien
skills and knowledge. All appointments to the Bbaare
basedon the principle of meritocracy, and objective crit No major difference
are considered to benefit the diversitytioé Board membel
(Please refer to pagel3-15 of this annualreport for mor
information.)

b) Currently the Board of the Company consists ofrsembers
They include Chairman Yashi Shen, who posses
extensive knowledge of biotechnology and the ingusds
well as leadership in business oggons and a global miet
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Implementation stagi(Note )

Evaluationitem

Yes

No

Summary description

Deviations from the
Corporate Governance
BestPractice Principles fq
TWSE/TPEX Lised
Companies and the reas

(2) Has the @mpany voluntarily established other functior
committees in addition to the remunerati@mmittee and
the audit committee?

(3) Has the Company established rules and methodology

evalating the performance of its Board aré&xtors,

perspective; Director MeR@/en Yang, who is familiar wit
industry knowledgeof electroncs, process management,
has strong management skills. There are four

independent directsr including Director YiTan Chi, @
qualfied accountant providg professional guidance
financial and accounting matters; Director-@ihangBao an(
Director YongLu Tsai, both of whom are experienceo
operations judgment and financial affairs; andrebtor
ChengMing Bai, who has industrgnd financial managemt
knowledge. These directors has brought along their abu
business experiense, which povides guidance in diver
aspects to the Company.

c) In the Board of the Company, directors alsovisgr as a
employee account for 33% off,avhile independentidectors
account for 67%. Female directors account for 17% o
Board. There ine indepenent director with 7 years o
service, two with 46 years, and the other one witi8 years
Thereis one director aged over 70, three dd#-65, ong
aged 5669 and the other one aged under 50.

(2) The Company has established the "remur@ratiommitte®
and the "audit committee” based on the rules.
"remuneration committee" is required accordinghe law t
hold at least two meetingser year, while threeneetings ha
been held in 2022. The "audit committee" is required to
at leastone meetingper quarter, and there are six meet
held in 2022.

(3) The Board of the Company approved thEpdation of
Performance Evaluation dhe Board Guidelines o®ct. 11
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Implementation stagi(Note )

Evaluationitem

Yes

No

Summary description

Deviations from the
Corporate Governance
BestPractice Principles fq
TWSE/TPEX Lised
Companies and the reas

implementedhe performance evaluations on an annug
basis, and submitted the results of performanckiai@ns
to the board of directors and used them as reference i
determining salary/compensation fadividual directors
and their nominatioand additional officéerms?

2016. Since then, the guidelines have been contir
updated based dhe Compang governance blueprint or le
requirements. Most recently on Aug. 11, 2020, the Boa
Directors approved revisions of Performance Eadibn of the
Board Gudelines and the se#ivaluation questionnaire.
early January in 2023, the Boasdnt the 282 performanc
self-evaluation questionnaire to all the members, w
required them to evaluateetloverall operation of the Bog
and furctional committees, asell as selfevaluation.
Below are the basic performance criteria of-estfiluaton for
different committees and the Board.:
- Performance evaluation items for the Board of Directors:
1. Paricipation level in operations of the Cpany
2. Improving the gality of decisions from the Board
3. Composition and structure of the Board
4. Election and ontinuing advanced studies of Directors
5. Internal control
- Performance evaluation of functior@mmittees:
1. Participation level in ggrations of the Company
2. Duty consciousness of functional committees
3. Improving the quality of decisns from furtiona
committees
4. Composition and election of functional committees
5. Internal control
- Perfamance evaluation items for independdinéctors:
l.Understadi ng of the Companyoés
. Duty consciousness of each Director
. Paticipationlevel in operations of the Company
. Internal relationship management and communication
. Expertse and continuing advanced studiesokbiors

OO WN

. Internal conbl
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Evaluationitem

Implementation stagi(Note )

Yes

No

Summary description

Deviations from the
Corporate Governance
BestPractice Principles fq
TWSE/TPEX Lised
Companies and the reas

(4) Does the Company regukadval a t e

independence?

t

S

No

- Performance evaluation items for the remuneration commiti

1. Participatio level in @mpany operations

2. Duty consciousness of the remuneration committee.

3. Improving the quality ofdecisions of the remunerati

committee

4. Composition and eldons of the remuneration committee

5. Internal control

Performance evaluationtems for merhers of the aud
committee:

1. Participation level in company operations

2. Duty consciousness tife audit committee.

3. Improving the qgality of decisions oftie audit committee

4. Composition and elections of the audit committee

5. Internalcontrol
After collecting all 2022 performance evaluation questionnai
mid-January 2023, the Board Secrgtaf the Company analyz
the results ased on the previous mhed, expecting to present
results along with suggestions for sections thanh dag
strenghened to the Board on February 21. The aforement
method and evaluation results were disclosedthe Company
official website. The @22 performance evaluah results of th
Board members, the Board itself, and functional committees
reported toand approved by the Board on Feb. 21, 2023.
Company referred to Article 2¥ of the Company'srticles o
incorporation and the resslt of independent direstr
perfor mance eval uations fo
emoluments.

(4 The company'sudit committee evaluates the independenc
and competency of it8PA every yearln addition to requirin

the CPAsto provide a "declaration a@fidependence" and
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Implementation stagi(Note )

Evaluationitem

Yes

No

Summary description

Deviations from the
Corporate Governance
BestPractice Principles fq
TWSE/TPEX Lised
Companies and the reas

"Audit Quality Indicators (AQIs)", it also relies on 13 AQI
indicators (audit exgrience, traning hours, turnover rate,
professional support, aceotant load, audit investment, cas
quality Control review, quality control support capabilities,
non-audit services, customer familiarity, external inspectio
deficiencies and penalties, imovement lgers from
competent authorities, innovative plannimgnitiatives) are
evaluatedlhe company'€FOalso evaluasthe
independence of thePAin accordance with "Article 47 of th
Accountants Act" and The Norm of Professional Ethiddo.
10", both of which are consistent with thinciple of
independencedrefer to pagel Tabel) It is confirmed that th
accountant has no other financial interests and business
relationships with the company except for fees for visas a
financial and tax &ses. The accountant's family members
not violate the indepemtice requirements. Witleference to
the AQI indicator information, it is confirmed that the
accountant and the firm are in the audit experiencdtand
number of training hours is better thine industry
averag€elhe evaluation results of the most retlcggar have
been reviewednd approved by the Audit Committee on
March 13, 2@4, and reported to the Board of Directors on
March 13, 2@4 to pass the assessment of the independen
and competesy of accountant¥a Yun ChangndYu Feng
Huang.

4. Does the TWSHPEX listed company have in place an
adequate number of qualifiedrporate governance officers
andhas it appointed a chief corporate gamance officer with
regonsillity corporate governance practices (including bt
not limited to providing informationecessary for directors
and supervisors to perform their dutiagling directors and
supervisorsn complying with laws and regulations,

organizing board meetys andannual general meetings of

On Nov. 9, 2021, th&€ompany's Board of directors appted
Deputy General Manager Wu frometmanagement departmexy
the Company's governance supervisor. Deputy General Ma
Wu has more than 20 years aferiences
as a supervisor for stogklated affairs in publicompanies, ar
has been presengnthe execution of his duties at e
third-quarter board meety. The main responsibilities of t

governance supervisor are as follows:

No major difference
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Implementation stagi(Note )

Evaluationitem

Yes

No

Summary description

Deviations from the
Corporate Governance
BestPractice Principles fq
TWSE/TPEX Lised
Companies and the reas

shareholders as required by law, and compiling minutes ¢
board meetings and annual general meetings)?

a) To formulate and @in for appropriate corporate systems

b) To consult te directors regarding the agenda and da

c) To present the results shimg whether qualifications

dTo

e) To provide information nessary for the directors to perfo

f) To conduct an annual performance evaluatiorthef Boar(

organizational structure® promote the independence bf
Board, transparency of corporate gmance, implementatic
of internal audit and control and compliance with rele
laws and regulations

meeting beforehandnd to notify all directors at lesh 7 day:
in advance. Also, he / she dugto provide the agemdand
relevant information for directors to do research on the re
issues first. When therare conflicts of interest involvi
certain stakeholders, the mysite parties will be given pni
notice for recusal. After the meetirthe minutes of the Bod|
meding will be organized and sent to all direct
immediately

independent directors during the nmoation, election, ar
tenure pdods are in compliance with relevantwa ang
regulations tohe Boad.

register t he dat e of
accordance with the laws evempear, and to prepare g
declare the notice of meeting, meetingndiiaooks, annu
report, and mings of the meeting before the deadline
handle matters reladeo board elections and company cha
registration after the amendment of the articles
incorporation or election of directors or the approva
capital rases

their duties, and to keep ¢ém upéted on relevant legal &
regulatory developments related to operations of
Companyfor the compliance
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Implementation stagi(Note )

Evaluationitem

Yes

No

Summary description

Deviations from the
Corporate Governance
BestPractice Principles fq
TWSE/TPEX Lised
Companies and the reas

and an
operatins
g) To check the disseimation of significant messages after e
board meeting, ensuring the legality and accuratythe
messages, further securi
information on trading
h) To arrange cowses for independent directors and gel
directors according ot the industry characteristics of t
Company and t he director
backgrounds
To arrange communication meetings between indepe
directors and the internal audmanagers or the certifi
public accoutants
To provide necesary nformation of the Company
directors, in order to maintain smooth communication
idea exchange with business supervisors.

internal perforance evaluation of the ovel

5. Hasthe Company established chanrfelscommunicating
with its stakeholderéncluding but not linited o
shareholders, employees, customers, suppliers, etc.) and
created a stakeholders sentmn its company website? Doe
the Company appropriately respondt st ak e h o | ¢
and comwerns on important corporate social i@sgbility
issues?

TheConpany has established a
and disclosed phone numbers aewchail addresses of rela
personnel , t o h gestbhserdsputask e h
The Compay updates the communication status aeqbrts of
stakeholdersf all categories on a yearly basis. Aside from the
disclosure on the Company's website, #ygort is presented
regularly at board meetings. The communicasitaitius with
stakeholders for 202®as presented at the Board meeting eq.l
27, 2022, and theeportwas also disclosed on the Company's
website.

No major difference

. Has the Company apipnted a professional shareholder
services agent to handle mattegkated to its shareholder
meetngs?

The Company has appointed thetAgency Departmento
Taishin International Bank to handle shareholder meeting affs
The Stock Agency Departmiof Taishin International Bank wa
merged into Taishin Securiti€x., Ltd. in November, 2021. The

Company also signed a stock agency agrent with Taishin

No major difference
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Implementation stagi(Note )

Evaluationitem

Yes

No

Summary description

Deviations from the
Corporate Governance
BestPractice Principles fq
TWSE/TPEX Lised
Companies and the reas

Secuities Co., Ltd. in early October, 2021.

7. Information Disclosure

(1) Has the Company established a corporate website to | V (1) The Company's website provides an "Investor Relat
disclose informabn regarding its financials, buess, an corner, inwhich regular financial information, annual repd
corporate governance status? corporate goernance, and shareholder sectiamd othe

information are disclosed. €hwebsite is maintainedy a
specialist and is keptinreali me wupdate f o
stakehol dersdé reference

(2) Does the Comparuseother information disclosure Vv (2) The Company has appointed one spokesperson an
channels (e.g., maintaining an Engliahguage website, deputy spoksperson, whose contact informatics disclose
designating staff to handle information collection and on the Company's websitEhe IT personnel relaynformatior L

. . : . : No mapr difference
disclosure, ppointing spokespersons, webcagti to sales representatives or spokespersons on a daily
investors conference etc.)? further responded bielated personnel on the same day. M
announcements and infortian about earnings calls @
poded on the Company's website forinves® 6 r e f ¢

(3) Does the company publigindreport its annual financial| V (3) Currenty, the Company declares financial reports
report within two months after the end of the fiscal yeg monthly operating status based on the reguiatif "Busines
ard publish and report its financial reports for the first, Matters for Issuers of Listed Securities". Howevéhe
secondand third quarters as well as dtgerating Company has not yet annowtt and declared the ann
statements for each month bedf the specified deades? financial reprt within two months isce fiscal year ends, n

provided earlier announcement within the required timefrg
8. Has the Company disclosed other informatioratilifate a | V a) The Company has established tH&thical Corporat

better understandingf its corporate governance practices
(including but not limitd to employee rights, employee
wellness, investor relations, supplier relations, rights of
stk ehol der s, directors6 ani
the mplementation of risk managemeatlicies and risk
evaluation standardthe implementation ofustamer relation

policies, and purchasing liability insurance for directors al

Management BésPractice Principles,” "Codes of Ethi
Conduct," "Corporaté&sovanance Best Practice Principle
"Procedures of the Prevention from Insider Trading,"
"Sustainable Development Best Practice Principles."

the Canpany revised and officially dikised the informatia
of "Rules of Procdure for Shareholders ééthgs" an(

"Rules for Director and Supervisor Elections" based of

No maja difference
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Evaluationitem

Implementation stagi(Note )

Yes

No

Summary description

Deviations from the
Corporate Governance
BestPractice Principles fq
TWSE/TPEX Lised
Companies and the reas

supervisors)?

corporate  governance uiglelines for listed ar
overthe-counter companies. These guidel and procedur
are availablén the investor relations corner on tBempany
website. On Dec27, 2022, the Board of Directors appro
the revisions of certain parts of the "Corporatev&nanc
Best Practice Principles and "Corporate S
Respondiility Best Practice Principles"and renamed tf
latter as "SustainablBevelopment Best Pracg Rinciples.'
The updated version was disclosed on the Company w
after acquiring appral from the Board.

b) The Company has established a policy on sidssidor
employee weddings, fundsaand celebrations. In addition
providing congratulatory ocondolence money according
the policy, the Company also sends representatives to th
to congratulate or express condolences. To ensure th
employes can focus on their jobs, wetramly provide legg
labor and health Burance, but offer grguard occupationg
accident insurance to increase each employee's medid
accident coverag Every year, we organize company trip,
promote interaction heeen employees, as well as entg
the parentchild relationships betwaeemployees and thg
families.

c)The Company established t
contact numbers and erhaddresses of related personnel
disclosed to promote the hdimd) of suggestions or dispulf
from stakeholders.

d) The Company establisti& supplier evaluatiosysem to fing
the most suitable raw materials and to maintain reasd
costs.

e) In 2022, theCompany provided courses for advanced st
based o n tibns efor ih® ilmpkementation
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Evaluationitem

Implementation stagi(Note )

Yes

No

Summary description

Deviations from the
Corporate Governance
BestPractice Principles fq
TWSE/TPEX Lised
Companies and the reas

f)

g) The attendance of directors at board mestinghe Compar

h) In cases where there is a conflict of interdsttween a direct

Continuing Education for Directors and @&uvisors of TWS
Listedad TPEx Listed Compani
Stock Exchange. The information of coursedated t(
corporate governance was provided to all directors,hat
each director may choose ttiemnd the courses that best
their reeds. Please refer taffle 2 onpage4?2 of this annug
report for the status of

The Company has stipulated procedures to handle deri
prodict transactions and to reguladpnduct internal audit
We have obtairgethe Authorized Econoim Operator (AEO
certification from Customs Administration. In addition
prioritizing prodwct quality, corporate responsibility, saf
and health, environnmgal protection and waste managsit]
we also actively participate in th&uthorized Economi
Operdor Security Vetting Items and Validation Critef
program promoted by Customs Adminisiba. This is tq
ensure that our operation procedures and tratedjmn
processes can meet seogrtandards. Through the AE
program, wecan guarantee the safeand quality of logistic
for our customers or suppliers, thereby providing securit
theglobal supply chain.

is good.

and a poposal, relevant parties will be asked for tempd
recusal before starting the discussio
The Company has purchased liability insurance for direg
and managers. The important detagach as the amount
insurance, coveragand insurance rateere presented to tf
Board of Directors on Feb. 21, 2023. The coverage peric
this insurage lasted from Dec. 24, 2022 to Dec. 24, 2023
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Implementation stati(Note ) Deviations from the
Corporate Governance

Evaluationitem o BestPractice Principles fq
Yes|No Summary description TWSE/TPEx Lised

Companies and the reas

the informatiorhas been disclosed on the Maridiservatio
Post System (MOPS).

Please decribe improvements that have already been made based on the Corporate Governance Egalltgimieased for the most recent fiscal year by the Corj
Governance Center, Taiwan StockdBange, and specify the priority enhameat objectives and meares planned for any matters still awaiting improvement.

1.

2. Accordirg to the score of théth Corporate @vernance AssessmenB9?), the setions and measures our Company proposed as our priorities to improve lagts

3. The other sections that have peen improved has been propossaar priorities based on tiéth Corporate Governance Assessnts 2023). Please refer tpage 8
table 3.

By theSth Corporate Governae Assessmenf2022), our Company was ranked within the rang8&@fo - 50% of all.

been accomplished [80%

Tablel:
The Companyo6s 2 0rxiplesiami @xamppées a evaluaten for adcountants are as follows:

Subjects to be reviewed

Yes

No

. No significant financial involvememtith our Company or angompanies under control of our Company.

. Avoid any inappropriate involvement with ouo@pany.

. The financial statements of the organization wifingi two years of practice caonbe naudited or attested.

AIWIN|F

. The &countant him / herselhis / her spouse or underage children mushaeé

debtorcreditor relationships with ourdnpany.

. Must not have relationships of-gwestor or havig shared benefits with our Compyan

. Must not serve as a permanemiployee with a fixedaary.

. Must not be involved in any managemhfunctions of decisiemaking in our Compay.

0 |N || O

. Have no relationships as spouses, lineal relativesoloyg Hineal relatives by marriagor collateral relatives by blood withseconedegree with th

Sponsors or Managers of the Company.

< KKK < KKK

9.

Theaccountant him / herself, his / her spousaralerage children must not have any relationships of investmshared financial benefits witur
Company.

10. Our two current @aountants have so faorducted attestation service for less than 7syear

Notes: Ref er encfe Acrcoonu mMtAirntg cAcet 0darfndo A The Nodr nP uobfl iPcr oAfcecsosuinot naanlt BEMoh. ilcOso f or
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r Table 2:

2023 advarted study records of tHairectors

Insider Trading

Job title Name TrainingDate Title of lecture Training Hours
Directors and Supervisors Seminah 2023 Taishin Net Zero Electricit
Chairman Thomas Shen 2023/06/02 Peak Forurf) 3
2023/06/09 2023 Dissemnation of Prevention of Insiddirading 3
2023/04/13 Board of Directors and Shareholdévigeting Operations arduties and 3
Responsibilities of Directors and Supervisors
Director Mark Yang 2023/04/27 Eg;ndog%r:n%zmg;ence on Sustainable Develapgmetion Plans for 3
2023/06/02 Ilglerglitggsr l?r?]d Supervisors Seminrah 2023 Taishin Net Zero Ettricity 3
_ _ 2023/06/02 Directors and Supervisors Seminah 2023 Taishin Net Zero Electricit 3
Independent directo I-Tan, Chih Peak Forurf
2023/07/04 2023Cathay Sustainable Finance and Climate Change Summit
2023/06/02 gg:lgtggsr l?r?]d Supervisors Seminrah 2023 Taishin Net Zero Electricit 3
Independendirector Pai g Ming 2023/12/28 Training Course for Listed Company Directors and Supervisors 3
Succession Team Building and Talent Development
2023/05/18 How to Properly Understand Corporate Governdbeauation Indicators 3
Independent directo| Bou, JinChang Directors and Supervisors Semirah 2023 Taishin Net Zero Electricit
2023/06/02 Peak Forur) 3
2023/11/33 The Impaciof ESG oninternational Trade and Corporate Governance 3
Independent directo| Yung-Luh, Tsaih 2023/11/B Code of Conduct for Integrity in Business Operations and Prohibitior] 3
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r Table3:

Based on the nintBorporate Governance Assessmef@28), sectionsbelow have been

roposeds our priorities for improvement:

Question Indicator Priorities for Impraement
number
Does the company's shareholders' meeting adopt live streaming onling If online streaming can hethe entire proceedings of the
1.19 upload uninterrupted audio and video recordingfefentire meting after | shareholde@meetingin 2023canbe recorded without interruptior|
the shareholders' meeting? when theonline streaming flities are allready
29 Did the Company stipate the suassion plan oftte Board members and | To plan and discussmplementation plans 2024.
' the management pdigins?
Does the Company have a nominatiomatittee, a risk management Now the establishment gfistainable developmecommitteds
committee om sustainble developmet committee which serves under evaluation.
non-stautory functional committees? This committee must at least has
2.14 members, more than half independent, and with at least 1 member
possessing the professiosdllls required in the committee. Moresy the
composition ofthe members, responsiltidis and opeation status ought to
be disclosed.
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(4)If the company has a remuneration committee or natign committee in place, themposition and

operation of suckommitee shall b disclosed

(A)Information on Remuneration Committee Members

Number of other public
Qualifications . T companies at which the
Professional qualifications an .
. Independence analysis | person oncurrenly serves a
experience . ,
Name remuneratn conmittee
membe
Independent
director Pai Jeng Ming| Please refer tBagel3 ~ |Please refer tBagel3 ~ 0
(Convenoy page 1Direct or s & |page 1h Director s 6
Independent . professions and qualification{professions and
) [-Tan, Chih . . o . 1
director / Information disclosure of |qualifications / Information
Independent . independent directofjsand  |disclosure of independent
director Bou, JinChang h Boarding diversity and director$) anch Boarding 0
Ind_ependent vung-Luh, Tsah independene) diversity and independenrige 1
director
(B)Duty

Remuneration committee should perform duties listed below based on duty of care, and submit the

proposal to the Board for discussion.

a) Stipulating and regularly reviewinge performance evaluation of Directors and Managers, and th

policies,systems, sindards and structures.

b) Regularly evaluating and stipulating the pay or emoluments of Directors and Managers.

(C)Operation of the Remuneration Committee

a)T h

e

C o mp a n gtibrsconmmitteethase total of 4 members.

b) The term of the current memts is from2021/07/30 to 2024/07/29he number of remuneration
committee meetings held in the most recent fiscal year w@9: 3

The attendance by the members was as follows:

. No. of meetings | No. of meetings In-person
Title Name attende d in persofB) atteh del by prox attendance rate Remarks
persofB Yy proxy (%) (B A)
: . 2021.07.30
0
Convenor | Pai Jeng Ming 3 0 100% appointed
. 2021.07.30
- 0
Member I-Tan, Chih 3 0 100% appointed
. 2021.07.30
0
Member | Bou, JinChang 3 0 100% appointed
Member | Yung-Luh, Tsaih 3 0 100% 2021.07.30
appanted

Other information required to be disclosed:

1. If the board of directors does not accept, or amends, any recommendation of the remuneration committeg
the bard meeting date, meeting session number, content of the recomme(®)iaticnoutome of the
resolution(s) of the board of directors, and the measures taken by the Company with respect to the opinio
by of the remuneration committee (e.g., if Hadary/compensation approved by the board is higher than the
recommendgon of theremuneration committee, specify the difference(s) and the reasons): NA

2. With respect to any matter for resolution by the remuneration committee, if there is any dissemtialified
opinion of a committee member that is on record or statediting, specify the remuneration committee meeti
date, meeting session number, content of the motion, the opinions of all members, and the measures take
Company withrespct t o the membersé opinion: NA
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r Tablel:

Remuneration . . Subsequent
_ Resolution Content Resolutions _
Committee Handling
1. Approved rules a
emol uments and Man _ _
5 Term . Unanimous | Submitted to the
4 _ evaluation and pay @@ompany
6" meeting approval from | Board and approvec
2. Annual performance bonusasdards and . .
2023.02.2 _ .| the committee | unanimously
the actual amount i2022 and annual raisg
guidelines in2023
1.2022e mpl oyees 6 pro
and direcsatons 6 c ( . :
5% Term i A Unanimous | Submitted to the
7" meeting 2Annual Directorso approval from | Board anl approved
Distribution case 02022 _ _
2023.03.10 _ the conmittee | unanimously
3. Holiday bonuses approval rules of
2023
1. 2022Manageréprofit sharng bonus
5" Term 2. Thecompany plans to goeintMr. Ben Unanimous | Submitted to the
8" meeting Shenas theexecutive director of the approval from | Board and approvet
2023.08.8 compmny&ubsidiaryApex Bioteehnology | the committee | unanimously
(Suzhou)Corporation
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(5) Promotion & Sustainal# Development Implementation Status afRkviations from the Sustainable @#opment Best Practice Principles for

TWSE/TPEX Listed Companies and the Reasons

Implementation status

Item

Yes

No

Summary description

Deviations from the
Sustainable Development
Best Practicérinciplesfor
TWSE/TPEX Listed
Companies and the BRgons

1.Has the Company established a governance framewor
promoting sustainable development, and established
exclusively (or concurrently) dedicated unit to be in gkaof
promding sustainable development? Has the réoaf
directors authorized senior amagement to handle relat
matters under the supervision of the board?

Following the vision and missionf the Company's
ESG policy, the "Corporate Social Respoiligib
(CSR) Promotion Team" was established in 2ah8
then renamed as the "SustaimabDevelopmen
Promotion Team" at the end of 2021.

The team was led yb the Vice Pesaent of
Management Departent Ms. Wu, who reviewed thg
Company's core operational edpilities with severa
senior managers from differedomains|In accordance
with the drategies advocated by regulatory authori
for promoting corporate governance, the comp
continuously pomotes policies, systems, or relev
management guidelinesas well as specific plans,

the dimensions of stanable development such

econonic value innovation, environment
sustainability, social engagement, friendly workplagq
and corporate goweance. Quarterly ES(
(Environmental,Social, and Governangesustainablg
development promotion meetings are weamed to
confirm the achievement atis of each goal an
outline future implementation plans.Through
meetings, the team identified that susaifity issues
are critical to theCompany's operations analso
highly concerned by stakeholdertjus startingto
develop and execute annual @aand tracking thg
efficacy of their implementation to ensure {
integration of sustainable development t&tgées into
the Company's daily op&tions.

During the boardmeeting on May9, 2023 Tammy
Wau, the Corporae Gorernanceofficer, reported on thg

progress of sustainable development initiatives

No major difference
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Item

Implementation status

Yes

No

Summary description

Deviations from the
Sustainable Development
Best Practicérinciplesfor
TWSE/TPEX Listed
Companies and the BRgons

sought guidance and suggestions from the board.
board recommended that relevant executives sh
participate in mre ESGrelated training courses in tf
future to ewsure the successful completion ofSE
sustainable development goals and plans.
accordance with the board's advice, the Sustain
Developmenh Promotion Team organized multip
relevant training course throughoutin 2023 and
members will gradually @ft related procedures by th
end ofthe year. It is anticipated that these proced
will be released and implemented progressively
2024

Each year, the Corporate Governance Office¥/ice
Presalent, Wu, compiles the Corporate Sustainabilit
Report that summarizes the Compasysustaiability
efforts in the previous year, and then presents it tg
Board of Directors in the third quarter. §
presentation ofctual practices i2023 was during the
Board meeting oAug. 8.

2.Does he company conduct rislsgessmentsf environmental,
social and corporate governance (ESG) issues related 1
company's operations in accarste with the matiality
principle, and formulate relevarisk management policies ¢

strategies?

(1)The Canpany has been fullyoenmitted to edudng
and preventing negative impacts on environme
protection, occupational safety and health thro
holding environnental protection and occupatior
safety evets. To align with the global trends
environmentalprotection and occupianal safety
and health, we have establish
1ISO14001/1SO45001 management syste
Furthermore, we also stipulated "Sustaing
Developrent Best Practice Principle,” "Procedu
for the Prevention of Insider Trading,” "Codes
Ethical Conduct,” "SeHasgssment of Ilermal
Control System" and "Excellent Corporate Saf
Manual." Through the continual operation

various management systenand procedures, W

No major difference
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Item

Implementation status

Yes

No

Summary description

Deviations from the
Sustainable Development
Best Practicérinciplesfor
TWSE/TPEX Listed
Companies and the BRgons

expect to identify andesspond to risks related to o
environment of operains, safety of emplaes,
customes, sippliers, and other stakeholders in
timely manner.
The Company considers the "Risk Managen
Policy and Procedures"sathe highest guidin
principle to follow. Tlke " Corporate Governand
Risk Management Committeés composed of th
top executivesrfom each department anchittional
unit. They hold regular meetings to ident
potential risk factors that the Company niidre
facing.

Each functional unit is desigddor issues relate
to economics, finance, operat® environment
socigy and corpoate governance. Within the
issues there are risks, categorized into prever
risks, strategic risks, and external risk$iey are
responsible for identifying risk pes such a
strategic, operational, financial, unh&éul,

information seurity, reguatory compliance
climate change, etc., and evaluating the risks
each issue based on materiality principles.

identified risks are then filtered then determir
whether they are within the risk managem
scope. Thm, related risk manageent strate@s
and preventive measureme developed. As th
identification results are quantified, strategies
improvement and preméve measures alg
continue to be applied foeach risk category t
control the risks within aacceptable range.

The following arethe risk management paolkes or
strategies formulated based on risk assessme
2023

(A) Environment:
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Item

Implementation status

Yes

No

Summary description

Deviations from the
Sustainable Development
Best Practicérinciplesfor
TWSE/TPEX Listed
Companies and the BRgons

a)To develop the "Bvironmental Impaci
Identification Management Procedure" in
accordance with ISO 14001 regulatioasd to
conduct risk dentification and propose
correspondingmeasures every year to ens
the effective operation of the Environment
Health and Safety Pialy.

b)To develop various management measungs
waste reduction, emission reduction, pollut
prevention and so on, implement ad control,
actively avoidenvironmental pollution risks.

c)To properly classify garbage, minimize was
and to lower waste nmrial and increas
recycling rate during pauct development.

d)Establish a smie-free ewvironment in the
factory.

(B) Society

a)To corduct regular information security trainir
every year to enhance employeasageness 0
information security, further avaitg risks of
| eakage of t he Cmoan
information.

b)To isolate important internal wWsites and
application systems witha firewall from the
external internet, so as to enhance netw
security andavoid the risk of external maliciod
intrusion and attacks, and to conduct regu
information system disaster prevention drills.

c)To hold everg like "the Employee \elfare
Commitee," "Management and Lab
Council," and "Occupational Safe
Committee" evey quarter to promoty
communication with the epfoyees and provid

timely legal advocacy tprevent labor disputes
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Item

Implementation status

Yes

No

Summary description

Deviations from the
Sustainable Development
Best Practicérinciplesfor
TWSE/TPEX Listed
Companies and the BRgons

Employees can provide sugtiess through
meetingsor suggestio boxes, and the Compa
and employees can work together to cre
harmonioudabor relations.

d)To prepare posters about maanfcal equipmen
operational safety and worgze health an
hygiene in Viethamese and Chineserémind
employees to gy attentionto their own health
and safety during their workn 2023, a total of
414 people participated in tieaining of fin the
Use of Production Machinery or Equipmen
courseto prevent the occurrence of entrapm
in machiney and equipment

e)in order to createa healtly and safe working
environment as well as prevent occupatig
hazards,we enhanced work safety by redu
manual kndling of loads and back bendir
and by rplacing hand trucks  witl
semiautomatic transport Vécles.

f) According to he ISO 45001 regulatios,
various management measures W
established, and occupational safety perso
may inspect each department's afety
performance and propose methods to mwpr
at any time to achieve a safe and hea
working environment.In 2023, regular fie
drills and industrial safety trainings were held
cultivate employees' emergency respo
capability and selmanagemergkills.

g)Take the following measures for dise
prevention
1) Employees are encouraged to get Vrzated

to reduce theisk of outbr@k within the

Company.
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Item

Implementation status

Yes

No

Summary description

Deviations from the
Sustainable Development
Best Practicérinciplesfor
TWSE/TPEX Listed
Companies and the BRgons

i) The Company has been putting a lot of sti
on empl oyeesbé6 h ana
prevention of occupainal diseaseg
Electronic information for diease contrg
and health education is provided t@mote
getting vaccinatd to the emipyees.

iii) Regularly hold health lectures to impro
empl oyeesd awarene.s

iv) Provide regular health consafions with
in-factory doctors and provide ioyees
with physical and mentdiealth consultatior
and assistance plans

(C) Corporae Governance:
a)The Company provided internal training

corporate governandeo st r engt h

awareness of legal cqirance.

b)Executives and directors in the Coamy attend
external courses related to corporateegoance)
to increase thir knowledge

c)Each department should conduct regl
self-evaluation to review the implesntation of
internal controls and legal comptiee in the
previous year.

d)in response to indiry (business) change
including technological inmvation, creativity
insufficiency ad changes in business patter
the following measures are taken:

I) Establishhg a product developme
decisionmaking team.

i) Holding regular internal market informatig
exchange and discussion meetings.

lii) Making regular repas for product
develpment progres

iv) Clearly define and give presentations on
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Item

Implementation status

Yes

No

Summary description

Deviations from the
Sustainable Development
Best Practicérinciplesfor
TWSE/TPEX Listed
Companies and the BRgons

new product's specificationsgosts, ang
markets.

(2)On March 26th, 2021, & Company's board (
directors approved the s&blishment of the
Corporate Governanc®isk Managiement Policy
and Proedures" andet up a "Risk Manageme
Team." The General Manager served as the sup
commander, and departmeriteads served &
respondile persons for each business promot
team, responsible for implementing policies a
strategis of risk managementThe execution
results of202 and the actual operations 2023
were first submitted to the Company's au
comnittee to be reviewedon Aug. 8, 2023, and
after passing the review,dp were presented at tl
Board meeting onNov. 10, 2023. The "Risk
Managenent Policy ad Procedurestvasapproved
by theBoard on Aig. 8, 2023andcan be found or
our official website atvww.apexbio.com.tw

3. Environmental Issues

(1)Has the Company set an environmental managementrs)
designed to industrgharacterists?

The Company has established environme)
management systems in all its factories in accord
with ISO 14001 and has gsed thirdparty verifiation
for a couple of timesin 2023, we passed a ¢tory
inspection conduted by SGS rad acquired an 1S(C
14001 certification, valid from Oct. 25, 2021 to O
23, 2024. The Company conducts annual greenh
gas inventory to traclemission reductionsvery year
and complies with the environmental managen
system (EMS) and eimonmental rgulations inevery
environmental issuesThe Company regularly review
the efficacy of thei implementation andstrives for

continual and stable improvemerinnual repat is

No major differene
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Implementation status

Item

Yes

No

Summary description

Deviations from the
Sustainable Development
Best Practicérinciplesfor
TWSE/TPEX Listed
Companies and the BRgons

submittel to the managemenmeeting presentingthe
implementation status.

Relevant environmental information is disclosed in t
Corporate Sustainability Report and the Company'
website atvww.apexbio.com.tw

(2)Does the Conpany endeavor to use energy more efficiel
and to use renewable materials with lownvéronmental
impact?

The Company is continuously committed to improv
the effidency of resource utilization. For examp
disposable paper cupsre not povided in the
Company, meaning employees need to bring then
water bottles. The Company sal ecourages
employees to bring eefviendly utensils, and in th
Company 6 st, anlg ectf@endty aitensils are
being used. Envelopes and krpftper bag are rased
for times, and serve as document delivery b&ys:.
workers collect the outer boxe oiginally for
transporting raw materials, and encourage supplie
reuse them. Td plastic trays used to ho
semifinished products are recycled lsupplies after
having some damage on them.

All raw materials usedy the Company comply wit
the Rots ard REACH regulations of the EU. TH
production department actively handles matg
recycling and reduces pollution during t
manufacturing procesto minimize impats on the
environment.

No major difference

(3)Has he Company evaluated the potentigkks and
opportunities posed by climate change for its business
and in the futureand adopted relevant measures to add
them?

The Companyakes clinate chage-related issues ver|
seriously and has been encaging employees to tak
the first ew geps from their daily routines. F
example, employees are encouraged to
doauments as doublsided, and recycle bins are plag
next to printes for pger recgling. In the Company
electronic invoices are beingsed and employees g
encouragedto use paperless methods to trans

documents or letters, which can significantlyluee

No major difference
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paper usage. I n additio
set at 26 dgrees Chsius during summer, applyin
energysaving LED T5 ighting, and encouragg
employeesd tun off lights not being used to sa
energy. These actions are made to mitigatbal
warming.

After evaluating the risk factors of climate charig
2023 the Conpany proposed the following measure

(A) To buld water storage tank in the basement
increase the water storage cdapaand increasg
the factory's water supply

(B) To store rainwater for dig use andused as
air-conditioning water in emergencies.

(C) To adopt nachines that see electricity in the
manufacturing pcess. Continuously improve
electicity efficiency.

(D) Lighting fixtures have been gradually phasg
out and replaced with energaving ones

(E) Continuously improve electricity efficienchpr
factoyd s fiea.c i | i

(1)Did the company collect ada for the past two years ¢
greenhouse gas emissionsplyme of water consumption
and the total weight of waste, and estdbljolicies for
greenhouse gas reduai reduction of water consumptio
or management of other wastes?

Every year General Affairs Section conducts a
statistcal review of the total weight of greenhouse
emissions, water usage and total wasteagated. Th¢
results from the past three years were analyzed
evaluated. T Company places great emphasis
environmental coservation and radcting theamount
of waste, and has set targets to reduce greenhousg
intensity, water usage, waste geneda or energy
consumption intensity as 1% decrease annually fo
past two ars.For information about the Company
environmetal policies, please visit our afial website
atwww.apexbio.com.tw

No majordifference
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(A)Inventory of Scope 1 and 2 emissions for the y
2023:
Greenhouse gas emissions for the past 3 years:

(Scope 1 ad 2 inbrmaton covers Hsinchu an
Taoyuan plant areas)

Unit: KgCO2e
Year chpe_ 1 and2 greenhouse ap
emissions
2021 | 11,606,223
2022 | 12,250,273
2023 | 10,190,48

Water usage for the past 3 years:

(Hsinchu and Taoyuaplantareas)

Unit: tons_
Year | Total water sage
2021 | 63,526
2022 | 49,573
2023 | 46,514

Wasteprodudion for the past 3 years:

(Hsinchu and Taoyuan plant areas)

Unit: tons
Year | Biomedical waste| General waste
2021 1.45 170.07
2022 1.51 199.27
2023 1.50 173.37

(B)The Company values environntal protection, ang
has maitained 1SO 14001 cerifaion for
environmental managemersystem in2023. To
achieve sustainable resource utilization,
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Company has increased water recycling and r
by consrving waterfrom 2022 Volume of the
original water tank has been increased fromatis
to 272 tas, which lasbeen significantly improved.
The Company prioritizes internal waste recycling
reduce raw material consumption, followed by
reuse and recyclinbebre applying incineration g
landfill as the final disposal means.

4. Sociallssies

(1)Has the companformulated relevant management polic
and procedures in accordance with relevant laws
regulations and international humgeghts conventions?

Apex Biotechnology Corp. referred to the Uaigal
Declargion of HumanRights, United Natios Guiding
Principles on Business and Human Rights, Sg
Accountability international standards, I
Convention, international labor  organization
certification, United Nations Guiding Principles o
Businessand Human Rigts, as wk as Taiwan's
"Labor Standards Act" and "Act of Gender Equality"
Employment to establish its human rights poli
which is published on the Compamyédsite.

Relevant labor laws and humaghts conventions, &
well as occupatinal safety ath health reguations,
have also bee the reference to establish t
"Recruitment and Selection Procedures," "Perso
Management Rules," "Measures to Preverd 8wl
with Sexual Harassment, Complairasd Disciplinary,
Actions," "ManagementProcedures fo Prevening
Abnormal Workload," "Minagement Procedures f
Preventing Workplace Harassment,” and "Mate
Health Protection Management Procedures.” Thes
put in place to safeguard rights of the eoygles anc
ensure their health and sife

No major dfference

(2)Has the Company esf@hed and implemented reasona

employee welfare measures (include salary/compensg

Employee velfare measures and remuagon policies

are implemented in accordance with the Compa

No major difference
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leave, and other benefits), and dmeshess performance (¢

results appropriatg
salary/compesation?

reflected in employe

"Personnel Management Rules," "Employee Wel
Subsidy Measwes,’ and "Performance Apprais
Measures'to maintain employee rights and to fact
their hedth and sfety. In 2023, salaries b the
employees were adjusted arouBd®o. In addition,
According to Article 271 of Articles of Incorporation
the Company sbuld contribute at least 3% of ptax
net profit for Employee Bonus Stock (in thsand
shares)prior © the deduction of emplogebonus stocl
and directorsbo emol umg
subsidiary company employees who meet
standards set by the Bdarof Directors. The
empl oy e e s 6ng ponugfdr 2022 has lbee]
paid in2023.
The Company has estalished the staff welfarg
committee to plan and provide higjuality welfare
benefits for employees, including company tra
subsidies, scholarships,rithday vouchers, marriag
subsidies, childirth subsidies, funeral subsidi€
hospitalization cordolen® paments, holiday
celebations and so on. The Company also prov
group insurance, free physical chagks, meal
subsidies, and other benefits. larrhs of vacation
policy, the Company provas two days off per wee
and annual leaves according the Labor Standardg
Act. For enployees who need to take a longer pef
of leave due to childbirth, serious illness, mg
accidents, or other reasons, thegn also apply for|
leave without pay to bahce personal and fami
needs.

Workplace diversityandequaity are achieved throug
equal pay and promotion opportunities for both n
and women, maintaining over39% of female

leadership positions, and promgjirsistainable anc

57




Implementation status

Item

Yes

No

Summary description

Deviations from the
Sustainable Development
Best Practicérinciplesfor
TWSE/TPEX Listed
Companies and the BRgons

inclusive economic growthn 2023, women accounte
for an average 0f4% of the workbrceand an averag
of 39% of leading positions.

The Company values employees' rights and welfar
hardware facilities, the Company provides f
paking, books, newspapers and magazines, ingi
rooms, employee restaurants, coffee bars, s
welfare gores, and employee dormities to provide
employees with their daily needs. In terms of cal
for employees' physical and mental health, we K
arrarged for onsite massage therapists, annki@ilth
checkups, orsite medical services, lectureslated ¢
health and even more t@rovide employees wit
stressfree services and healthcare.

(3)Does the Company provide employees withsade and
healthy working environment, anchplement regular safef
and health education for @loyees?

Providing a safe andriéndly workplace is thg
Company's commitment and a basic guarantee fo
employees. Therefore, creating a good work
environment and ensuring employees' workplg
safety, physical as well as mental health are
Company's t@ priorities.

The Companyprovides related training courses 1
employees, and conducts disaster prevention dril
simulate the situation of emerggnc cultivating
employees' evacuation conmgsness and respon
capabilities. The Company is el-prepaed with
sufficient knowlege to reduce the risk of employe
getting injured. Furthermore, the Company

established a occupational safety and he
committee, and obtained international stardb
certification a few times in a row by the IS
14001:2015Environmental Managemerflystems an(
ISO 45001:2018 Occupational Health and Sa
Management System.

The Company conducts regular monitoring of

No major difference
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workplace environment every six months andvides
annual physical cheelips for employees thatxceed
legal requirements, as padf our efforts to contro
workplace hazards and prevent occupational dise
For particularly dangerous operations, suchtrase
involving noise, employees whose tessults turn ou
as abnormal will be tracked andamaged wih
necessary individual hdta counseling, concern ar
guidance to help them understand their own hg
status.
In 2023, there wered cases of occupatnal accidents
in the Company, among whichwere related to traffi
accidentsBesides there wre3 false darms.To prevent
such accidents, the Company asked the Ia
representatives to attend the Occupational Safety
Health Committee and consult theembers on the
prevention of transportation accidents, furthe
reminding the employees of obayi traffic rues. For
workplace addents, the Company sets safety ry
and provides education and training for the persor|
The topics include safe operatioaf machinery,
installation of safety equipent, and proper use

personal protective equipntenFurthemore, airgun
operators a required to wear protective glassead
the Compay posts Chinese and Viethamesesafety
posters related to machinery anduiggnent operatior
in bulletin board, remiridg employees of payin
attention to occupational fedy.

The Conpany has establishedh anspection plan fo
occupational safety personnel, and the results of
inspet¢ion are presented to and reviewed at

guarkerly Occupational Safety and Health M@ement
Committee. Measures to improve any idendf

deficiencies are kept track of @followed up.
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Occupational Safety Inspection Plar?ib23

1.Plant Safety at least 4 times per
Inspectons month

2.Fire Equpment at least once per monti
Inspections

3.Safety Facilities at least 4 timesqy
Inspections month

4. Ervironmental Safety once every 6 months
Monitoring Results
5.Employee Physical | once a year
Checkup and Special
Operdion Inspection
6.Employee Hdh and | at least 4 times per
Occupational Disease | month
Prevention ad Health
Promotion
The @mpay's Occuptional Safety Persoel
periodically inspect the production environment &
equipment safety at varioggant sites. The inspectiq
content and ragirements include:
(A)Improving the workenvironment, strengthening th
safety protection of equpment, autmation
equipment, ath personnel wearing appropric
protective equipment, and adopting Vietnam
and Clinese safety signs to reduce the incide
rate of occupational accidents.
(B)Specidized operators receiving training as requir
and recaving reguar refresher trainig to acquire
relevant knowledge and skills.
In 2023, a total of 1,256 people participged in
internal safety training courses, ith a total of
3,867 hours of training.A total of 28 people
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participded in external safety training courses

with a total of1l72 hours of training.
In 2023 there were no fire incidents in o
company, and we have maintained recoadg
annual fire inspeain and reporting in compliand
with fire regulations. Fire safety managers
appointed h each factory area as requiredlay,
and fire protection plans are submitted to the
department. Annually, fire drills and evacuati
exercises are conductevice according to thg
plan, ensuringféective fire safety management.

(4)Has the Company establishedeefive career developme|
training programs for empjees?

The Company provides comprehensive job func
training basedn the job descrippn for all levels of
supervisors and colleagues, including new empild
training, professional training, drsupervisor training
The Company helps colleaguesntinue to learn
through various learning methods. Based on
training plan or needs proposewy each supeisor, the
Company arranges relevant personnel to at
professional training courses extdipato cultivate
colleagues' professional key abilggieA total of 261
people participated in training 2023.

Supervisors congtt regular perforance reviewg
every yar, and discuss and design individual anr
competacy development plans with emploge
Through regular review and feedback, the Comp
asists employees in creating the best ca
competency development planltsed to their need

No major diference

(5)Does the company comply with the relevant laarsd
international standards withgards to customer health a
safety, customer privacyand marketing and labeling 1
products and services, and implement consupnetection

and grevance polie@s?

The Company provides an 0800 ke custome
sewvice hotline to handle customer cplaints, disputeg
and postservice inquiries. Customenformation is
managed as confidential files in compliance with

Persoml Information Progéction Act, ad it is only

No maja difference
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accessible to related personnel. The Compg
products are in compliance with ri@us medical
regulations such as FDACE/ISO/ GMP / TFDA /
CFDA / ANVISA / MDSAP, and the Company hé
established procedures for "Custom&omphint
Managemat", "Cudomer Repair Management", ar
"Customer Satisfactiorsurvey" to protect consumg
rights and meet consumer requirements for proc
services. In order tocomply with regulatory
requirements in international certification regiottse
Company has ab estabifhed regulations on
"packaging and labeling requinents" to contro
package labeling.To demonstrate the Compan
commitment to product safety, "proztunotification
management procedures” and “"product re
management procacks" have been deloped ©
enslre the health and safety of customers.

(6)Has the company foulated supplier management polic
requiring suppliers to complwith relevant regulations o
issues such as environmental protection, paticnal safety
and health,or labor rights, and what is the status of tl
implementation?

The Company hasstablished "Procurement Operati
Management Procedure” and "Suppl Evaluation
Management Procedure” in accordance
regulations such d$0O 13485, ISO 1401, 1ISO 4001,
GMP and AEO to manage suppliers. We strig
require our suppliers to comply wigafety and labo
related regulations and to possess appropriasdity
control. If there is any violation to be found, we W
request themprovement withina specift timeframe.

The company requires suppliers time supply chain to
refrain from using onflict minerals sourced fror
conflict-affected regions. If minerals originate fror
such regions, they must be sourced from comrfitex
mines verified by thid parties The company diligently
conducts due diligence tonderstand the minerg
sourcing of appliers, utilizing the Responsib

Minerals Intiative's Conflict Minerals Reportin

No major difference
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Template (CMRT) for investigation. Suppliers 4
requestd to disclose theourcesof their minerals anc
sign declarations of nemse & conflict minerals,
adhering to th policy of avoiding conflict mineralg
Throughthe collective effort of the supply chain, \
aim to ensure that all electronic suppliersagfrfrom
using anyconflict minerals, thereby severing ties w
any inhumane roexploitative practices and fuliihg
our social responsibility towards societythe
environment, and human rights.

The company has established an audit team
advisory graip to address angeficienges in suppliers
practices. We track their progreissimprovement anc
work together @ enhance quality and technolog
refine  processs, improve yields, strengthe
environmental protection, and enhance occupati
health and afety performanceWe are ommitted to
complying with labor standards and safegling
employee rights, aiming tollectively fulfill corporate
social responsilities.

5.Does the company refer to international reporting standar
guidelines when mparing is sustainability report and oth
reports disclosip nonfinancial infomation? Does he
compay obtain thid party assurance or certification for t
reports above?

The Company first published its "Apex Biotechnolg
Corporde Social Responigility Report" in 2016. This
report was written based on imational standardsrd
guidelines or the brmulation of corporate socia
responsibility reports. In addition to the Compar
financial information, it also disclosed ndéinancial
content.

The Companyvoluntarily wrote the Corporate Soci
Responsibily Report, and has nobbtained the
confirmaion or guaratee of any thiregparty
verification unit at present. The Corpord
Sustainability Report 02023 will be disclosed on #
Company's webstinAug, 2024.

No major difference
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6. If the Company has agted its own susta@tble developnm@ bestpractice pmciples based on the Sustainable Development Best Practice Princip
TWSE/TPEX Listed Companies, please describedamation from theprinciple s i n t he Companyds operations:
The Company stipulat the "Sustainabledyelopment BdsPractce Principls” in March, 2015, which was subsequently revised by the Board of Direct
February, 2017 and May, 2020 to strengtlie® implementatiorof corpoate social responsibility. Most recently, in Deceml2021, the Boardfdirectors
approved arevision ofthe principles and renamed it as "Sustainable Development Best Practice Principles”. The Company regularly reaeutsoiisaexording
to theseprinciples and makes improvements accordingly, withdeviation observeiw date

7. Gher imprtantinfomat i on to facilitate better understanding of the companyds
(1) The Company and itsreloyees are comiied to gving feedback to the society, actively participgtin various social eifare activites in2023, including:

a. Actively participating in the fundraising efforts for the "Special Education Student Scholarship” organized btabler@aganizatiomn Hsindu City, with a
total donation of N$157,125.

b. The Canpany orgaizedthreeblood drivesn 2023, receiving enthusiastic responses from employees who totally ddGbedjs of blood.

c. Participating in the charity sale organizedtbg Genesis SocidlelfareFoundation, the Comparand employeepurchaseghomdos with a btd costof NT$
72,350for thecare of patients in a persistent vegetative sfite. total

d. Thecompany donated 720 unitérapid antigen test kits to the Hsinc@ity Beloved Serice Asso@tion, a social organization, and 1080 units toHkachu
City Private Love Eternability Center, a foundatian

e. The Dragon Boat Festival charity sale of sticky rice dumplings orgaubigeéhe Hsinchu City Private Love Etelebility Center,a foundabn, raised a totg
of NT$22,610

f. The company hastatal of 100 employees participatiin the autumn beach cleaning event organized by the Hsinchu City Government

g. Collecting130Christmas gifts in partnership with the Chin€dwistian Relief Asociatim - 1919 Shoebox Love Campaign.

(2) In 2028, the Caonpany implemsted an "Academia anadustry Collaboration Progm," hiring 62 students from China University of Science and Technolod
provide them with early exposure to tlerkplace and t@nhanceheir employability. Through the collaboration betwdbe industy and academia, the Gpany
aims to combine pracil experience with research capabilities, creating aniiAawin situation for the Company, the university ane shudents.
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(6) Implemertation Statugor the clmate-relatedinformation

Item

ExecutionStatus

1. Describe theboar d and m g
oversight and governance of climaedated
risks and opportunities.

According to the regulations of the Taiwan $t&xchange and th&ipei Exchange, stanig from May 2022, the
schedule for grenhouse gas inventory and verifica will be reported quarterly to the board of directors
control.

The company has established the "Risk Management Policy and Proceditreshe board bdirectas as the
highest decisioamaking body for risk marmgement. In order to enhance climagtated risk management, relevg
management systems and regulations have been established. Climate risk monitoring indicators havep
for supervisionand thegovernance oiter reports annually to the Audit @mnittee and the Board of Directara
the execution status of climatelated risk management.

Starting from the year 2023, our company has been convening quarterly SustBieablepment and Rk
Managenent meetingshaired by the Deputy General Managérthe Management Department. Theseetings
supervise the implementation of the company's sustainable development policies and annual o
Additionally, various functioal groups have beeestablhed to promotaspects of business including "corgie
governance, sustainable envineent, friendly workplace, social participation, and value innovation." Reg
reports on the progress and effectiveness of these initiatireesprovided, wh oversigit from the Audt

Committee, which offers timely atbe to the Corporate Governance IRiManagement Team to enhan
effectiveness. Furthermore, the Corporate Governance Officer provides annual reports to the Board of Dir
the execution stas.

2. Degribe how the identified climate risks
and opporturties affect the company's
business,strategy and finance (shdgrm,
mediumterm, longterm).

. The "Risk ManagemerRolicy and Procedures" established by our company enable regaiprehensive review

In the shortterm, climaterelated risks and opportunities do not have partigulaignificant impats on tke
industry in which the company operates. Howeueg, Ibngterm effects of climate isgs are bound to escalg
year by year. Therefore, the company needsotmud on longerm development in green design and gr
manufacturingto ensure steadgrowth. Due to existing design and production patterns aedethergysaving
requirements of fdories, capital budgets should be allocated annually for internal rémusdly research an
development, production, and plant managemeitis.ufihe financialissues dsing from this are both risks an
opportunities fothe company.

of environmental, social, economic (including corpemgbvernance), s, and pportunities

65



Item

ExecutionStatus

3. Describe the financial impact of extne
climate events and transitiontams.

Climate risks

Potential financial impact

Actions

Greenhouse gasmissions
control and carbon tax/fee

Limited capacity expansion,
increased operatingosts

Conduct greenhouse gas inventory
annually to continuoig monitor the
dynamics of orsite emissions.

Drought (in own operations an

supply chain)

Flooding (in ownoperations an

supply chain)

Production impacted, leading to
financial losses and decreased
revenue

Diversifying the supply chaimand
estaltishing alternative materials.

Weatler temperaturessing

Increased electricity usage, leadi
to higher costs and carbon
emissions.

Introduction of energgaving and
carbonreducing equipmentrad
integration into the energgaving
corporate culture

Theimpact on corporate
reputation

Failure to meet stakeholders'
expectations resulting in damage
corporate reputation.

Enhance communication wittxternal
stakeholders to impre corporate
imace.
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4, Describe how climate riskdentification
assessment, and management psEEfre
integrated into an overall risk managemer
system.

The 'Risk Management Policy and Procedures' establishi bgmpany have delingzd the followingrisk categories
risk items, and management strategies:

Risk . . Executing
Risk Item Management Stt :
Category isk Items anagement Sttagies Unit
1. Promote the integration of company energy and resources, rg Environmenta
progress, and enhancanous eerrgy-saving and carbon reducti¢ | Health and
improvement technobies. Saf et
: Greenhouse . .
Strategic .. 12. Develop green products, ingme product durability and (EHS)/
. Gas Emissior| - S . .
Risk Management recyclability, reduce carbon emissions in the production proce R&D
g and extend the product lifecycle. Department
3. Conduct carbofootprint assessnmes, seshort, medium, and Manufacturin
long-term carbon emission goals address regulatory impacts. | g Department
1. Promote energgaving and higtefficiency equipmen estakish
energysaving goals, and continuously reduceuhé electricity
. consumption of prducts.
Strategic Energy P o . L
. 2. Promote energy consumption reduction in processes, energy r EHS
Risk Management . . .
waste heat recovery technologies, equipment efficiency
enhancement,r@ energy managemeas enggy-saving
improvement measures.
1. Adhering to theconcept of circular economy, we are committed
waste reduction at the source, waste minimization in processes
recycling for reus, aimng to minimize wate genation and
. maximize resource utilization.
Strategic Waste . . . EHS
Rick Managemen 2. In accordane with the law, we rigorously img@ient the

gualification review and management of waste collection and
disposal vendors to ensure proper handling of waste, with the
of minimizing environmatal impact.
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. If scenario analysis is used to asses
resilience to climate change riskshe
scenarios, pamaeters, assumptions, analysig
factors and main financial impacts useq
should be explained.

Currently, there is no scenaaoalysis and assement ofesilience to climate change risks.

. If there is atransformation plan to manage
climate-relaed risks, describe the content ol
the plan, and the indicators and targets usg
to identify and manage physical risks ang
transformaitn risks.

Currenty, thereis no transformation plan in place to manage clirnalated risks.

. If internal carbon pricing is used as a
planning tool, the basis for setting the price
should be stated.

Currently, there is no plan for using carhmiting tools.

. If climate-related gals are set, information
such asthe activities coveed, greenhouse
gas emission scopeplanning schedule,
annual achievement progress, etc. should |
explained If carbon offsets or renewable
energy certificates (RECshre usedto
achieve relevangoals, should e&plain the
saurce and quantity of carbon nection
credits or the quantity ofenewable energy
certificates (RECs) being redeemed.

Currently, there are no climatelated goals and plans set.

. Greenhouse gas inventory arbsurance
and reduction gals, strategies and specific
action plans.

Currenty, we are undergoing 1SO 14084gudance for greenhouse gas inventory, developing personnel train
drafting strategic objectives, establishing control mechanisms, and mgafami internal ad externd verification.
The projected schedule plan is alkdws:

A. The parent company completdek greenhouse gas inventory in Decenf2a
B. The subsidiary compg completed the greenhouse gas inventory in DeceBi2at

C. The parent copany completed thexternalverification in Decembe2028

D. The subsidiary compg completed the external verifiogah in Decembe029
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(7) Ethical Corporate Managemeintmplementation Status and Deviations frime Ethical Corporate Management Bestdiice Pmciplesfor
TWSE/TPEX Listed Companies and the Reasons

Implementation status

Evaluation iten

Yes|No

Summary description

Deviationsfrom the
Ethical Corporate
Management Best

Practice Principles fdg

TWSE/TPEX Listed

Companies and theg
Reasons

1. Establisiment ofethicalcorporate management policies and progra
(1) Does thecompany have an ethical corporatanagement poty

(2) Whether the company has established an assessment mech

approved by its Board of Directors, and bylaws and publ
available documents addseng its corporate conduct and eth
policy andmeasuresand commitment regarding implementatio
of such policy fromthe Board of Directors and the td
management sm?

for the risk of unethical conduct; regularly anaég and ealuates,
within abusiness context, the business activities withgadTi risk
of unethical conduct; hasormulated aprogram to preven
unethical conduct with a scope no less than the activ
prescribedin Article 7, paragraph 2 of the Ethlc&orporae
Managenent Best Practice Principles for TWSE/TPE Liste

Companies?

(1) On Auwg. 8, 2014, the Company stipulated the "Ethi

(2)

Corporate Management Best Practice Rpies" at the
Board meeting. And on Aug3, 2019, part of the
provisions were amended at the Board meeting
accordane with legal regulations. The conte of this
document were disclosed on the Market Observa
Post system (MOPS) and the Company'siciaif
website. The Company requires disectorsand seror

manages to strictly adhere to the ethical managem
policy, and demand its employees to @hynwith the
ethical management policy as a condition

employment. The policy of ethical managemisnalso
explicitly stated in regulationsaas well & exteral
documats. The board of directors and senior manag
hold supervisory responsibilities based the princple
of integrity when executing business operations,
they actively implement the poly of ethical
management in the intelnamanagemet and
commercialactivities of the Company.

The Company establisdea mechanism to assess {
risks d unethical blavior, regularly analyzing an
evaluating business activities with a higher risk
unghical behavior within its scope of op¢ions. Baed
on these angkes, the Company established prevent
policies anl periodically reviewed their adeagy and
efficacy. The "Ethical Corporate Management B

Practice Principles" of our Company, spedfithat

No major difference

69



Implementation status

Evaluation iten

Yes|No

Summary description

Deviationsfrom the
Ethical Corporate
Management Best

Practice Principles fd

TWSE/TPEX Listed

Companies and theg
Reasons

(3) Does the companylearly set oti the operating procedure
behavior guidelines, and punishment and appeal systen
violations in the unethical conduct pretien progam, impement
it, and regularly review and revise the plan?

3)

preventive measures for the follmmg behavors shaild
be ircluded in the risk assessment and prevention f
based on the standards or guidelimesnmonly used
domestically and internationally:

a) Bribery and acceptance of bribes.

b) Offering illegal pditical contributions.

c) Improper charitale donatims or spnsorshig.

d) Offering or accepting unreasonable gif
hospitdity, or other improper benefits.

e) Infringement oftrade secrets, trademarks, pater
copyrights, and other intellectual property rights.

f) Engaging in unfair competition.

g) Directly or indirectly haming theinterests, health
and safety of consumers or otretakeholders in
the research and wdopment, prourement,
manufacturing, provision or sale of products g
services.

The Company hasstablished the "Ethical Corporal
Managenent Best Practice Principles” and the
"Procedures for the Prevention of Insid&rading"
based on the ethical gmrate manageenmt principles
for listed and ovethe-counter companies. The "Ethic
Corporate Manageemt Best Practice Principleg
specifieghe following preentive masures:
a) Prohibiting bribery and acceptance of bribes
b) Prohibiting offering illegal polital contributons
c) Prohibiting improper charitable donations
sponsorships
d) Prohibiting unreasonablgifts, hospitality, or othef
improper beefits

e) Pranibiting infringement of intellectual property
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Evaluation iten

Implementation status

Yes|No

Summary description

Deviationsfrom the
Ethical Corporate
Management Best

Practice Principles fd

TWSE/TPEX Listed

Companies and theg
Reasons

rights
f) Prohibiting engging in unfair competition
g) Prevening products b services from harming
stakeholders
h) Directors and managers must avoid conflicts
interest
The Company has also established"\W&histleblowing
Procedure ér lllegal, Unethical, or Dishonest Behavior"
prevent unethical behavior and to dlbBa stipulate the
disciplinary and appeal systems for violations. T
Corporategovernanceofficer presented the implementatig
status and réew plan b the Bard of Drectors orMay. 9,
2023.

2. Ethical Management Practice
(1) Does the ompany assesshe ethics records of those it h
business relationships with and includéiedl conduct related
clauses in the business cautis?

(2) Has the ompany set up a dedicated unit to promote eth
corporate management under the boafrdlirectors,and does it

regularly (at least once a year) report to the board of direcio

(1) The Company is committed to compliance with 1
Company Act, Securities and Exchange A8usiness
Entity Accounting Act, Political Donations Act
Anti-Corruption Act, GovernmerProcurement Act, Acf
on Recusal of Public ServanBue to @nflicts d
Interes, and other related laws and regulations.
Compansy has also established internallesu and
regudations such as Credit Management Measu
related audits, and internal comis, which employees
are required to obey. The Ethlc Corpagate
Managment BesPractice Principles for TWSE/GTSN
Listed Companiesire also taken into consideraties
the basis for implementing ethical manageme
practices.

(2) The Company has designatedmagement personnel
the management department toromote ¢hical

marmgement pactices, and to assist the Board

No major difference
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Evaluation iten

Implementation status

Yes

No

Summary description

Deviationsfrom the
Ethical Corporate
Management Best

Practice Principles fd

TWSE/TPEX Listed

Companies and theg
Reasons

(3) Has the company established pokci® preventconflict of
interests, provided appropriate communication and comp

(4)

its ethical corporate management policy andymm to pevent

unethical @nduct and monitor their implementation?

chanrels, and properly implemented such policies?

Does the ompany hae effecive accounting and internal contr
systems in plact enforce ethical corporate maeawgnt? Does
the internal audit unit follow the results of unethical conduct
assessméas and devise audit plans to audit compliance with
systens to preent unetical conduct or hire outside accountalr

to performthe audits?

3)

(4)

Directors and ranagement in formulating an
supervsing the inplementation of ethical managemse
policies and preventive measures. The Camyp
ensures the implementation of the Ethical Cormo
Managment BestPractice Principles by having thé
corporate governance oféic present to the Board ¢
Directors the efficacy of the ethical managemer
policies, and the supervision attual practices thereg
every year The corporate governance officenade a
presentabn on the Company's ethical managems
policies and the sqervision of actual practices there
at the Boardneeting orMay. 9, 203.

The Company has established the "Authorizaf
Management Meaures"” and "Credit Manageme
Measures" d limit trading athority and supervisory
management. The Company conducts pleyee
education and communication raally based o the
measures above, amiovides channels for complain
to protect employee rightshite preventing dishones
behavior

In order to implement thical maragement, the
Company has established comprehemsiccounting
and internal control syams. In addibn to regular
audits accading to the audit plan, internal auditors al
prioritize high-risk operations as annual audit iter
based on risk assement tostrengthen preventiv
measures. The execution afdit plan is presented t
the Boardof Directors aarterly. Furthermore, thugh
the annual internal control sadf/aluation, all

departnents and subsidiaries of the Company
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Evaluation iten

Implementation status

Yes|No

Summary description

Deviationsfrom the
Ethical Corporate
Management Best

Practice Principles fd

TWSE/TPEX Listed

Companies and theg
Reasons

(5) Does the comany provideinternal and external ethical corpora

management training programs on autagbasis?

(5)

required to selexamine tteir internal control system
to ensure the efficgc of their design ang
implementation. The Company lao commissions
accountars to conduct assessments of the H
electronic system and &rnal control audits in additio
to the anual financial sitement adit.

Senior executives receive education andniing on
external corporate governanavhile the Management
Department's pepnnel office provides "Ethicg
Corporate Management Best &iee Principles" ang
"Whistleblowing Praedure for lllegal Unethial, or
Dishonest Behavior" internal courses fonand all
employees. 112023, a totalof 711 peopleparticipated in
these corses. In addition, 2023, new employees an
research and delopment staff received "Trade Secr
education, with adtal of81 people attending.

3.Implementtion of Complaint Procedures

(1) Has he company estblished specific whistilblowing and
conveniently
whistle-blowing channels, and appointegpropriate persoml
specfically responsible for handling complaints reesd from

reward procedures, set up

whistleblowers?

aCCeass

(1)

The Company has establishdélde "Whistleblowing
Procedure for lllegal, Unethical, or Dishones
Behavior" and prowes a channel for stakeholders
expres their comfaints. The Audit Departent,
spokespesson, HR and indepenént directors arg
responsibldor handling different repoed mattersand
estblished the ries for providing rewards lsad on the|
impact of the reported matter.
The company has eslshed the following reporting
channels:
a. Spokesperson: Respdrie for handling complaints
from shareholders, investors, antetstakeholders
b. Audit Supervsor: Responsible fanandling

complaints froncustomers, suppliers, contracg,

No major difference
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Evaluation iten

Implementation status

Yes|No

Summary description

Deviationsfrom the
Ethical Corporate
Management Best

Practice Principles fd
TWSE/TPEX Listed
Companies and theg

Reasons

(2) Has the compay establiskd standard operation mexdures for
investigating the complaints received, follap measures take
after investigation, and mdwnisns ensuring such complain
are handled in a confidentiadanner?

(2) The Company has established the "Whistleblowing

etc.

c. HR: Responsible fohandling complaints from
internalemployees.
If the complaint involves directors or senior

executives, it shoulte reported to thendependent
directors.

Reporting channels:

a. Telephone porting:03-5641952- Ms. Tammy Wu
or Ms. Shania Luo.

b. In-persorreporting.

c. Written reportingNo.7, Li-Hsin 5th Rd., Hsinchu
Science Park. Independent Dirgor's mailbox:
comgiance@apexbio.cn

Procedure for Ikgal, Unetkcal, or Dishonest Behaat,"
which specifies the confidentiality of whistlelvers'
identities and reported ctents. The priciples for
acceptingcomplants are as follows: Cases may not be
accepted or investigations may be ceased if anyeof th
following circumstanes apply. Irsuch cases, the
whistleblower's case may not be accepted, bioitilsl
still be recoreéd in the whideblowing register fo
reference.

(a) Anonymous complaints: Complaints may not be
accepted if they are anonymous. Hoee if the content
is specific andaccompanied by verifiable evidence or
directions, and the accepgininit deems it necsary to
investgate, the complaint ay stil be accepted.

(b) Complaints outside the scope of the complaint
categories listed.

(c) Falure to provide evidere proving ilegal or
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Evaluation iten

Implementation status

Yes

No

Summary description

Deviationsfrom the
Ethical Corporate
Management Best

Practice Principles fd

TWSE/TPEX Listed

Companies and theg
Reasons

(3) Has

the company adopted proper asiwes to mtect

whistleblowers fronretaliation for filing complaints?

(3) The Company will protect emplegs and related pae

negligent acts, or if the investigation finds discrepesid
with the facts, oif the complant is purely fabricagd or
falsified.

(d) Failure to use the company's designated reportin
channels.

(e) The same is® is under investigatn by the corpany
or another organization, or has already been reporte
somene else. However, the subsequémromplainant
can prowde important evidence favorable to the
investigation, this restriction does not apply.

(f) The same issue has been diml not to beccepted g
has been closed after investigation. However, if the
complainant can progle specific ne evidence
demonstratig thenecessity of reopening the case, thi
restriction does not apply

After the investigtion is completed, the complainai
will be notified of the handling results via letter, phg
or other meas. If the eported guation is veified as
true, the deartmens concerned should rew the
intemal control system and operating procedures,
should propose improvement measures tovprd the
recurrence of similar behaviors. Moreover, the unit {
is respondile for present the regted situation, its
handlng method, and subsedqte review am
improvement measures to the Board of Directengn
the reported matter is related te tDirectors orsenior
executive.

who report illegal activities or participate in i
investigaton process to prevent unfair retaliaticr

treegment  During the investigation proce
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Deviationsfrom the
Ethical Corporate
Management Best

Evaluation iten Practice Principles fd

Yes|No [Summary description TWSE/TPEX Listed

Companies and theg

Reasons

Implementation status

whistleblowes are reminded that if they experts
unfair treatment, retaliatip or similar situatns due t
thar whistleblowing or participation in the investigati
they should report it to the origiheeceving unit. Pleas
note that the company did not re@any complaints b
phone or lettein 2023.

4. Strengthening Irdrmation Disabsure

Does the company dikse its ethical corporate management poliq V The Compan has a corporate governancerr@r on its
and the results oheir implementation on itsvebsite and the Marke websites investor redtions page, which disclosethe
ObservatiorPost System (MOPS)? Company's management practices and organizati

members. Ta progess of the Company'sfforts is also| No major diference
discloed on thavebsite. In addition, the Companysdioses
the content of its Efbal Corporate Manageent Best
Pradice Principles on both itsvebsite and the Marke
Observation Post system (MOPS).

5. If the companyhas adopted its own étlal corpagate management best practice pphes based on the Ethical Corpte Management BeBractice Priniples for
TWSE/TPEX ListedCompanies, please describe any deviations between the pringigléiseéa implementationThe Company has stipulatélde Ethi@l Corporate
Management Best Praatid®rinciples, and has been auitted to complying vWth the Compawn Act, Securities and Exchge Act, Business Entity Accounting Ag
Political Donations Act, Ati-Corruption Act, Governrant Procurement Act, Aain Recuslaof Public Servants Due to Conflgebf Interest, and other relau laws
and regulabns. In additn, the Company has estahied internal regulations on auditing and internal control to ensmmpby e e s & ¢ o rhpHe
aforementioned lasvand reglations. The Company also refersthe "Ethical Corporate Managent Best Practice Ritiples for TWSE/GTSM Listed Companieg
as a basis for implementing ethical corporate management. Informatidhese policies is disased on the Company'selysite andhe Market Observation Po
system(MOPS).

6. Other important iformation to facilitée a better uterstanding of the statufo oper ati on of the companyoés(egtihe cadnr
reviewing and amending of itsthical coporate management best practica@ples):The Company operat@&s compliance withdws, and regakly conducts course
on Ehical Corporate Management Best Practice Principles and Coddsi@d|Eonduct, as well agpmotes insider tradingrevention These courses are designed
strengthen the concept of ethicaanagement and moralBhe Companys constantly paying atteon to the development of integritglated regulations at home a
abroal, reviewing and immving the Company's ingeity management policy to enhance the effigaaf the Company's ethical magement.

76



(8) The canpany has added corporate governancedberactice principles and related by latvs
Plesae see the Compangbsitefor the Corporate goveance.
(9) Othersignificant information that will provide aditer understanding of the saf the company's implementation of corporate governance may also be
disclosedo NA
(10) The sectioron the state of implemétion of the company's internal control systemlghenish the following:
1. A Statemenon Internal Catrol. (Pleaseaefer toPaged0)
2. Where a CPA has been hired to carry out a special audit of the intertral sgatem, furnish th€PA audit reporb NA
(12) If there has been anggal penlty against the company or its intel personnel, or any disciplry penalty by the company against its internal
personnel for violation of the internal control system, during the most recent fiscal yeangrtde current fiscal year up te publi@tion date of
the annual report, wine the result of such penaltgpuld have a material effect on shareholder equity or securities prices, the annual report shall
disclose the penalty, the main shortcomings,@mtlition of improvementNA
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(12) Material resolutions of a shareholders rieg or a board of directorseeting during the most recent
fiscal year or during the current fiscal year up to the date of publication of the annual report

Significant resdutions and execution status of shr@holder meetings:

The2023 Annual Shareholdst Meeting of the Company whasld onMay 31, 2023 at No. 7, Lixing
5th Rd., East Dist., Hsinchu City 30078, Taiwan (R.O.C.) in Hsinchu Science Park.

The adopted resolutiorand the results of their implemetitan are smmarized as follows:

Item Sharehdlers' Meeting Resolutiong Exeation Status

i The Company's revenue 8022 was
2,244176,000 NTD, and the net profif
after tax was181,785000 NTD, with
earnings per share &f4 NTD.

U Regarding the2022 profit distribution,
the Company distributed cash divider
to shareholders 0f139,930,269 NTD,

Approval of the2022 business repof
1 and financial statements of tf
Company

Approval of the 202 profit

2 distribution plan of the Compan with a dividend ofL.4 NTD per shae.
P Pany g Jun. 24, 2023 was set as the ekvidend
date, and the cash diend was
distributed onJul. 13, 203.
E’ased part of the articles of th U  The resolutions have been implertezh
fMAmendment s Rules of
3 and anounced on the Company
Procedures for Sharehold :
S website.
Meeting®
Important Resolutions of theBoard of Directors:
Date Important Resolution
1. Passdthe amendment of caiih provisions of the Corpora@overnance Best Practic
Principles
2. Passdtheamendment of certain provisionsthe Sustainable DevelopmeBest
9" term Practice Principles.

11" meeting | 3. Passdthe evaluation report of the 2022 Board's performance.

02. 21. 2023 | 4. Pasedthe rules andhe principles of performance hamagroval of the Company's
direciors and executes

5. Annual performance bonutasdards and the actual amoun2@22 and annual raise
guidelines in2023

1. Approvedthe 2022 business report and financial statements.

2. Approvedthe proposal for the 2022dtiibutionofempp y e e s 6 paygt and
9" term remuneration.
12" meeting | 3. Approvedthe proposaldr the 2022 allocation ofdicet or s & r emuner |
03. 10. 2023 | 4. Approvedthe 2022 profit distribution proposal.
5. Approvedthe proposal to provide securedns tahe subsidiary Omnis Hih, LLC.
6. Approvedheproposal fo shortterm funding to the subsidiary Omnis.
h
?f term 1. Approvedthe2023reappoininent of the certified puld accountant for the Company
13" meeting 2. Approvedthe report oftefirst-quarter 203 financial saitements.
05.09. 2023
1. Approvedthe report of thsecondquarter 203 financial statemmats.
9" term 2. Approvedthe anendments to the Procedures for preparation of financial statemfgn
14" meeting | 3. Approvedtheamendments to the Subsidiary Monitoring Operation Procedure
08. B. 208 | 4. Approvedtheamendments to tHe Rules governindinancial and business matters

between this corporation and its affiliated eptisse$§)
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Date Important Resolution
5. Approvedtheamendments to théd Risk Management Policies and Procedfjres
6. Approvedthe proposal of 2@executive employeednus stock.
7. Approvedthecompany plans to @ointMr. Ben Sheras theexecutive director of the
compmny&ubsidiaryApex Bioteehnology(Suzhou)Corporation
9" term . . .
15" meeting 1. Approvedthe report of the¢hird-quarter 203 financial $ataments.
2. Approvedthe amendment proposal of "Rsalof Praedure for Shareholders etings".
11.10. 203
9" term
16" meeting | Approwedthe 202 operation plan.
12. 2. 208
1. Approvedthere-eledion of the directas
9" term 2. Passdthe evaluation repqrt gf th@023 Boardand Fumtional conmittee® performance
17" meeting 3. P.asedthe rules and’t.e principles of performaedonus approval of the Company's
0L 23. 202 directors and executives
4. Passd the Annual performaoe bonus tendards and the actual amowfit2023 and
annual raise guidelined 2024
1. Approvedthe 203 business report and fineial statements.
2. Approvedthe proposal for the 2@aistribution of enploye epsyéard dire c t or s
remuneration.
3. Approvedtheproposal forthe2®a | | ocati on of directo
9" term 4. Approvedthe 203 profit distribution proposal.
18" meeting 5. éggrovedthe 2024 assessment of independence and competeinitye @wompangs
03. 13, 204 6. Approved the nomination of directors and independenttireandidates
7. Approvedthe Releaseof the pohibition on the newly elected directors and th
representativeBom participation in competitive business
8. Approvedthe proposal to provide secur@dhs to the sulbdiary Omnis Health, LLC.
9. Approvedthe proposal for sheterm funding to the subsidiary Omnis.

(13) Where, during the mosecent fiscal yearraduring the current fiscal year up to the datepablicaion
of the anmal reporta director or supervisdas expressed a dissenting opinion with respect to a
material resolution passed by the board of directors, and said digsepitnion has beencerdel or
prepared as a written declaration, dise the gncipal contat thereofb NA

(14) A summary of resignations and dismissals, during the most recent fiscal year or during the current f
year up to the date of publication of the annual report, of the company's chairperson, general mana
chief accounng officer, dief finarcial officer, chief internal auditor, chief corporate governance

officer, and chief research and development ofticiiA
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Apex Biotechnology Corp.

Statement on Internal Contr8lystem
March 133, 2024
Based on the findings of sedssessment, Apex Biotechnology Corp. (ApexBio) states the
following with regard to its internal control system during the R&&B:

1L.ApexBiods Board of Direct or establishthgimpemeniggeame nt ar
maintaining an adequate internal control system. Internal control system is designed to provide
reasonable assurance over the effectiveness and efficiency of our operations (including profitability,
performance and safeguard of assefs reliablity, timeliness, transparency of our reporting, and
compliance with applicable rulings, laws and regulations.

2. An internal control system has inherent limitations. No matter how perfectly designed, an effective
internal control gstem can praide onlyreasonable assurance of accomplishing its stated objectives.
Moreover, the effectiveness of an internal control system may be subject to changes due to
extenuating circumstances beyond our control. Nevertheless, our internal systesh contais
selfmonitoring mechanisms, and ApexBio takes immediate remedial actions in response to any
identified deficiencies.

3. ApexBio evaluates the design and operating effectiveness of its internal control system
based on the criteria provided the Reguldabns Govening the Establishment of Internal
Control Systems by Public Companies (herein below, the Regulations). The criteria
adopted by the Regulations identify five key components of managerial internal control: (1)
control environment, (2)risk assessent, (3) ontrol activities, (4) information and
communication, and (5) monitoring activities. Each component also includes several items
which can be found in the Regulations.

4. ApexBio has evaluated the design and operating effectivenkeis mternd control system
according to the aforesaid Regulations.

5. Based on the findings of such evaluatidypexBio believes that, on December 32023, it
has maintained, in all material respects, an effective internal control system (that includes
the supervi®n and maagement of our subsidiaries), to provide reasonable assurance over
our operational effectiveness and efficiency, reliability, timeliness, transparency of
reporting, and compliance with applicable rulings, laws and regulations.

6. This Statemenis an intgral part ofApexBiod s annual report and pro
made public. Any falsehood, concealment, or other illegality in the content made public
will entail legal liability under Articles 20, 32, 171, and 174 of the Secwitand
Exchang Law.

7. This Statement was passed by the Board of Directors in their meeting héNthimi 13,

2024, with none of the six attending directors expressing dissenting opinions, and the
remainder all affirming the content of this Statement.

Apex Biotechntogy Corp.

Chairman: Thomas Shen
President: Thomas Shen
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5.Information on the professional fees of the attesting CPAs

(1) Information on CPA (External Auditor) Professional Fees Unit: NT$ Thousands
Name of .
accounting Names of CPA¢ Pelo%g?&iig”?y the Audit fees|Non-audit feey Total Remarks

firm

Deloitte & | YaYun Chang| 20237/1-202312/31
Touche | Yu Feng Huag | 20237/1-202312/31

Note: If the company changed its CPAs or accounting firm during the fisagllig he audit periods before and after the change separately, and

3,400 0 3,400 -

specify the reason for t mediscldseseqgentiglihe auditlare ndarii fees pald.or nemudlit u mn  a
fees,additionally specify the content of the serice

(2) When the company changes its accounting firm and the audit fees paid for the fiscal year in
which such change took placeedower than those fahe previous fiscal year, the
amounts of the audit fees before and after the change and the reafidres disdosedb
NA

(3) When the audit fees paid for the current fiscal year are lower than those for the previous
fiscal year by 10 percent or more, the reduction in the amount of audit fees, reduction
percentage, and reason(s) therefor shall be disclosiéd

6. Information on replacement &fPAgb Not applicablg

7.Where the company's chairperson, general manager, or any managerial officer in charge of
finance or accounting matters has in the most recent year heldiarpasthe accounting firm
of its certified pblic accountant or at an affiliated enterprise of such accounting firm, the name

and position of the person, and the period during which the position was held, shall be
disclosedb Not applicablg
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8. The transfeof equity interests and/or pledge of oreha in equity interests by a director,

supervisor, managerial officer, or shareholder with a stake of more than 10 percent during the

most recent fiscal year or during the current fiscal year up to the datelafgpion of the annual

repot.

(1) Changesin Shareholding of Directors, Supervisors, Managerial Officers, and Major

Shareholders

2023 Current fiscal year as dflarch31

. . Pledged

Job title Name Shareholding shareholding Shareholding shareholding
increase increase :
increase
(or decrease (or decrease)

(or decrease (or decreasd
Chairman &Presidemt Thomas Shen 0 0 0 0
Director & Vice President Mark Yang 0 0 0 0
Independent Director I-Tan, Chih 0 0 0 0
Independent Director Pai Jeng Ming 0 0 0 0
Independent Director Bou, JinChang 0 0 0 0
Independent Director Yung-Luh, Tsaih 0 0 0 0
Vice President Tammy Wu 0 0 0 0
Vice Presilent Ben Shin 0 0 0 0
Chief Financial Officer James Chu 0 0 0 0
Major Shareholdes Thomas Shen 0 0 0 0
Note 1:Any shareholder holding more than 10 pereerit t he Company6s total share capital

shareholders shall be listed individually.

(2) Counterparty of equity transfer is a related party: None.

(3) Counterparty of equitpledge is a related party: None.
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9. Information of relationships between TOP 10 shareholders are related parties
2024/03/02) Unitcb shares

Familial relationships
between top 10
shareholders who are
Total shares held i either related parties,

Shares held by spous

wx-~®30D

Shares held . the name of other spouses, or relatives
or underage children o
Name(Note1) persons Wlthln_ the_secpnd de_:gee
of kinship, his/herl/its
title (or name) and
relationships
Number Sg:rlf:rigjéjlg Number Sg:rlf:rigjélg Number Sg:rf:r?tgjg:ag Title Relationship
of Shares %) of Shares %) of Shareq (%) (or name)
Shen,YerShih 9,744,579 9.75%| 629,648 0.63% - - - -
SanyangMotor Co., Ltd 5,806,000 5.81% - - - - - -
SanyangMotor Co., Ltd 0 0% ) ) ) ) ) )
RepresentativeNu, Ching Yuan 0
Yi-De Co., Ltd 2,380,000 2.38% - - - - - -
Yi-De Co., Ltd o ) ) ) ) ) }
Representativelin, Yu Yan 0 0%
Ke-YaoCo., Ltd 1,569000 1.57% - - - - - -
Ke-YaoCo., Ltd 0 0% ) ) ) ) ) }

Representative.in, Yu Yan
Yi-ChengCo., Ltd 1,41Q000 1.41% - - - - - -
Yi-ChengCo., Ltd.

0, - - - - - -
RepresentativeLin, Yu Yan 0 0%
UBS EuropeSE 1,407,876 1.41% - - - - - -
Wu,ChaeHui 1,126000 1.13% - - - - - -
BARCLAYS CAPITAL 1,088829 1.09% ) ) ) ) ) )

SECURITIES LIMITED
Su, Bo Sung 1,000000 1.00% - - - - - -

Morgan Stanley & Co.
International Plc

784,992 0.79% - - - - - -

10.The total number of shares and total equity stake held in any single enterprise by the company, its
direcors and supervisors, managerial officers, and any companies controlled either directly or

indirectly by the company
2023/12/31 Unit: shares; %

Investment by the Directory
Supervisors, Managerial
Inveé;[)mmergnby the Officers and Drectly or Total investment
Investe enterprise pany Indirectly Controlled Entitie
of the Company
Shares Shareholqu Shares Shareholdmg Shares Shareholdm
ratio ratio ratio
Apex Biotechnology 0 0 0
(Suzhou) Corporation (Note) 96% (Note) 4% (Note) 100%
Omnis Health, LLC | 70,312,094 99% 800,000 1% 71,112,094 100%

Notetb There are only capital contributions and no shareholdir@naisis Healths a limited company
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V. Capital Overview

1. Capital and Shares

(1) Source of Capital

2024/03/02
Authorized capital Paidin capital Remarks
Month/ |SS.UE'C Sources of Capital paid in b
year | pricé|  ghares |Amount (NT$)| Shares | Amount (NT$) capita|2SSets other that Other
P cash
Domestic
corporate bong
10509 10 100,166,80 1,001,668,00 99,726,70 997,267,04 conversion NA Notel
NT$225000
Domestic
corporate bong
108.05| 10 200,000,00{ 2,000,000,00( 99,986,19 999,861,92(conversion NA Note2
NT$2,595,000
Decrease in
109.07| 10 | 200,000,00{ 2,000000,00q 99,950,19] 999,501,92(réasury stoc NA Note3
NT$360,000

Noteld Financial Supervisor¢ommission 2015/05/19 Certificate N640016492
Note2db Financial Supervisor¢ommission 2018/05/03 Certificate N6.70312670
NoteBdo Hsinchu Scienc®ak Bureau 2020/07/17 Certificate N®90020236

As of March02, 202; Unit: shares

Type of Authorized Capital
. . Remarks
shares | Outstanding share{ Unissued shares Total
Common 99,099,192 100,049,808 200,000,000 Listed
Shares
Information Relating to the Shelf Registrati8ystend Not applicable.
(2) Shareholder Composition
2024/03/02
Shareholder Foreign
Compositior] Governmen| Financial | OtherLegal Individuals | 'nstitutions |
Quantity Agencies | Institutions| Entities ndividuais andForeign ol
Individuals
No. of shareholders 5 8 167 31,506 67 31,75:
No. of shaes held 235,701 481,73411,841,65{79,996,80] 7,394,29199,950,19
Shareho|ding ratio 0.24Y% 0.48% 11.859 80.049 7.40% 100.009
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(3) Distribution of Equity Ownership
Typedo Common Shares

2024/03/02

Class of shareholding [No. of shareholde| No. of shares hel(Shareholding rati¢o)
11 999 20,802 507,856 0.51%
1,000 5,000 8,537 17,174,507 17.18%
5,001 10,000 1,253 9,989,324 9.99%
10,001 15,000 370 4,707,210 4.71%
15,0011 20,000 253 4,702,930 4.71%
20,0011 30,000 198 5,056,370 5.06%
30,001 40,000 93 3,227,705 3.23%
40,0011 50,000 62 2,919,637 2.92%
50,0011 100,000 86 5,987,726 5.99%
100,001) 200,000 56 7,643,943 7.65%
200,001/ 400,000 26 7,861,060 7.86%
400,011 600,000 4 1,740,000 1.74%
600,001/ 800,000 4 2,899,640 2.90%
800,001 1,000,000 1 1,000,000 1.00%
1,000,001 to more 8 24,532,284 24.54%
Total 31,753 99,950,192 100.00%

Note: The Company does not issue preferred shares.

(4) List of Major Shareholders

2024/03/02

Shares ) _

. No. of shares hel( Shareholding rati@6)
Namesof major shareholders
Shen,YenrShih 9,744,579 9.75%
SanyangMotor Co., Ltd 5,806,000 5.81%
Yi-De Co., Ltd 2,380,000 2.38%
Ke-YaoCo., Ltd 1,569,000 1.57%
Yi-ChengCo., Ltd 1,410,000 1.41%
UBS Europe SE 1,407,876 1.41%
Wu,ChaeHui 1,126,000 1.13%
BARCLAYS CAPITAL SECURITIES LIMITED 1,088,829 1.09%
Su, Bo Sung 1,000,@0 1.00%
Morgan Stanley & Co. International Plc 784,992 0.79%
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(5) Market Price, Net Worth, Earnings, and Dividends Per Share
Unit: NT$; Share:in thousands

tem Fiscal yar 202 2023 | As of March 31, 202
Market priceHigheSt 29.35 44.45 43.80
per share |Lowest 22.90 24.70 30.80
(Note 1) average 25.96 | 27.44 34.54
Net worth |Before distritutio 18.19 17.98 L
per share —
(Note 2) |After distribution 16.79 16.88 L
Earnings |Weighted average shares 99,950 99,950 99,950
per share |Earnings per share (Note 3 1.82 1.16 L
Cash dividends 1.40 1.10 L
Dividends from
) . 0 0 L
Dividends S_tqck re_tglred earnings
per share d|V|dendsD|V|_dendsfrom 0 0 L
capital reserve
Accumulated undistributed 0 0 .
dividends (Note 4)
Return on Price/earnings ratio (Note 5| 14.26 23.66 L
investment|Price/dividend ratio (Note 6 18.54 24.95 L
analysis [~ash dividend yield (ke 7) | 5.39 4.01 \

* If share are distributed in connection with a capital increase out of earnings or capital reserve, further disclose
information on market prices and cash dividends retroactively adjusted based on the number of shares after
distribution.

Note 1: List the lghestand lowest market price of common shares in each fiscal year and calculate the average

market price by weighing transacted prices against transacted volumes in each respective fiscal year.

Note 2: Calculate the net worth pgrare based on the numlod outstanding shares at yearend. Calculate the

amount of distribution based on the amount resolved by the board of directors or resolved in the next
year's shareholders meeting.
Note 3: If retrospective adjustments are requiredause of issuance @bsk dvidends, the earnings per share
should be disclosed in the amounts before and after the retrospective adjustments.

Note 4: If equity securities are issued with terms that allow undistributed dividends to be accrued and
accunulated until the year thCompny makes profit, the amount of cumulative undistributed dividends
up until the current year should be disclosed separately.

Note 5: Price/earnings ratio = average closing price per share for the year / earnings per share.

Note 6: Price / dividencatio = average closing price per share for the year / cash dividends per share.

Note 7: Cash dividend yield = cash dividend per share / average closing price per share for the year.

Note 8: Net worth per share and earnings pareshre based on audit@idior-reviewed) data as at the latest

guarter before the publication date of the annual report. For all other fields, calculations are based on the
data for the current year as of the date of publication of the annual report.
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(6) Dividend Policy andImplementation Status
(A) The Company Dividend Policy

If the Company has retained earnings in its annual final accounts, it should first be
estimated and reserved for taxes, made up for losses according to the laws, aredl dl@kat
as the legal resee. However, if the accumulated legal reserve has reached the Company's
paidin capital, this limit may not be applied. Then, the special reserve shall be allocated o
reversed in accordance with laws, or regulations of the atidsodoncerned. If thens sill
earnings retained, it shall be added to the unappropriated earnings from the previous year
now the appropriated earnings. The policies for dividends distribution mainly considers future
expansion of the Company's opeérgt scale and cash flowmeeds,as well as interests of
shareholders, dividends balance, and the Company'stdomg financial planning. The
sharehol dersdé dividends should account f or
the cash part of shoulitcount for at least 20 of the actual ditributed dividend. The Board of
Directors shall prepare a profit distribution proposal and submit it to the shareholders' meetin
for resolution.

If all or part of the abovenentioned dividends and bonuses arerithsted in cash, the
Board of Directors may be authorized to put into practice only whenthirds or more of the
directors attend the meeting, approve the proposal, and present the resolution to tt
shareholders' meeting. This does not apply to therfitstthat the proposahust ke resolved
by the shareholders' meeting.

The Company does not distribute dividends and bonuses if it there is no retained earnings

If the Company has no loss, it may distribute all or part of the capital reservé, iwkhe
amount of excesof the share issue price over their face value, proportionally based on the
shareholders' original shares in the form of new shares or cash.

(B) Proposed Dividend Distribution

The dividend distribution process of the Company aftiiure will be in acamancewith
the Company Act. At the end of each fiscal year, the Chairman shall consider the Company
profit situation and future operational needs, formulate a profit distribution proposal and
present it to the Board of Directdiar resolution. Afterwadls, the resolution will be submitted
to the shareholders' meeting for approval.

On Mar. 13, 2024, The Board of Directors of the Company resolved to distribute cash
dividends from the profits, with an amount of NIB®, 779,598 availalle for distribution. The
propcsed shareholder dividend was ND®,945,212, with a distribution ofL.1 NTD per share.

The above profit distribution proposal would be submitted to the shareholders' meeting fo
approval. The Chairman is authorized to set adieidend date and halelthedistribution
matters.
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(7) There is no significant effect by the proposed free stock distribution to Company's operatin
performance or earnings per share for the year.
BEmMpl oyees6 profit stkampensatipn bonus and Directorl
(A)The perentageo r range of empl oyee bonus and di
Company's Articles of Incorporation: Please refer to the bonus and remuneration policy fo
employees and directors as set forth in the Company's Arti€lecorporation.
(B)About he amount of empl oyees and directorso
accounting treatment wil/l be as foll ows w
and the actual distribution amount are different ftbmestimated amount:
Before e ducting empl oyee bonus and directors
should allocate no less than 3% of the-fare net profit for the year as employee bonus stock
and no more than 1% as director remuneration. Howexen the Company hasamuhted
losses, an amount should be reserved to make up for the losses. If there is a significant char
in the amount of remuneration to be distributed as resolved by the Board of Directors prior t
the publication date of thenaual consolidated fin@ml satements, the adjustment shall be
made to the original provision for the year. If the amount still changes after the publication dat
of the annual consolidated financial statements, the change shall be processed according
accounting estimates @madjisted in the next year.
(C)Resolution of the Board of Directors regarding the distribution of remuneration
aThe proposed amount of employee bonus an
cash or stock approved by theodd of Directors. If thre is difference between the
estimated amount and the amounts recognized for the year, the amount of the differenc
reasons, and how it is handled should be disclosed:
On Mar. 13, 2024, the Board of Directors approved the disttibn of 2023 bonus and
remuneation for employees and directors paid in cash. The payments wefd® NMU$,769
and NTH,529,681] respectively, the same as the amounts recognized and estimated amout
in 2023.

b)The percentage of the proposed amount of eynplee s 6-basetl lmoouko thetotal amount
of aftertax net income of the individual or separate financial statements plus the total
amount of employee bonus: No employee stioaked remuneration has been approved for
distribution; therefore, this couldhbe applied.

(D)For the actal distribution of employee bonus and director remuneration for the last year
(including number of shares distributed, amount and share price), if there is any difference wit
the recogni zed e mpl oyrmundiatonuhe ansootobtie kiffeeemce, d i
reasons and the way it was dealt should be explained.

a) Actual distribution of employee bonus stock and director remuneration for the previous yea
2022

88



The Company distributed NT$,191,25 for employee bonustock and NT8,170,174or

A

drect orso regd@ner ation for

b) Any differences between the above amounts and the recognized employee bonus stock a
directorsdéremuneration should be expl ain
and treatmenfThere was no differemc

(9) Buyback of Treasury Stock: None.

2. Status ofCorporate Bonds: None.

3. Status ofPreferred ®cks: None.

4. Status of GDR/ADRNone.

5. Status oEmployee Stock Option PlaMone.

6. Status oNew Employees Restricted SkolssuanceNone.

7. Staus ofNew Sharesgssuance in Connection with Mergers and Acquisitiddene.

8. Financirg Plans and Implementation: None.
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. Operational Highlights
1. Business Activities

(1) Business scojb
(A) The Scope of business of the Company is as follows:
a) CF01L011Medical Devices Manufacturing
b) CE01010Generallnstrument Manufacturing
¢) C199990Manufacture of Other Food Produttst Elsewhere Classified
d) C802041Manufacture of Drug and Medicines
e) C802051Manufacture of Chinese Medicines
f) F401010interrationd Trade
g) IG01010Biotechnology Services
h) J10105CEnvironmental Testing Services
i) CC01100 Controlled Telecommunimas RadieFrequency Devices and Materials
Manufacturing
J) F108031 Wholesale of Medical Devices
k) F208031 Retail Sale of Medic&ppamatus
I) F213060 Retail Sale of Telecommunication Apparatus
m) F113070 Wholesale Telecommunication Apparatus
n) F108021Wholesale of Western Pharmaceutical
0) F208021 Retail Sale of Western Pharmaceutical
8 Research, Develop, Prook) Manufactue and &Il the following Pralucts:
i. Biochemical inspection tester and its test piece
ii. In vitro test reagents
iii. EnvironmentallestingSystem
iv. NutrientFood
v.Protein Pharmaceutical Products
vi. WesternMedicineType
vii. RadioTransmitter
viii. RadioTransceiver
ix. Radio Receiver

x.TradingBusiness of the above related prodycts
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(B) Major Products

Unit: NT$ Thousands

. 2022 2023
Major Products Amount Ratio Amount Ratio

Meter 501,315 22.34% 233,27 13.91%
Strip 1,397,840 62.28% 1,127,18 67.23%
Electrode 268,345 11.96% 253,441 15.12%
Others 96,053 4.28% 87,257 5.20%
Sales return and discount (19,377) (0.86%) (24,589 (1.46%)
Total 2,244,16 100.00% 1,676,537 100.00%

(C) Current Product®

a) Blood glucose and HbAlc monitoring systems for diabetic patients at homes, doctors
or nurses in hospils, clinics, etc. to monitor changes in blood glucose levels.

b) Uric Acid monitoring systems for hyperuricemia patients at homes, damtarsrses
in hospitals, clinics, etc. to monitor changes in uric acid levels.

c) A pesticide residue rapid test kit.

d) A lactatemonitoring system for athletes to measure the efficiency of their muscles.

e) A hemoglobin monitoring system for used at blood banks.

f) Embedded telemedicine application modules on various exiting monitoring systems.

(D) New Product Deglopmenteb
a) Remote data transmission monitoring systems
b) Multifunctional medicalbiochemicaltestingkit
c) A multiparameter blood lipid monitoring system
d) A Continuous Glucose Monitor (CGM) for home use

e) Rapidtest reagent kit

(2) Industry Overview:

(A) Current status and development of the industry
Unit: U.S$million

700,000 0.0%
600.000 8.0%
o —
300,000 ] 40%
200,000 3.0%
2.0%

100.000 0%
0 0.0%

2021 2022 2023(e) 2024(6) 2025(8)
G o Er OH/ZEHN e FEER FHEER

(202%Global medical device market distributid®ourceb BMI, 2023] ITRI,052023)
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According to BMI Research's report, theolghl medical equipment maak is
predominanthyled by the Americas, accounting for 51.7% of the global market size. Following
are the Western European market, the A=aific market, and the markets in Central Europe,
Eastern Europe, and the Middle Easd aAfrica. Overall, theresi minimal change irthe

ranking of regional markets in the foreseeable fut@irce: 202 Biotechnology Industry in Taiwan)

(B) Therelationship between the upstream, midstream, and downstream
The relationship between the tggam, midstream, and downstream in the médica

equipment industry is depicted in the figure below. Due to ttiensive coverage of the
medical equipment industry, various types of manufacturers are involved in the upstream ra
materials section. Upstreamaw material supply is broadly categorizedtoinreagents,
consumables, and components. Downstream industr@gden domestic and international
medical equipment importers and exporters, medical equipment retailers, healthcare institutiol
distributors, pharmacy chains, and retail stores. Coopamatimetween upstream and
downstream partners is often establishedouph longterm, closelyknit contractual
relationships, facilitated by successful collaboration

The structure of the medical device indusitryraiwan:

T

BN/ 45 B
SRR AR E 3
W/ ES S T
SRR £ 8 4

(Source: Medical Devictndustry Yearbook 2005, ITRI IEKITIS Project 05/2005.)
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(C) Product Development Trend

BERHES
B 8 11 7777 16.4%
29.0% >

EHEEER
24.0%

@mEmE
12.6%

FniA
10.7%

FHER
7.3%

(20225lobal medical devicproductdistributionoverview Sourceb BMI, 2023) ITRI,052023)

Observing the global biopharmaceutical industry's developnigere is still significant
unmet medical demand, driving a continuous increase in demanadrfovative medical
materials. With rapid technological advancements, iatieg products, technologies, and
service models are expected to lead the biomedical industry in new directions. Simultaneousl
the global challenges posed by aging populations Arnahic diseases, resulting in disability
issues, put pressure on incregsihealthcare expenditures. Governments worldwide will
carefully evaluate the rationality and effectiveness of healthcare spending. Developing
countries, with sustained economic deyghent and growing awareness of healthcare among
the general populationwill invest more resources in expanding local basic medical
infrastructure. These factors collectively contribute to the stable growth of the global medica
equipment industrySource: 202 Biotechnology Industry in Taiwan

(D) Market competition situaon

In response to the rapidly changing industry environment and technological applications
Taiwanese medical equipment manufacturers have adopted diverse business models to ad
flexibly. Particularly under the global trend of crafsmain integrationbreakingthe existing
ecosystem, expanding the scope of cooperation, and establishing diversifiedotness
partnerships have become common practices. Additionally, numerous digital technolog
companies actively enter the medical equipment field, ratew inb established upstream,
midstream, and downstream industrial supply chains. This fosters moreinttossy
collaborations, diversifying the existing medical equipment industry ecosystem. Continuec
focus on niche products, mastery of key R&Dhisalogies,strategic planning for the next

wave of potential products, and diversification into multiple markets are emphasized to mee
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the demandliriven developmental opportunities. Furthermore, as digital technologies like
artificial intelligence rapidlyadvancen the biomedical field, regulatory authorities worldwide
have introduced regulatory innovations in digital medical equipment to address the
management challenges brought about by product development. Under the trend of strict
regulatory verifiation, themedical equipment industry is engaging in a positive competition to
strengthen the strong and phase out the weak

(Source: 203 Biotechnology Industry in Taiwan

(3) Technology and R&D Overview
(A) R&D Cost and Successfully developed prauao recent years:

(&) R&D Cost

Unitdb NT$ thousand
Year
Amount 2023 As of Feh 29, 204
R&D Cost (A) 163,325 25,247
Operating Revenu@) 1,676,537 320,972
Ratio (A)_ (B) 9.74% 7.87%
(b) Successfully developed products in recent yapars
Year Producs R&D Accomplishmats

A professional multpurpose renal function and
glycated hemoglobin testing platform;
Microalbumin (MA), Creatinine (CA), Aloumin
Creatinine Ratio (ACR) and Glycated Hemoglol
(HbAlc) can be tested throughfdient detection
cassettes. Small sample volumis required, and
accurate and quick response time measuremen
provide hospitals with convenient, accurate and
2023 reaktime test values.

Continuous Glucose [A continuous monitoringystem for intravenous
Monitoring microdialysis which provides a #Bur continuoug
(CGM) for Intensive [venous blood glucose monitoring for hospitalize
Care Unit patients in the Intensive Care Unit (ICU/IMU).
Various blood glucose monitors and dé@ahction
blood glucose/ktone monitors that are integrated
with BLE/NFC low-power data transmission
technology.

Eclipse RUS
Multi-Purpose Analyzer

BLE/NFC Biosensors

(4) Long-term and shotterm business development plans
(A) Shortterm:
To maintain and strengthen relationship with customers; to accelerate pdegtatdpment
and cdlaboration for customizing new products. To dep markets for mukfunctional
product series, combining 3C technology for various remote transmission interfaces fo
machines produced by the Company, to respond to more diversifiedadiogms of remote

care.
94



(B) Long-term:

a) To adjust research ardkvelopment of new products in response to market changes, to
increase company revenue and profitability, and to gain recognition of the Company'
technological capabilities and future leblorations with moe customers.

b) To seek collaborations with nestartup products or companies for mergers to increase the
Company's operational scale and benefits.

¢) To continue the commitment on developing innovative technology products to enf@ance t
value of the Comany.

2. Market, Production, and Sales Outlook
(1) Market analysis
(A) Regions of major sales:

Unit: NT$ thousands

veal 2021 2022 2023
Geograp Revenue| % Revenue| % Revenue| %
USA 931,28¢ 43.69 900,594 40.13 686,883 40.97
Europe| 963,237 45.19 1,106,434 49.30 736,994 43.964

Export| Asia 157,844 740 118,597 5.28 154,281 9.20
Others 7,875 0.37 23,684 1.06 24,072 1.44

Total | 2,060,23] 96.69 2,149,30¢§ 95.71 1,602,23] 95.57
Domestic 71,419 3.35 94,864 4.23 74,30 4.43
Total 2,131,65¢ 100.0(4 2,244,174 100.0¢ 1,676,53] 100.0d

(B) Approximate markeshare
The performance declined I86% in 2023 with 72% of the revenueamefrom ODM (Original
Design Manufacturer) product$5% from OEM (Original Equipment Manufacturer) products,
and 13% from sales ofour own brand (OBM) worldwide. In theufure, bothblood glucose
monitoring products and ndrslood glucose monitoring products will be developed, and the
Company will continue to uphold excellent product quality and competitive pricing to maintain
the potential for future growth.

(C) The futue supply ad demand situation and growth potential of the market
a) Supply-side:

High global inflation maintains international raw material prices, strict regulations in
major markets like the EU, and Chinese government support for local medical device
manufacturerpose threats to Taiwanese industry players

b) Demandside:

While domestic demand for honamntigen rapid test reagents continues to decrease,
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there is an increase in demand for equipment and devices in medical institutions returning 1
normal operations. The blood glucose testing market inventory is expected to stabilize, an
the success of smanedical devices in expanding emerging markets is yielding results. The
economic outlook for 2024 is expected to be optimistic

(D) Conpetitive Advantage

a) The global aging population and the prevalence of chronic diseases are increasing, leadil
to steady growthin the usage of medical devices, apart from pandeetated products.

b) Medical devices have a long life cycle and are less affected bycpblénd economic
situations.

c) To protect consumers, regulatory agencies in various countries are becooneasgingy
strict, such as Taiwan TFDA and the EU MDR/IVDR.

d) Professional manufacturers with economic production scale and technical capabilities ar
more likely to be recognized and favored by international distributors.

e) The ability to master R&D techiagy and olain multiple domestic and foreign invention
patents, as well as the development of series products towards vertical and horizont
technoloy extensions, can drive the improvement of technology for upstream and
downstream manufacturers.

(E) Favomble and unfavorable factors and corresponding strategies for future development
a) Favomble factors:
i. The trend of aging populatiadrives the longerm demand for intelligent medical aids
and physiological measurement medical devicegriouscountries.
ii. Ongoing restructuring of medical material supply chains in Europe and the United
States may result in some reassignment of orders
iii. With explicit government support, combining information and communication

technology with precision machinery in medical matepedduct development adds
value

b) Unfavorablefactors:

I. Various medical device regulations in different countries l'ecoming increasingly
strict and complicated, adding to the difficulty of global operational deployment for
companies in our country.

ii. The global inflation pressure has not diminishedd dahe conhuous closeouts of
medical devices for disease preventise will weaken the operational performance of
companies in our country.

ili. Taiwanese companies may face significant threats from Chinese competitors ir
emerging markets and may encourtieallenges entering the Chinese market
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c¢) Correspondingtsategies:

i. ldentify new niche products in individual industries and establish a diversified database
of technology and talent to adapt to changes in product and customer demands i
regional economic markets

ii. Collaborateor merge with upstream, downstreaon,even similar/different industries to
align with international regulations and market competition trends, seeking larger
business opportunities.

iii. Incorporate Environmental, Social, and Governance (ESG) considerattonproduct

development to avoid magkelimination

(2) Main Product Applications and Production Processes

(A) Main Product Applications:

Main Product Applications and Function

Used for monitang blood ducose level changes as a control referend
insulin dosage, diet and exercise control for diabetes patients, hospi
clinics, doctors, nurses, etc.

Used for monitoring changes in blood uric acid levels esndrol
reference for medication dosage, diet and exercisga@dor patients
with hyperuricemia, hospitals, clinics, doctors, nurses, etc.

biochemical blood glucos
test kit

biochemical uric acid teg
kit

(B) Production process of main products:
a) Meter instrument production process
Printed circuit board Automaic insertiont Weldingt+ Jig testingt Mechanical
assembly Testingt Packaging
b) Electrode testing strip production process
Sheetshaped substrate Coating various layers of bioactive layers and carrier layers on
the substrate using screennping tetinology+ Bottling + Inspection and testing
Encoding card Labelingt Packaging

(3) Supply of primary raw materials

Raw Materials Supplier Supply Chain Conditions
Mylar Film NJ Normal
Outer Casing JJY Normal
Electronic Component ID Normal
Tape SS Normal

(4) A list of any suppliers and clients accountimg £0% or more of the company's total procurement
(sales) amount in either of the 2 most recent fiscal years, the amounts bought from (sold to) eac
the percentage of total procuremésules) accounted for by each, and an explanation of the reason

for increases or decreases in the above figures.
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A) Major customes for the past two years

Unit: NT$ Thousands

Year 202 2023
Percentage : . Percentge . .
Item | Customer| Amount |of amual ne1R¢Iat|onsh|p Customer| Amount |of annual neRQIat|onsh|_p
with ApexBio with ApexBio
sales (%) sales (%)
1 B 661,244 29.47 NA B 537,874 32.08 NA
2 C 363,372 16.19 NA 352,78 21.04 NA
3 A 365,421 16.28 NA - - - NA
4 Others 854,134 38.06 - 785901 46.88 -
Net sales| 2,244,17¢ 10000 Net sales| 1,676,537 100.00
Not e: Cust omer A6s sales accounted inh@®3 manly due soithmat e
customer 6s inventory adjustment, which affected
(B) Major suppliers for the past two years Unit: NT$ thousands
Year 202 2023
Percentage of . . Percentage of . .
Item [Custome| Amount [annual net R_elatlonshlp Custome| Amount |annual net R_elat|onsh|_p
{with ApexBio with ApexBio
purchases (% purchases (%)
1 Others | 1,125794 100.0(¢ - A 70,888 11.43 NA
2 - - - - Others 549,457 88.57 -
Net | 1125704 100.04 Net | 620,34 10000
purchase purchase

Note: The purchases from Supplier A in 2022 accounted for approximately 9% of the annual net purchases, whic
did not meet the disclosure standards.

(5) Production value and volume for the past two years

Unit: NT$ thousansd

Year 2022 2023

Production | Production | Production | Production| Production | Production

Main products capacity Quantity value capacity Quantity value
Strip (Pcs) 900,000,00]  844,185,29] 651,040 700,000,000 666416803 589619
Electrode (Pcs) 400000,00( 267,608,40( 122,054 300,000,000 230611150 120,897
Meter (EA) 1,800,00( 1,704,31! 713,903 1,200,000 1,111,278 372629
Others L L 34,543 L L 20,604
Total L L 1,521,54( L L 1,103754

(6) Sales volume and value for the past two years
Unit: NT$ thousads

Year 202 2023
Domestic sales Export sales Domestic sales Export sales
Main produc Volume | Value | Volume | Value | Volume | Value | Volume | Value

Strip (Pcs) 13,629,120  53,514(844,496090| 1,327,438 13,270,580 56,071|653,706,635 1,052,009
Electrode (Pcs - -1 259,691,60( 268,345 - -|233,502,15( 253,441
Meter (EA) 28,581 2,154| 1,792,205 498,032 2123% 2,052| 1,168,1® 227,472
Others 328,321 39,200 779,977 55,493 123,471 16,183 873,866 69,309

Total - 94,868 -l 2,149,308 - 74,306 -| 1,602,231
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3. Employes Informatiornth

Fiscal year 2022 2023 As of March 31, 202
Administratoion staff 168 168 162
Number of| R&DYy Technical staff 138 136 136
employees Operators 466 404 362
Total 772 708 660
Average age 36.8 38.0 38.8
Average years of service 7.2 8.0 85
_ Ph.D. 0.7% 0.8% 0.8%
Education Master ds 10.4% 108% 11.8%6
distribution College 309% 334% 343%
percentag ——
(%) Senior high school 51.9% 49.3% 47 8%
Below senior high schoo 6.1% 5.7% 5.7%

4. Environmental Protection Expenditures
(1) In reent yearsand upto the printing date of the annual report, the Company did not sarfier
losses due to environmental pollution, including compensation and violations of environmenta

protection regulations as a result of environmental protection inspecti
(2) There ae no major environmental expenditures planned in response to enunrahissues in the

next two years.
5. LaborManagement Relations
(1) Employee welfare measures, continuing education and training programs, retirement system ar
their implementdion, & well as labemanagement agreements and measures to protect employee
rights and benefits in the Company:
(A) Employee welfare meases:
The Company stresses great importance on its employee welfare policies, and ha:
established a dedicatainit (Personnk Department) within its organizational system which
has been carefullglanning a series of welfare measures to ensure the stability of employees'

lives, to protect their rights, and to promote lab@nagement harmony.

The Company beliewethat orly after e mp | oy e e s 6 we-frek dailyelife a n d

are ensured can they Hally devoted to their work, leverage their strengths, create
higherquality products, enhance the Company's core values, generate profits and create
maximum value foshareholcers.

In February every year, the company measures market salary levels and overall
economic indicatorand makes appropriate adjustments to employees' salHnesverage
salary incrase in the past three years vedmut3.5%, Accordng to Article 27-1 of the
Articles of Association from the pretax net profit of current year before deducting
remuneration of employees and remuneration of directorigssthan 3% shall be allocated
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as remuneration of employedsmployees' salaries and remunienataredetermined based
on their academic experience, professional knowledge and skills, and personal performance
They do not dfer based on employees' gender, race, religion, political stance, etc.

Employee performancevaluationsare conducted twicevery yea, and are used as the
basis for performance bonusesmuneratiorof employes, etc., to reward employees and
encourage employees itoprove their work prformance in order tgain higher rewardsin
addition, the company has also established raellecual property incentive system to
encourage the company's employdeshnological development and enable the company's
intellectual property (patents, trademarks, copyrights, business secretg, tetcbe
continuously innovated and developed.

In addition to employee labor insurance and health insurance in accordance with
regulations, the company also provides a comprehensive group insurance plan to provide
additional care for employees and their famili@ssidesThe company also provides holiday
bonuses birthday gift certificates, and various wedding and funeral subsidies to reduce
employees' life pressure.

The company provides free parking, books, newspapers and magazines, lactation
rooms, restaurants, coffee bars, and employee dormitoriesotadg@rempoyees with
convenient daily needdn terms of taking care of the physical and mental health of
employees, massage services, annual health examinatiesise @hysician services, health
lectures, etc. are arranged to provide employees witls sgksfand health care

Various activities are held every year, such as employeeestic and overseas travel,
yearend eve, birthday parties, pareild visit days, employee competitions, ety
participating in various leisure activities, employ@as rekase their daily work pressure,
strengthen communication among colleagues, and unite employees' coliésialso hope
that through paret hi | d acti viti es, we can enhance
identification with the companyin orde to exmnd the social areas of empéms, the
company encourages employees to organize and establish various clubs (currently there «
mountaineering clubs, coffee clubs, etc.) and provides financial subsidies for club activities

(B) Training and Develpment §stem and Implem&ation Stais

In orderto implement the corporate sustainable agment philosdpy and enhance the
career development of employees, various training and development activities are carried o
for current employees to strengthéimeir expertise and capdlies, to acieve canma
organizational goals, and to create delfillment. The Company provides a comprehensive
annual education and training plan for employees, including new employee trainthg;jo
professional traimg and t¢her knowledge dmancement #&ining. Thke rneeds for external
training are first evalated by each deptment based on employees' job requirements, and HR
department integrates and executes the annual plan while tracking the progress and results
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completedraining. In 202, a total 239 empbyees participated in external training.

(C) Retirement systm and implementation status, divided into the old system and the new system:

a) Old system: Employees who were employed before Jun. 30, 2005 @asedbatieen the
old andnew retiremat systemsThe Company has a retirement plan for rageimployees
acwording to the Labor Standards Act. According to this plan, retirement pay is calculated
based on years of service and the average salary of trexlasbrths before retinment.

The Canpany setsasde retirement reserve funds every month dccordance wlit
regulations, which are managed by the Labor Pension Supervisory Committee and
deposited in the Bank of Taiwan under its name.

b) New system: Theaw retiement system appk to emplgees who pined after Jul. 1, 2005,
and to those who joed beforehantbut chose the new system. The Company deducts 6%
of the employee's salary each month and deposits it into the employee's personal retiremel
account Employees can also chee to contiiute betwen0% and 6% of their salary each
month to tkeir personal rétement account based on their personal preference, and the
Company will deduct the contribution from the employee's salary each month.

c) After the implementation of the Lhor PensiorAct, employees who choose to adopt the
retirement pensn system undehe Labor Pension Act can retain their seniority before the
implementation of the Labor Pension Act preserved. In 2022, 8 senior employees applied
for retiement. Aside fromassisting m the appication for retirement pay, the Company
alsoawarded them wit a honor retirement medal presented by senior executives.

(D) Agreements between labor and management:

The Company upholds the concept of "lab@nagemenunity” and "cogistence and
prosperiy”, focusing on rational and humane managdmewe establish smooth
communication channels through "open and frank” means to maintain a good relationshi
between labor and management, jointly create prodtictshae profits, and dablish a sable
and harnonious laboimanagement relationship. Sencits establishent, labor and
management have been working together in solidarity and harmony to strive for the prosperit
of the Company and the interests of shatders Therefore, we &ve never diiered loses
due to labor disputes, and we consisiemtboperate witheach other only for professional
development and employee welfare.

(E) Measures to protect employee rights:
In addition to establishing the Empky Welfae Committee, thd.abor Retiement
Reseve Supervision Committee and the Sexual ldanaent ComplaistHandling Committee
based on the law, our Company also plans, allocates, safeguards, uses and handles other rel

matters in accordance with thaw with regard to emploge welfare dinds and etirement
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reserves. We rely on legal regutats to protecthte various rights and execute welfare systems
for our employees.

(2) Losses suffered due to labor disputes (including violations of laborastEntbasd on labor
inspections) in he previows fiscal year up to the printing dateof trasnual report, @ well as

estimated amounts and corresponding measures for present and future occurrences: None.

6. Information Security Management

(1) Information Searity Objectivesand Scope

Objedives: Including employees, customers, sugpli shareholdsy and operational information
technology equipment and software

Scope: Applicable to security management of information machine room operatginedsu
continuity operabn system ahwebsitesydem maintenance. The Company has fullysgesd the
information operation and management process, and further met various security requirements a
expectations. The main categories are as follows:

(A) Information recoding

(B) Computer syem

(C) Personnke

(D) Infrastucture services

(E) Physical areas

(F) Physical equiment

(2) Information Security Risk Framework
The CybersecurityManagement Committee was established by \RecesidentTammy Wu of
Administration Department. Thisommitiee is responsibléor reviewing the imgementation of
cybersecurity policiego build cybersecuriy defense capabilities aradstrong awareness ofber
security amog employees The execution status of theyber security policy and specific
management pansof 2023havebeen repoddto theboard of directors on December 22)23.

The Board

President

Cybersecurity Management
Committee
Convener : Tammy Wu
CISO : Leon Lee

Cybersecurity Audit
Unit
Internal Auditing

Cybersecurity DOC Cybersecurity
Management Unit Management Unit
MIS Division MIS Division

Members
Department Heads
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(3) Information Scurity Policy
In order toensure the smooth operationAbhexbids businesses and prevent unauthorized access,
use, control, disclosure, destructiateraion, or other érms of infingementon information or
cybersystems, and to ensucenfidentiality integrity, and availabilityf the information Apexbio
establiskedthis policyfor all employeedo follow.
(A) To protect the confidentiality and iegrity & A p e x b messdastivif inforsnaion and
avoid unauthorized access and modificn.
(B) In response to the changing landscape of cybersecurity threats, Apex staff should participa
in cybersecurityrelatedtraining to enhance the company's awass oicybersecurity.
(C) To respect intéectual propery rights and protect customer and gany information.
(D) To conduct regular internal and external auditensure thgproper implementation of related
operations.
(E) To comply withrelevant laws and regations o achieve the goal of businesmtinuity.
(4) Information Scurity PolicyObjectives
(A) Indirect employees of Apex should complete 1 howybiersecuritytraining annually
(B) Upon becoming aware of a cybersecurity incident, employees shouéblbeto report,
respond, and recovavithin the specified timeframe (number of major ineids per yea®
1).
(C) The number of unresolved issuesidentied i n t he previous inte
(D) The email open rate and attachment ctimiough rate for social engineering exercises should
be below 5% and 2%, respectively

(5) Information Security Cuatrols

(A) To conduct an annual inventory of the list of information assets, and tenmpt risk
management measures according to the information security risk assessment.

(B) To regularly condct informaton security promotion and education, and to hold infeiona
security training for all employees annually. New employees must sign thelendlity
agreement.

(C) All employees, outsourced vendors and their subcontractors must sign a caaftgenti
statenent to ensure that those who use our company's informatigrovide information
services or perform related information business have dlgonsibility and obligation to
protect the information assets of the Company, in order to preventhonaad acess,
alteration, destruction or improper disclosure.

(D) Importantinformation systems or equipment should have appropriate backup or monitoring
mechanisms established and regularly rehearsed to maintain their availability.

(E) Personal computers shduhave antivus software installed, and the virus code should be
reqularly checked and updated. Moreover, usage of unauthorized software should b
prohbited.

(F) Employee accounts, passwords and access should be well guarded, used properly a
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regularly chaged.

(G) To devéop standard procedures of responding to and reportfogmation security incidents,
in order to handle information security incidents itinaely manner and to prevent existing
harm from spreading.

(H) In consideration of the uncertainties infdmmation seurity risks, electronic mail social
enginering drills ae canducted regularly on an annual basis

(D All employees should comply with the legal requirements and information security policy
requirements. Supervisors should supervise the impl@ati@m of the information security

system, and stretigen the awaress of information security and legal concepts of
employees.

(6) Peformance in2023

(A) No major deficiencies or significant cybersecurity incidents that violated information security,
or resllted in cusomer information leakage or penalties this year.

(B) This year, we joined the Sciendeark Information Security Analysis Center ((8AC) and
the Taiwan Computer Emergency Response Team / Coordination Cent&@ERWCSIRT)
Alliance (TWHISAC) to receive redlime cybersecurity intelligence and respond promptly to
incidents.

(C) Currently, there are a total of 17 members in the Cybersecurity Committee, including
supervisors from various departments within the company (includlirijt, Adimistration
R&D, ManufacturingQA, andFinance)

(D) This year, wewill hold regular metings of the Cybersecurity Committee, totaling 2 times.

(E) A total of 11 information security training sessions (including new emgdsy were
conducted this yeawith 291 managers and employees participating in.

(F) This year, we commissioned an external cgbeurity firm to conduct 2 rounds of email
socal engineering exercises. In the first round, a total of 311 participants were involved,
with an email open rate of 29% and an attachment-thickugh rate of 25%, exceeding the
cybersecurity set targets. kawing enhanced educational training, the selcoound saw a
participation of 306 individuals, with an email open rate of 5% and an attachment
click-through rate of 1%, showing a significant decrease. We will schedule such exercise
annually

(G) This year, weeommissioned an external cybersecuritynfto conduct vulnerability scanning
operations on Apex information systems. We have carried out vulnerability management an
planned upgrades based on the results.

(H) Ainformation systendisaster recovery drill wasompletedm July 2023

(7) For the most recent fiscal year and up to the printing of the annual report, there were no loss,
potential impacts due to significant cybersecurity incidents.
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7. Material Contracts

Contract Start
Contract Type litigant and Enéhg Main Content Restrictions
Dates
Land Lease Hsinchu Science | Jan 224 to |Hsinchu Science Park Burea None
Agreement Park Bureau, NSTQ Dec. 2023 |(NSTC) land lease
, With an
Product N Jul. 207 to CoIIaboratlvedev_eIopment of confidentiality ang
Co-development| Italy Menarini Corp. severe ICU continuous blood :
Jun 2027 o non-disclosure
Contract glucose monitoring system
agreement
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VI. Financial Information

1. Condensed Balance Sheet and Comprehensive Income Statement in tRebdéostRre Fiscal Years
(A) Condensed Balance Sheet and Comprehensive Income Statement

(1-1) ) Condensed Balance Sheeftsonsolidated
Unit: NT$ thousands

I Year Financial Informatiorfor the Last Five Fiscal Year
tem
2019 2020 2021 2022 2023
Current Assets 1,777,734 1,684,471 1,759,85] 1,654,47841,506,64]
Property, Plant, and 736,291 707,234 664,024  641,37( 604,359
Equipment
Right-of-use Assets 125,963 120,567 130,092 124,709 116,23
IntangibleAssets 4,5,186,80] 128, 2®9,1116,47¢ 69,141 44,219
Other Assets 17,350 10,244 10,015 25,003 25,559
Total Assets 2,814,14¢ 2,651,441 2,670,461 2,514,70]2,297,00
Before 621,28( 883,42 785,88 570,55] 383,34
Current  |Distribution
Liabilities |After d 4 4 493,294
Distribution 731,22° 992,741 915,823 710,487 (Note 1
Non-current Liabilities 516,30 121,849 131,03 126,256 116,716
Before 1,137,37(  1,00527¢ 916,91] 696,804 500,07
Total Distribution
Liabilities [After , 610,015
Distribution 1,247,311 1,114,59( 1,046,84¢ 836,73 (Note 1
Equity Attributable to
Shareholders of the 1,675,79! 1,645,38¢ 1,752,737 1,817,3241,796,43
Parent
Share Capital 999,867 999,507 999,507 999,507 999,503
Capital Surplus 67,59 66,776 68,368 68,364 68,369
Before ;
Retainel  |Distribution 601,531 586,94 682,314 739,94 718,873
Earnings |After d d { 608,928
Distribution 491,58¢ 477,589 552,404 600,01 (Note 1
Other Equity 7,087 4,450 2,518 9,504 9,691
Treasury Shares (1,181 (12,246 L L L
Norcontrolling 987 781 824 569 500
Interests
Total — |Before = 4676779  1,646,16] 1,753,55¢ 1,817,89]1,796,93
Equity Distribution
After ) 1,686,98¢
Z ] 1 ) ]
Distribution 1,566,83 1,536,857 1,623,62] 1,677,968 (Note )

Note Itb The amount approved by boarddifectors orMarch 13, 2024.
Note 2b All data for he year above has been auditied by CPAs.
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(1-2) Condense&tatements of Comprehensive Incont@nsolidated

Unit: NT$ thousands

Year Financial Information for the Last Five Fisd&ars

ftem 2019 | 2020 | 2021 | 2022 | 2023
Net Operating Revenue 2,198,86] 2,005,387 2,131,65¢ 2,244,176 1,676,337
Gross Profit 590577 452,224 571512 576,839 531,114
Income from Operations 203,27¢ 103,324 204,94 176,56( 141,714
Non-operating Income and i :
Expanses (40,336 7,287 (20,013 23,015 (754
Income before Income Tax 162,94( 110,615 184,93¢ 199,575 140,963
Net Income from Continuing q )
Operation 112,97¢ 94,629 202,284 181,451 115,714
Income_ from Discatinued L L L L L
Operations
Net Income 112,974 94,29 202289 181,561 115,714
Other Comprehensive Income i
net of income tax (3,318 (3,050 577 12,821 3,25
Total Comprehensive Income | 109,66( 91,579 202,864 194,277 118971
Net Income Attributable to
Shareholders of the paren 113,854 94,795 202,224 181785 115,783
Net Income (Iqss) _Attrlbutable (881 (166 65 (334 (69
to Non-controlling interest
Comprehensive Income
Attributable to Shareholders o] 110,55¢ 91,789 202,823 194,527 119,04(
the parent
Comprehensive Income
Attributable to Norcontrolling (899 (206 43 (255 (69
interest

Earnings Per Shar 1.14 0.95 2.03 1.82 1.16

Note b All data for the year above has been auditied by CPAs.
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(2-1) Condensed Balance Sheé&tarent Company Only

Unit: NT$ thausands

Year Financial Information for the Last Five Fiscal Years
Item 2019 2020 2021 2022 2023
Current Assets 1,723672 1,713,33¢ 1,752,63( 1,631,422 1,481,77
Property, Plant, and 734,80 706517 662,284 639,84] 603,284
Equipment
Right-of-useAssets 122.672 119,07 11442 111,429 106,17(
Intangible Assets 21,87/ 20,98( 21,091 21.68¢ 21,077
Other Assets 90,573 71,495 80,916 65,884 54067
Total Assets 2693,68{ 2.631,35 2.631,34] 2 470,264 2.266.36!
Before 503,601 864,651  760,11( 536,86( 360,21"
Current |Distribution
Liabilities |After ) o 470,16(
Sistribution 613,55 973,966 890,045 676,790 Note D
Non-current Liabilities 514,29( 121,35¢ 118,501 116,084 109,72(
Before 1,017,®7 986,009 878,611 652,944 469,9%
Total Distribution
Liabilities |After ) 579,88(
Sistribution 1,127,84] 1,09532| 1.008,54¢ 792,874 Noto 3
Equity Attrbutable to 167579 164538 175273]  1817,32 1,796,434
Shareholders of the Paren
Share Capital 999862 999507 999,502 999,501 999,501
Capital Surplus 67597 66,77¢ 68.36¢ 68.36¢ 68,368
Before - A
Retained |Distribution 601,531 586,904 682,34 739,94 718,874
Earnings |After d d - 608,924
Sistribution 491,58¢ 47758( 552,404 600,01 Nowe D
Other Equity 7.983 4,45( 2 51§ 9.507 9,691
Treasury Shares (1,18 (12,246 L L L
Non-controlling Interests L L L L L
Total Before 165792 1645386 1752737 1817324 1,796,434
Equity Distribution
After . ] 1,686,48!
Sistribution 1,565,84] 1,536,07] 1.622,79 1,677394 Note 1

Note Ib The amount approved by board of directomdMarch 13, 2024.

Note 2b All data for the year above has been auditied by CPAs.
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(2-2) Condensed Statements of Comprehensive Incdaegent Company Only
Unit: NT$ thousands

Yea Financial Information for the Last Five Fiscal Years

Item 2019 2020 2021 2022 2023
Net Operating Revenue 2,161,406 1874,087| 2,005,990 2,135,587 1,541,261
Gross Profit 547,017 393,645 489,938 494,269 441,976
Income from Operations 272,208 127,045 206,775 185,502 137,441
Non-operating Income and
Expenses (108,086) (16,633) (21,928) 14,154 3,290
Income before income tax 164,122 110,412 184,847 199,656 140,731
Net Income from Continuing
Operations 113,859 94,795 202,224 181,785 115,783
Income_ from Discontinued L L L L L
Operation
Net Income 113,859 94,795 202,224 181,785 115,783
Other Comprehensive Income
net of income tax (3,300) (3,010) 599 12,742 3,257
Total Comprehensive Income 110,559 91,785 202,823 194,527 119,040
Net Income Attributable to
Shareholders of the parent 113,859 94,795 202,224 181,785 115,783
Net Income Attributable to

o L L L L L
Non-controlling interest
Comprehensive Income
Attributable to Shareholders o 110,559 91,785 202,823 194,527 119,040
the parent
Comprehensive Income
Attributable to Norcontrolling L L L L L
interest
Earnings Per Share 1.14 0.95 2.03 1.82 1.16
Note b All data for the year above has been auditied by CPAs.

B)l ndependent Auditorso6 Opinions in the Most
Year Name of CPA firm Name of CPA Audit opinions
2019 Deloitte & Touche Tung Hui Yeh Yih-Hsin Kao | An Unmodified Opinion
2020 Deloitte & Touche Tung Hui Yeh\Yih-Hsin Kao | An Unmodfied Opinion
2021 Deloitte & Touche Tung Hui Yeh,Yih-Hsin Kao | An Unmodified Opinion
2022 Deloitte & Touche Ya Yun ChangYu Feng Huang| An Unmodified Opinion
2023 Deloitte & Touche Ya Yun ChangYu Feng Huang| An Unmodified Opinion

109

R



2. Financial Analysis for the Most Recent Five Fiscal Years
(A) Financial AnalysidFRS
(1-1) Financial AnalysisConsolidated

Year Financial analysis for the Most Recent Five fiscal |
ltems analyzed 2019 | 2020 2021 2022 2023
Debt ratio 40.42 37.91 34.34 27.71 21.77

Financial

Structure |Longterm capital ®

Analysis (%)]property, plant and 254.32| 213.58| 237.32| 253.78| 265.57
equipment ratio

Current ratio 286.14| 190.68| 223.93 289.98| 393.02
Liquidity |Quick ratio 20119 | 132.03| 14254| 157.08| 193.14
Analysis (% = - " .
imes interest earne
(Times) 17.93 11.77 15.76 37.97| 33.12

Accounts receivable

turnover (times) 4.67 5.26 5.33 4.67 4.33
Days Sales Outstandir 78 69 68 78 84
Inventory turnover
(times) 2.78 3.05 2.75 2.44 1.54
. |Average payable
Operating . , ) . . .
performancdturnover (time} 593 5.99 5.30 5.26 5.14
Analysis |Average Inventory
turnover day 131 120 133 150 237
Property, plant and
equipment turnover 2.71 2.37 2.63 2.88 2.26
(timeg
Total assets turnover 0.82 0.73 080 0.87 0.70
(times) . . B . .
Return on total assets
(%) 4.5 3.76 7.98 7.17 4.96
Return on equity (%) 6.8 5.70 11.90 10.16 6.40

Profitability |Pretax income to

Analysis  |paid-in capital ratio (% 16.30 11.07 18.50 19.97 14.10

Net income ratio (%) 5.14 4.72 9.49 8.09 6.90
Basic earnings per she
(NT$) 1.14 0.95 2.03 1.82 1.16
Cash flow ratio (% 74.45 31.76 22.89 4.66 60.10
Cash flow adequac
Cash flow | (%)W U8Y | 106.93| 99.86| 96.40| 85.81| 11406
Cash flow reinvestmer
ratio (%) 13.08 6.71 2.58 (3.59) 3.10
Operating leverag 4.26 7.21 4.26 4.93 5.18
Leverage — .
Financial leverage 1.05 1.11 1.07 1.03 1.03
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(1-2) Financial Analysisth Parent Company Only

Year Financial analysis for theostrecentfive fiscal years
: .. |Debt ratio 37.79 37.47 33.39| 26.43 20.74
Financial
Structure (Long-term capital to
Analysis (%) property, plant and 255.38| 214.00| 240.92| 257.35| 268.68
equipment ratio
Current ratio 342.27| 198.15| 230.58| 303.88| 411.36
Liquidity  |Quick ratio 248.01| 141.28| 149.50| 171.84| 213.46
Analysis (%) = — :
imes interest earne(
(Times) 20.13 1371 1592 | 39.06 34.59
Accounts receivable
turnover (times) 4.44 4.74 4.93 4.41 3.87
Days sales outstandi 82 77 74 83 9
Inventory turnover
(times) 2.98 3.16 2.79 2.53 1.59
. |Average payable
Operatin X
Per?ormangceturnOVer (times) 6.11 5.98 5.35 543 5.26
Analysis |Average inventory
turnover days 122 116 131 144 230
Property, plant and
equipment turnover 2.67 2.23 2.50 2.80 2.11
(times)
Total assets turnover
(times) 0.83 0.70 0.76 0.84 0.65
Return on total asset|
(%) 4.64 3.82 8.06 7.29 5.03
Return on equity (%) 6.86 5.71 1190 | 10.18 6.41
Profitability Pretax income to
«~ |paickin capital ratio 16.41 11.00 18.49| 19.98 14.08
Analysis (%)
0
Net income ratio (%) 5.27 5.06 10.08 8.51 7.51
Basic earnings per
share (NT$) 1.14 0.95 2.03 1.82 1.16
Cash flow ratio (%) 109.75| 20.05| 22.92| 6.69| 5894
Cash flow adequacy
Cash Fow |ratio (%) 113.32 93.92 88.94| 82.68| 111.52
Cash flow
reinvestment ratio (% 16.23 2.40 2.31| (3.23) 2.47
Operating leverage 3.22 5.54 3.98 4.41 4.90
Leverage — -
Financial leverage 1.03 1.07 1.06 1.03 1.03

Note Idb Calculation formulas for financial ratios
1. Financial structure
(1) Debt Ratio = Total Liabilities / Total Assets.

(2) Long-term Capital to Property, Plant, and Equipment ratio = (Total Equity + Non current Liabilities) / Net
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Property, Plant, and Eqpment.

2. Liquidity Analysis
(1) Current Ratio = Current Assets / Current Liabilities.

(2) Quick Ratio = (Current Assetdnventories- Prepaid Expenses) / Current Liabilities.
(3) Times Interest Earned = Earnings before Interest and Taxes / InteresisEsp

3. Operating Performance

(1) Receivables turnover rate (including accounts receivable and notes receivable asrising from operations) =
Net sales / Average Accounts Receivable (including accounts receivable and notes receivable asrising
from operatioi.

(2) Days Sales Outstanding = 365 / Receivables Turnover Rate.

(3) Inventory Turnover Rate = Cost of Sales / Average Inventory.

(4) Payables turnover rate (including accounts payable and notes payable asrising from operations) = Cost of
sales / Averagecaounts payable (including accounts payable and notes payable asrising from operations).

(5) Average Inventory Turnover Days = 365 / Inventory Turnover Rate.

(6) Property, Plant, and Equipment Turnover Rate = Net Sales / Average Net Property, PIRqyipnent.

(7) Total Asset Turnover Rate = Net Sales / Average Total Assets.

4. Profitability
(1) Return on assets (ROA) = [Net income + Interest expensestaXkates)] / Average total asset.

(2) Return on Equity = Net Income / Average Total Equity.

(3) Net Income ratio = Net Income / Net Sales.

(4) Basic Earnings per Share = (Income Attributable to Owners of Parent Compasgends on Preferred

Stock) / Weighted Average Number of Shares Issued. (®ote

5. Cash flow
(1) Cash Flow Ratio = Net Ga Flow from Operating Activities / Current Liabilities.

(2) Cash Flow Adequacy Ratio = Net cash flow from operating activities for the most recent five years /

(capital expenditures + inventory increase + cash dividend) for the most recent five years.

(3) Cash flav Reinvestment Ratio = (Net cash flow from operating activitiescash dividend) (gross

property, plant, and equipment + loteggym investment + other negurrent assets + working capital). (Note
3)

6. Leverageb
(1) Operating Leverage = (Net Operating Rewe- Variable Operating Costs and Expenses) / Operating
Income (Noted).

(2) Financial Leverage = Operating Income / (Operating Incomterest Expenses).

Note 2b Special attention shall be paid to the following matters when using the calculation fofreataing per
share above:

1. The calculation should be based on the weighted average shares of common stock, rather than the number of
issued shares at the end of the year.

2. For any cash capital increase or transaction of treasury stock, thet@rcpleriod should be taken into
consideration when calculating the weighted average number of shares.

3. For capital increase by retained earnings or capital surplus, the Company shall retrospectively adjust the
earnings per share for the past fiscalrysgad the sem@innual earnings according to the ratio of the capital
increase, without considering the issuance period of the capital increase.

4. If the preferred share is a naonvertible cumulative preferred share, the dividend of the year (whetber it
issued or not) shall be deducted from net income after tax (NIAT), or net loss after tax. If the preferred stock is
nontcumulative, the dividend of the preferred stock should be deducted from the net profit after tax if the
Company has net profit afteax. If the Company has a deficit, no adjustment is necessary.

Note 3b Special attention should be paid to the following matters when measuring cash flow analysis:

1. Net cash flow from operating activities is the net cash inflow from operating activities cash flow
statement.

2. Capital expenditure is the annual cash outflow of capital investment.

3. The increase in inventory is calculated only when the balance at the end of the period is greater than the
balance at the beginning of the period hi inventory decreases at the end of the year, it is counted as zero.

4. Cash dividends include cash dividends from ordinary shares and preferred stocks

5. The gross property, plant, and equipment refer to the total value of PP&E prior to accumulateidtitepre

Note 4b The issuer shall classify the operating costs and operating expenses as fixed or variable in accordance with
their nature. If it involves estimation or subjective judgment, the classification shall remain reasonable and
consistent.

Note 5bIf the Company's shares have no par value or a par value other than NT$10, this value shall be replaced in
any calculations that involve the pditcapital ratio with the equity ratio attributable to owners of parent
Company as shown in the balance sheet.
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BAudit Commi t t e ¢Piease RfertblaggM4) Repor t

4. Financi al St atements an dthelComdpany & rSdbsidiatriéRledsed i t o
refer toPagell5~Pagl73

55Financi al St at ement s a nidParen Coepariflehsxefer toRageal i t o r
174~Page24pb

6. The | mpact on the Companyds Financi al Statu

have Financial Difficulties: None.
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The Audit Committee's Review Report

The Board of Di r ect or s Bubiress ReportEimaacialeStatenieht® an@€ o mp
Earnings Distribution Proposal for the year28f23. Ya Yun Changand Yu Feng Huang Certified

Public Accountants dbeloitte & Touche have audited the Financial Statements. 2023 Business

Report, Financial tatements, and dtnings Distribution Proposal have been reviewed and
determined to be correct and accurate by the Audit Committee of ApexBio Corp. I, as the Chair of
the Audit Committee, hereby submit this report according to Articld D4 the Securitiegand
Exchange Atand Article 219 of the Company Act.

ApexBio Corp.

Chair of the Audit Committee

[-Tan, Chih

March 13, 2024
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English Translation of Consolidated Financial Statements Originally Issued in Chinese

Stock Code :1733

Apex Biotechnoloy Corporation and
Subsidiaries

Consolidated Financial Statements for the
Years Ended December 312023and 2022and
| ndependent Auditorsodo Report

Notice to Readers

The reader is advised that these financial statementse baen preparedriginally in Chinese. In the event
of a conflict between thesfinancial statements and the original Chinese version or difference in

interpretation between the two versions, the Chinese language financial statements shall prevail.
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DECLARATION OF CONSOLIDATION OF FINANCIAL STATEMENTS OF AFFILIATES

The entities that are required to be included in the combined financial statemeftseof
BiotechnologyCorporationas of and for the year ended December Z23 under the Criteria
Governirg the Preparatia of Affiliation Reports, Consolidated Business Reports and Consolidated
Financial Statements of Affiliated Enterprises are the same as those included in the consolidated
financial statements prepared in confaynwith the International Fiancial Reportig Standard 10,
AConsolidat ed Filmaddiion, thd infoBnattonh requieed to beddisclosed in the
combined financial statements is included in the consolidated financial statements. Consequently,
Apex Biotechnology Corporation and Subsidiares do not prepare a separate set of combined
financial statements.

Very truly yours,

APEX BIOTECHNOLOGYCORPORATION

By

Yen ShihShen
Chairman

March13, 2024
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EnglishTranslation of Consolidated incial Statemes Originaly Issued in Chinese

| NDEPENDENT AUDI TORSG6 REPORT

The Board of Directors and Shareholders
Apex Biotechnology Corporation

Opinion

We have audited the accompanying consolidated financial stateme#tgerf Biotechnology
Corporationand is subsidiare s (t he ACompanyod), which compri se
as of December 312023 and 2022 and the consolidated statements ofmprehensive income,

changes in equity and cash flows for the years then ended, and #setmdhe consimated

financial statements, includinmaterialaccounting polig information

In our opinion, the accompanying consolidated financial statemesssrrfairly, in all material
respects, the consolidated financial position of the Companyf December13 2023 and 2022

and its consolidated financial performance and its consolidated cash flows for the years then ended
in accordance with the Regulatis Governing the Preparation of Financial Reports by Securities
Issuers and the Internatbnal Financial Rporting Sandards (IFRS), International Accounting
Standards (IAS), IFRIC Interpretations (IFRIC), and SIC Interpretations (SIC) endorsiad e

into effect by the Financial Supervisory Commission of the Republic of China.

Basis for Opinion

We condated our adits in accordance with the Regulations Goverritngancial Statemerudit

and AttestatiorEngagementsf Certified Public Accountats andthe Standards onwliting of the

Republic of China. Our responsibilities under thosedseas are furthredescribed n t he Audi t o
Responsibilities for the Audit of the Consolidated Financial Statements section of our report. We

are independent of the Company in accordance with Then 186 Professional Ethics for Certified

Public Accountanbf the Republiof China,and we have fulfilled our other ethical responsibilities

in accordance with these requirements. We believe that the audit evidence we have obtained is
sufficient and apprayate to provide a basis for our opinion.
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Key Audit Matters

Key audit m#ters arghose matters that, in our professional judgment, were of most significance in
our audit of the consolidated financial statements for the year ended DecemBéR3IThes
matters were addressed in the context of our auditeoictimsolidatedifiancial satements as a
whole, and in forming our opinion thereon, and we do not provide a separate opinion on these
matters.

Key audit matters for the Companyods consol i dze
December 312023is stated as follows:

RevenudRecognition

For the year ended December ZR3 the net operating revenue was NJBY6,537thousand,

refer tonotes4 and22 to the consolidated financial statements for the details of accounting policies
and the related inforntian about theecognitionof revenue Revenue is recognized as presumed
risk based on Auditing StandardB.e c au s e t h eust@nenm paxenrgldiigely stable, for
customers whose transaction amount and gross margin change over the two years afg obvious
abnormal, reggnition d their revenue was identified as a key audit matter

We have performed the major audit procedureslmafs:

1. Understand and examine the key internal control design of the sales revenue procedures and
its execution effectiveness

2. Examine salesrevenue mansactions. Extract samples from the bookkeeping records
concerning the receipt and payment collectionensure the correctness of sales revenue
recognition for auditing purpose.

Other Matter

We have also audited the parentmpmny only finanial statenents of Apex Biotechnology
Corporationas of and for the years ended December2823 and2022on which we have issued
an unmodified opinion.

Responsibilities of Management and Those Charged with Governance for the Consolidated
Financial Statements

Management is responsible for the preparation and fair presentation of the consolidated financial
statements in accordance with the Regulations Governing the Preparation of Financial Reports by
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Securities Issuers and Internationaldficial Reportig Stana@rds(IFRS), International Accounting
Standards (IAS), IFRIC Interpretations (IFRIC), and SIC Interpretations (SIC) endorsed and issued
into effect by the Financial Supervisory Commission of the Republic of China, and for such
internd control as maagementdgermines is necessary to enable the preparation of consolidated
financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, management ingidpdor assesing tre
Companyés ability to continue as a going conce
going concern and using the going concern basis of accounting unless management either intends

to liquidate the Company or to ceaseragpiens, or haso reaistic alternative but to do so.

Those charged with governan@acluding the Audit Committéeare responsible for overseeing the
Companydés financi al reporting process.

Auditorsd Responsibiliti es nénoial Statdmens Audi t of t he

Our ohectives are to obtain reasonable assurance about whether the consolidated financial
statements as a whole are free from material misstatement, whether due to fraud or error, and to

i ssue an auditorsd rienp Reasonablessaanceis a dighulevel ©of o ur C
assurancebut is not a guarantee that an audit conducted in accordance wiStatigardson

Auditing of the Republic of China will always detect a material misstatement when it exists.
Misstatements can arigeom fraud or emor and ae considered material if, individually or in the

aggregate, they could reasonably be expected to influence the economic decisions of users taken on
the basis of these consolidated financial statements.

As part of an audit in acotdance with theStandardson Auditing of the Republic of China, we
exercise professional judgment and maintain professional skepticism throughout the audit. We also:

1. Identify and assess the risks of material misstatement of the consolidated finarenaéstat
whetherdueto fraud or error, design and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion.
The risk of not detecting a material misstatement regultiom fraud ishigher tran for one
resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

2. Obtain an understanding of internal control relevant to the audit in toddesign audit

procedureghat are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Company?d:
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3. Evaluate the appropriateness of accounting policies used and the reasonabfeness
accounting esmates awl related disclosures made by management.

4, Conclude on the appropriateness of manageme
accounting and, based on the audit evidence obtained, whether a material uncertainty exists
related to egnts orconditions that mgc a s t significant doubt on t
continue as a going concern. If we conclude that a material uncertainty exists, we are required
to draw attention in our audit otfidutédfimaridor t t o
statemets or, if such disclosures are inadequate, to modify our opinion. Our conclusions are
based on the audit evidence obtained up to t
events or conditions may cause the Company to ¢teasminue asa going cocern.

5. Evaluate the overall presentation, structure and content of the consolidated financial
statements, including the disclosures, and whether the consolidated financial statements
represent the underlying transactions and esvienamanner hat achiees fair presentation.

6. Obtain sufficient and appropriate audit evidence regarding the financial information of the
entities or business activities within the Company to express an opinion on the consolidated
financial statementd&Ve are esponsilte for thedirection, supervision and performance of the
group audit. We remain solely responsible for our audit opinion.

We communicate with those charged with governance regarding, among other matters, the planned
scope and timing of thaudit and sigticant audt findings, including any significant deficiencies
in internal control that we identify during our audit.

We dso provide those charged with governance with a statement that we have complied with
relevant ethical requirementsgarding indepatence, andto communicate with them all
relationships and other matters that may reasonably be thought to bear on oeindedep, and
where applicable, related safeguards.

From the matters communicated with those charged with governaaeagtermine thse mattes

that were of most significance in the audit of the consolidated financial statements for the year
ended Decembe81,2023and are therefore the key audit matters. We describe these matters in our
auditorsod r ep gulation precluas publicdisdosure @lvout the matter or when, in
extremely rare circumstances, we determine that a matter should nothimeicicated in our report
because the adverse consequences of doing so would reasonably be expected to outweigh the
public interest beefits ofsuch communication.

The engagement partners on the auditYarYensul t i n¢
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ChangandYu FengHuang

Deloitte & Touche
Taipei, Taiwan
Republic of China

March13, 2024

Noticeto Readers

Theaccompaning consolidatedinancial statements are intended only to present the consolidated financial
position, financial performance and cash flows in accordance with accounting principles and practices
generally accepted in the Republid China and nbthose ofany other juriglictions. The standards,
procedures and practices to audit such consolidated financial statements are those generally applied in the

Republic of China.

For the convenience of r e a drieand the acdmpanyingtah®lpaadd e n t al
financial statements have been translated into English from the original Chinese version prepared and used
in the Republic of China. If there is any conflict between the English version and the original Chinese version
or any differee in theinterpretation of the two versions, the Chintcse nguage i ndependent au

and consolidated financial statements shall prevail.
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English Translation o€onsolidatedrinancialStatement©riginally Issued in Chinese

APEX BIOTECHNOLOGY CORPORATION AND SUBSIDIARIES

CONSOLIDATED BALANCE SHEETS

(In Thousands of New Taiwan Dollars)

December 312023 | December 312022 December 312023 | December 312022
ASSETS Note Amount % Amount % | LIABILITIES AND EQUITY Note Amount % Amount %
Curr ent assets Current liabilities
Cash and cash equivalents 4,6 $ 382,046, 17 $ 331,705| 13 Shortterm loans 16 $ 30,000 1 $ 50,000 2
Financial assets at fair value through profit or losgrrent 4,7 61,868 3 65,829 3 Cortract liakilities-current 4,2 6,595 - 29,043 1
Notes and accounts receivable, net 4,9,2,29 288,390| 13 486,769 19 Notes payable 17 27,435 1 63,225 3
Other receivables 9 5,717 - 10,117 1 Accounts payable 17,29 128,78 6 226460 9
Inventories 45,10 747,714 32 739,252| 29 Other payables 18 123,721 6 142,968 6
Other current assets 15 2096 | 1 20,806 1 Current tax liabilities 4,24 46,237 2 36,915 2
Total current assets 1,506,64 | 66 1,654,478| 66 Current provisions 19 10,099 1 10,901 -
Lease liabilitiescurrent 4,13 7,200 - 8,014 -
Other current liabilities 18 3,285 - 3,026 -
Total currentiabilities 383354 | 17 570,552| 23
Non-current assets Non-current liabilities
Financial assets at amortized cosbn-current 4,8, 6,200 6,200 1 Deferred tax liabilities 4,24 43 - 3,103 -
Property, plant aneéquipment 4,12 604,355| 26 641,370 26 Lease liabilities non-current 4,13 116,196 5 122,668 5
Right-of-use assets 4,13 116,234 5 124,709 5/  Guarantee deposits received 477 _- 485 _ -
Intangible &sets 45,14 44219 69,141 Total noncurrent liabilities 116,716| 5 126,256 5
Deferred tax assets 4,24 4,239 3,620 .
Prepayments for business facilities 2410 4,917 . Total liabilities 500,070 | _22 696808 | 28
Refundable deposits 4,130 . 4,109 .
Net defined benefit asset, nonrrent 4,20 8576 1 6,157| _ - | Equity attributable to shareholders of the parent 4,21
Total noncurrent assets 790363 | 34 860,223| 34 Share capital 999,502| 44 999,502| 40
Capital surplus 68,368 3 68,368 3
Retained earnings
Legal reserve 516,208| 22 497,454| 20
Unappropriated earnings 202665 9 242493| 9
Total retained earnings 718873 | 31 739,947| 29
Other equity 9691 - 9,507 -
Equity attributable to shareholders of the parent 1,796434| 78 1,817,324 7
Non-controlling interests 21 - 569 | -
Total equity 1,796934| 78 1,817,893| 72
Total assets $2,297,004 | 100 $2,514,701| 100 Total liabilities and equity $2,297004| 100 $2,514,701]| 100

The accapanying notesra an intgral part of the consolidated financial statements.
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English Translation o€onsolidatedrinancialStatement©riginally Issued in Chinese

APEX BIOTECHNOLOGY CORPORATION AND SUBSIDIARIES

CONSOLIDATED STATEMENTS OF COMPREHENSIVE INCOME
(In Thousands of Nav Taiwan Dollars, Except Earnings Per Share)

2023 2022
Note Amount % Amount %
NET OPERATING REVENUE 4,229 $1,676,537 100  $2,244,176 100
OPERATING COSTS 4,10,3,29 1,145,421 69 1,667,337 74
GROSS PROFIT 531,116 31 576,839 26
OPERATING EXPENSES 9,23,29
Selling and marketing expenses 104269 6 116,054 5
General and administrative exjses 119,989 7 118,777 5
Research and development expense 163325 10 165,448 8
Impairmentgaindetermined in
accordance with IFRS 9 1,817 - - -
Total operating expenses 389,400 23 400,279 18
INCOME FROM OPERATIONS 141,716 8 176,560 8
NON-OPERATING INCOME AND
EXPENSES
Interest income 23 1,782 577
Other income 4,23,26 4,383 2,600 -
Other gainsand losses 4523 ( 2.531) 25,236 1
Finance costs 23 ( 4,388) 5,398
Total norroperating income and
expenses ( 754) 23,015 1
INCOME BEFORE INCOME TAX 140,962 199,575
INCOME TAX EXPENSE 4,24 25, 1 18,124 1
NET INCOME 115,7 7 181,451 8
(Continued)
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English Translation o€onsolidatedrinancialStatement©riginally Issued in Chinese

APEX BIOTECHNOLOGY CO RPORATION AND SUBSIDIARIES

CONSOLIDATED STATEMENTS OF COMPREHENSIVE INCOME
(In Thousands of New Taiwan Dollars, Except Earnings Per Share)

2023 2022
Note Amount % Amount %
OTHER COMPREHENSIVE INCOME 420,21
Itemsthat will not be reclassified
subsequently tprofit or loss:
Remeasurement of defined benefit plar $ 3,073 $ 5753
Items that may be reclassified
subsequently to profit or loss:
Exchange differenceaising on
trarslation offoreign operations 184 7,068 1
Other comprehensive income for the
year, net of income tax 3,257 12,821 1
TOTAL COMPREHENSIVE INCOME
FOR THE YEAR $ 118,971 7 $ 194272 9
NET INCOMEATTRIBUTABLE TO
Shareholders of the parent $ 115,783 7 $ 181,785 8
Non-controlling interests ( - 334)
$ 115714 7 $ 181,451 8
TOTAL COMPREHENSIVE INCOME
ATTRIBUTABLE TO
Shareholders of the parent $ 119,040 7 $ 194,527 9
Non-controlling interests ( 69) - 255) -
$ 118,971 7 $ 1947 9
EARNINGS PER SHARE 25
Basc $ 1.16 $ 1.82
Diluted $ 1.15 $ 1.81
The accompanying notes are an integral part of the consolidated financial statements (Concluded
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English Translation o€onsolidatedrinancial Statemen®riginally Issued in Chinese

APEX BIOTECHNOLOGY CORPORATION AND SUBSIDIARIES

CONSOLIDATED STATEMENTS OF CHANGES IN EQUITY
(In Thousands of New Taiwan Dollars)

Equity Attributable to Shareholders of the Parent

Share Capital

Retained Earnings

Other Equity
Exchange

Differences on
Translation of

Shares Unappropriated Foreign Non-controlling
(In thousands) Amount Capital Surplus Legal Reserve Earnings Operations Total Interests Total Equity
BALANCE AT JANUARY 1, 2022 99,950 $ 999,502 $ 68,368 $ 476,978 $ 205,366 $ 2,518 $1,752732 $ 824 $ 1,753556
Appropriation 0f2021 earnings
Legal reserve - - - 20,476 ( 20,479 - - - -
Cash dividends$1.30per share - - - - ( 129,935 - ( 129,935 - ( 129,935
Net income(loss)in 2022 - - - - 181,785 - 181,785 ( 339 181,451
Other comprehensive income (lossRibR22 net of Income tax - - - - 5,753 6,989 12,742 ( 79) 12,821
Total comprehensive aome(loss)in 2022 - - - - 187,538 6,989 194,527 ( 255 194,272
BALANCE AT DECEMBER 31,2022 99,950 999,502 68,368 497,454 242,493 9,507 1,817,324 569 1,817,893
Appropriation ¢ 2022eanings
Legal reserve - - - 18,754 ( 18,759 - - - -
Cash dividends$1.40 per share - - - - ( 139,930 - ( 139,930 - ( 139,930
Net income(loss)in 2023 - - - - 115,783 - 115,783 ( 69) 115,714
Other comprehensive income (lossR23 net of Income tax - - - - 3,073 184 3,257 - 3,257
Total comprehensive incamfloss)in 2023 - - - - 118,856 184 119,040 ( 69) 118,971
BALANCE AT DECEMBER 31,2023 99,950 $ 999,502 $ 68,368 $ 516,208 $ 202,665 $ 9,691 $ 1,796,434 $ 500 $ 1,796,934

The accmpanying notesra an intgral part of the consolidated financial statements
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English Translation o€onsolidatedFinancialStatement©riginally Issued in Chinese

APEX BIOTECHNOLOGY CORPORATION AND SUBSIDIARIES

CONSOLIDATED STATEMENTS OF CASH FLOWS
(In Thousandsof New Taiwan Dollars)

2023 2022
CASH FLOWS FROM OPERATING ACTIVITIES
Income before income tax $ 140962 $ 199575
Adjustments for:
Depreciation expense 65,153 69,623
Amortization expense 10,%7 24477
Expectedcreditloss 1,817 -
Netlosson financial assets at fair valtleough profit or loss 3,961 4,590
Finance costs 4,388 5,398
Interest income ( 1,782 ( 577)
Dividend income ( 1,420 ( 575)
Propety, plantand equipment transferred to expenses 223 855
Impairment loss on nefinancial assets 9,500 6,000
Impairment los®nintangible assets 17,778 24,887
Unrealized foreign exchange gain ( 5192 ( 40,308
Changes imoperating assets and liabilities
Notesreceivable andccounts receivable 188,867 ( 1,380
Other receivables 4,369 3,885
Inventories ( 17,963 ( 116,667)
Other current assets ( 100) ( 9,167
Contact liablities ( 22,448 ( 64,017)
Notes payable ( 35,7D) 4,492
Accounts payable ( 96,22) ( 59,508
Other payables ( 16,330 1,353
Provisions ( 802 1,151
Other current liabilities 259 137
Net defired benefit assets 64 710
Cash generated from operations 250,440 54,934
Interest received 1,813 547
Dividend received 1,421 575
Interest paid ( 4,389 ( 5,398
Income taxepaid ( 18,8%) ( 24,042
(Continued
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English Translation o€onsolidatedFinancial StatementSriginally Issued in Chinese

APEX BIOTECHNOLOGY CORPORATION AND SUBSIDIARIES

CONSOLIDATED STATEMENTS OF CASH FLOWS
(In Thousandsof New Taiwan Dollars)

2023 2022
Net cash generated from operating activities $ 230391 $ 26616
CASH FLOWS FROM INVESTING ACTIVITIES
Acquisition of financial assets at fair value through profit o
loss - ( 1,705
Proceeds from dmosal of fnancial assets at fair value throt
profit or loss - 1,001
Acquisition of property, plant and equipment ( 21,914 ( 36,126
Increase in refundable deposits ( 25 ( 7)
Acquisition ofintangible asets ( 3,069 ( 4,074)
DecreasgIncrease)n prepayments for business facilities 2507 ( 455
Net cash used in investing activities ( 22497 ( 41,366)
CASH FLOWS FROM FINANCING ACTIVITIES
Increase in shottermloans 281,155 964,610
Decrease in shoterm loans ( 301,159 ( 1,064,610
Increase (Decrease) in guarantee deposits received ( 16) 13
Payments of lease liabilities ( 8,1%) ( 7,680
Cash dividends paid ( 139,930 ( 129,935
Net cash used in financing activities ( 168,141 ( 237,602
EFFECT OF EXCHANGE RATE CHANGES ON CASAND
CASH EQUIVALENTS 10,588 28,723
NET INCREASE DECREASE IN CASHAND CASH
EQUIVALENTS 50,341 ( 223,89)
CASH AND CASH EQUIVALENTS, BEGINNING OF YEAR 331,705 555,334
CASHAND CASH EQUIVALENTS END OF YEAR $ 382,046 $ 331,705
The accompanying notes are an integral part ot¢imsolidatedinancial statements (Concluded)
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English Tanslationof ConsolidatedrinancialStatement©riginally Issued in Chinese

APEX BIOTECHNOLOGY CORPORATION AND SUBSIDIARIES

NOTES TO CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEARS ENDED DECEMBER 31, 2023AND 2022
(In Thousandsof New Taiwan Dollars, Unless StatedDtherwise)

1. GENERAL INFORMATION

ApexBiotechnologyCorporation( i APE X&) wa son Degemnber 2y t087adteiegdges mainly
in research, development, production, manufacturing and selling of biochemical testing instrunghents a
its detectiorstrips and trade of products and components relevant to the core business.

APEXG6s shar es h ahaeanlsteck Bxchange (TVESE) simae Seaptersber 19, 2001.

The consolidated financi al s toaal aumeacy,ktesNevaTaean pr e s ¢
dollar.

2. APPROVAL OF FINANCIAL STATEMENTS

The <consolidated financi al statement s wande anpf
authorized for issuen March 13, 224.

3. APPLICATION OF NEW, AMENDED AND REVISED STANDARDS AND
INTERPRETATI ONS

a. Initia application of the amendments to theernational Financial Reporting Standards (IFRS),
International Accounting Standards (IAS), IFRIC Interpretations (IFRIC), and SIC Interpretations
(SIC) (collectively,il FRS Ac c ad a i &édogd &d iased into effect by the Financial
Supervieory Commission (FSC)

The initial application of the amendments to tR&®S Accounting Standardsndorsed and issued
into effect by the FSC did not havenaaterial impacion the accounting @icies of APEX and its
sthbsi di aries (collex)t.ively as the ACompany

b. ThelFRS Accounting Standar@mdorsed by the FSC for application starting from4202

Effective Date
New, Amended and Revised Standards and Interpretations  Announced by IASB(Note 1)

Amendmentdo IFRS16f L eas es Li abilleiatsye bi January 1, 202(Note2)

Amendments to I AS 1 ACI assi fi Januaryl, 202
Nonrcur rent o

Amendment s t-ourl rAéntl LWHiNaomi | 1t i January 1, 202

Amendmentso IAS 7and IFRSA Suppl i er Fi nar January 1, 202(Note 3)
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Note 1: Unless stated otherwise, the above IFRS Accounting Standards are effective for annual
reporting periods beginning on or after their retipeceffective @tes.

Note2: A sellerlessee shall apply the Amendments to IFRS 16 retrospectively to sale and
leaseback transactions entered into after the date of initial application of IFRS 16.

Note 3: The amendments provide some transition reliefnaigg disclosureequirenerts.

1) Amendments to | AS 1 AClassifi-catient @f (Lefadi
the 2020 amendcnuernrtesndt) Lainadb iAiINaotn es with Cover
amendment so)

The 2020 amendmentdarify that fa a liakility to be classified as necurrent, theCompany

shall assess whether it has the right at the end of the reporting period to defer settlement of the
liability for at least twelve months after the reporting period. If such rigliss at the enaf the
repating period, the liability is classified as nonrrent regardless of whether Bempanywill

exercise that right.

The 2020 amendments also stipulate that, if the right to defer settlement is subject to compliance
with specifed conditions, te Company must comply with those conditions at the end of the
reporting period even if the lender does not test compliance until a later date. The 2022
amendments further clarify that only covenants with which an entity is required tdycomer
beforethe repating date should affect the classification of a liability as current orawrent.
Although the covenants to be complied with within twelve months after the reporting period do
not affect the classification of a liability, thieompanyshall diséose inbrmation that enables

users of financial statements to understand the risk dCohgpany which may have difficulty
complying with the covenants and repaying its liabilities within twelve months after the
reporting period

The 20® amendments stilate hat for the purpose of liability classification, the
aforementioned settlement refers to a transfer of cash, other economic resources or the
Compangs own equity instruments to t mentoftheunt er
liability. However,if the terms of a liability that, at the option of the counterparty, result in its
settlement by a transfer of tHgompanygs own equity instruments,
recognized separately as equity in accordance WAB 32 A Fi nancrimedts: | nst
Pesentationo, the aforementioned terms woul d

Except for the above impact, as of the date the consolidated financial statements were authorized for
issue, theCompanyhas ass&sed tht the applicatin of oher standards and interpretations will not
have a material impacton t@®mpanp s f i nanci al position and fina

ThelFRS Accounting Standards issue but noyet endorsed and issued into effect by
Effective Date
New, Amended and Revisedstandards and Interpretations Announced by IASB (Note 1’

Amendments to | FRS 10 and | A< Tobe determined b\ ASB

bet ween an I nvestor and its
| FRS 1l1l7famdaes@ontract so Januay 1, 2023
Amendments to IFRS 17 January 1, 2023

(Continued
129



Effective Date
New, Amended and Revised Standards and Interpretations  Announced by IASB (Note 1’

Amendment s t o Apphc&iBn oflIFRS A &nd FR&7 -z January 1, 2023
Comparativanformation 0
Amendments to | AS 21 ALack of Januaryl, 208Note 2)
(Concluded

Note 1: Unless stated otherwise, the above IFRS Accounting Standarddfectve for annual
reporting periods beginng on or aftertteir respedtive effective dates.

Note 2: An entity shall apply those amendments for annual reporting periods beginning on or after
January 1, 2025. Upon initial application of the amendmehésentity recognizes any
effect as an adjustmeto the openig balarce d retained earnings. When the entity uses a
presentation currency other than its functional currency, it shall, at the date of initial
application, recognize any effect as an adjustme the cumulative amount of translation
differences in eqty.

As of the date the consolidated financial statements were authorized for issu@oriipanyis
continuously assessing the possible impact that the application of other standards armdaitdesor
will have on theCompany s f i poaitiore and fimancial performance and will disclose the
relevant impact when the assessment is completed.

4. SUMMARY OF SIGNIFICANT ACCOUNTING POLICY
a. Statement of compliance

The consolidated financiatatements have been prepared in accordance with eégeald®ons
Govemning the Peparation of Financial Reports by Securitissulers andFRS Accounting
Standardsis exdorsed and issued into effect by the FSC.

b. Basis of preparation

The consolidated finamal statements have been prepared on the historicalbasis excedor
finangal instruments which are measured at fair value and net defined bessfts otiabilities
which are measured at the present value of the defined benefit obligatidneldas value of plan
assets.

The fair value measuraants, which argroupednto Levels 1 to 3 based on the degree to which the
fair value measurement inputs are observable and based on the significance of the inputs to the fair
value measurement in ightirety, are described as follows:

1)Level 1 inputs a quoted price@unadjisted in active markets for identical assets or liabilities;
2)Level 2 inputs are inputs other than quoted prices included within Level 1 that are observable for

an asset diability, either directly (i.e., as prices) or indirectiye(, derived fom pries);and
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3)Level 3 inputs are unobservable inputs for an asset or liability.
c. Classification of current and namrrent assets and liabilities
Current assets include:
1)Assets held primarily for the purpose of trading;
2)Assets expectetb be realizedvithin 12 nonths after the reporting period; and
3)Cashand cash equivalents
Current liabilities include:
1)Liabilities held primarily for the purpose of trading;
2)Liabilities due to be settled within 12 months after the reporting penml; a

3)Liabilities for which the Company does not have an unconditional right to defer settlement for at
least 12 months after the reporting period.

Assets and liabilities thare not classified as current are classified asauorent.
d. Basis of consolidain

The consolilatedfinancial statements incorporate the financial statements of APEX and the entities
controlled by APEX (i.e., its subsidiaries).

When necessary, adjustnie are made to the financial statements of subsidiaries to bring their
accountig policies intdine with those used by the Company.

All intra-group transactions, balances, income and expenses are eliminated in full upon
consolidation. Total comprehensiincome of subsidiaries is attributedthe owners oAPEX and

to the norcontlling interestsevenif this results in the neoontrolling interests having a deficit
balance.

See Notesll and 32 for detailed information on subsidiarie¢including the percentages of
ownership and main businesses).

e. Business combinations

Acquisitiors of businessegre acountd for using the acquisition method. Acquisitimhated costs
are generally recognized in profit or loss as they are incurred.

Goodwill is measured as the excess of the sum of the consideration transferred, the amount of any
non-controlling ineress int he acquiree, and the fair value o
interests in the acquiree over the net of the acqumsitate amounts of the identifiable assets
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acquired and the liabilities assumed.

Non-controlling inerests that arepreseh owrership interests and entitle their holders to a
proportionate share of the ent i beyndialy measuredaat s et s
fair value. Other types of necontrolling interests are measured at failue.

Foreign arrendges

In preparing the financial statements of each individual entity, transactions in currencies other than
t he e functiohay édugency (foreign currencies) are recognized at the rates of exchange
prevailing at the dates of thewhsactions.

At the end of each reporting period, monetary items denominated in foreign currencies are
retranslated at the rates prevailingtatt date. Exchange differences on monetary items arising from
settlement or translation are recognized in pafioss in thegeriad inwhich they arise.

Non-monetary items measured at fair value that are denominated in foreign currencies are
retransated at the rates prevailing at the date when the fair value was determined. Exchange
differences arising from thretranslatiomf nonrmonedary items are included in profit or loss for the
period except for exchange differences arising from the retraomslaf nonmonetary items in
respect of which gains and losses are recognized directly in other comprehersive, imcwhich

cases, he exhange differences are also recognized directly in other comprehensive income.

Non-monetary items that are measuatdhistorical cost in a foreign currency are not retranslated.

For the purpose of presenting consolidated fir@rstatementghe finandal statement®f APEX

and its foreign operations (including subsidiaries other countriesthat are preparedusng
functional currendes which are different from the currency of APEX) are translated into the
presentation currey, the New Tavan dolar, as follows: Assets and liabilities are translated at the
exchange rates prevailing at the end of the reporting dhegiitd income and expense items are
translated at the average exchange rates for the period. The resultingyctraeslation ifferences

are recognized in other comprehensive income (attributed to the owners of APEX and
non-controlling interests as apypriate).

Inventories

Inventories consist of raw materials, supplies, work in process, finished goods andniiseland

are satedat the lower of cost or net realizable value. Inventory wiitevns are made by item,
except where it may bappropriate to group similar or related items. The net realizable value is the
estimated selling price of inventories lessestimated costof mmpldion and costs necessary to
make the sale. Inventories are recorded at standard cost and adjusted rdmimebe
weightedaverage cost on the balance sheet date.

Property, plant and equipment

Property, plant and equipment andtially measurd at @st,and subsequently measured at cost less
accumulated depreciation and accumulated impairment loss
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Exceptfor freehold land which is not depreciated, the depreciation of property, plant and equipment
is recognized using the straigine method.Each gnificant part is depreciated separately. The
estimated useful lives, residual values and depreciation oethie reviewed at the end of each
reporting period, with the effects of any changes in the estimates accounted for opeztiy®s
basis.

On deecogrtion of an item of property, plant and equipment, the difference between the sales
proceeds and the ¢ging amount of the asset is recognized in profit or loss.

Intangible assets

1)Intangible assets acquired separately
Intangble assets witfinite usetll lives that are acquired separately are initially measured at cost
and subsequently measuredcast less accumulated amortization and accumulated impairment
loss. Amortization is recognized on a straijheé basis. The estinidd useful lives resdual
values, and amortization methods are reviewed at the end of each reporting period, with the
effectof any changes in the estimates accounted for on a prospective basis.

2)Internally-generated intangible asset®search and devsgment expendite

Expendtures on research activities are recognized as expenses in the period in which they are
incurred.

An internally-generated intangible asset arising from the development phase of an internal
project is recognized if, and only &ll of the follonving have leen demonstrated:

The technical feasibility of completing the intangible asset so thal ibe available for use
or sale;

The intention to complete the intangible asset and use or sell it;
The ability to use or selhe intangible aset;
How the intangible asset will generate probable future economic benefits;

The availability of adequate technical, financial and other resources to complete the
development and to use or sell the intangible asset;

The ability b measure relidp the expenditures attributable to the intangible asset during its
development.

The amaint initially recognized for internallgenerated intangible asset is the sum of the
expenditures incurred from the date when such an intangible fassebeets theecogrition
criteria listed above. Subsequent to initial recognition, such intangileé iaswieasured on the
same basis as an intangible asset that is acquired separately.
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3)Intangible assets acquired in a business combination

Intangibleassets acquireith a husiness combination and recognized separately from goodwill
are initially recognizé at their fair value at the acquisition date. Subsequent to initial
recognition, they are measured on the same basis as intangible assets thatuieed acq
separately

4)Derecogrition of intangible assets

On derecognition of an intangible asset,difterence between the net disposal proceeds and the
carrying amount of the asset is recognized in profit or loss.

Impairment of property, plant and equient, rightof-use assg intangible assets

At the end of each reporting period, the Company revibegarrying amounts of its property, plant

and equipment, righdf-use asset and intangible assets, excluding goodwill, to determine whether
there is anyindication thatthoseasset have suffered an impairment loss. If any such indication
exists, the reoverable amount of the asset is estimated in order to determine the extent of the
impairment loss. When it is not possible to estimate the recoverablenofan individial aset,

the Company estimates the recoverable amount of thegeam&nating unito which the asset
belongs

The recoverable amount is the higher of fair value less costs to sell and value in use. If the
recoverable amount of an assetoashgeneratig unit is estimated to be less than its carrying
amount, the carrying amount tiie asset or cagienerating unit is reduced to its recoverable
amount, with the resulting impairment loss recognized in profit or loss.

When an impairment Igsis subsequentirevased,the carrying amount of the corresponding asset
or cashgenerating uihis increased to the revised estimate of its recoverable amount, but only to the
extent of the carrying amount that would have been determined had no impalos® been
recognized onthe asset or casfienerating unit in prior years. A reversal of arpainment loss is
recognized in profit or loss.

Financial instruments

Financial assets and financial liabilities are recognized when the Company becomgsta thart
contrac¢ual provisions of the instruments.

Financial assets and financial liabilitiase initially measured at fair value. Transaction costs that are
directly attributable to the acquisition or issuance of financial assets and financialdmljdther
thanfinandal assets and financial liabilities at FVTPL) are added to or deduatedtfre fair value

of the financial assets or financial liabilities, as appropriate, on initial recognition. Transaction costs
directly attributable to the accpiiion of finandal asetsor financial liabilities at FVTPL are
recognized immediately in profor loss.

1)Financial assets
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All regular way purchases or sales of financial assets are recognized and derecognized on a trade
date basis
a) Measurement categes

Financial asets & chssified into the following categories: Financial asse®\VatPL and
financial assets at amortized cost.

Financial assets at FVTPL

Financial assets are classified as at FVTPL when the financial assets are mandatorily
classified as at FVTPL. ihancal asets mandatorily classified as at FVTPL include
investments in equity instruments which are not designated as at FVTOCI.

Financial assets at FVTPL are subsequently measured at fair aaduany dividends

are recognized in othéncome,any reneasuementgains or losses on such financial
assets are cegnized in other gains or losses. Fair value is determined in the manner
described irNote 2B: Financial Instruments

Financial assets measured at amortized cost

Financial assetshat meet the ftowing corditions are subsequently measured at
amortized ost

i) The financial assets are held within a business model whose objective is to hold
financial assets in order to collect contractual cash flows; and

i) The contractual terms of tHaancial asset giverise on specified dates to cash
flows that aresolely payments of principal and interest on the principal amount
outstanding.

Subsequent to initial recognition, financial assets at amortized cost, includingnthsh
cash equivalents pledged depots, ndes and accounts receivabl@ncluding from

related parties)at amortized cost, other receivabland refundable deposits, are
measured at amortized cost, which equals the gross carrying amount determined using
the effective interesmethod less anympaiment loss. Exchange differences are
recognized in profit or loss.

Interest income is calculatdéy applying the effective interest rate to the gross carrying
amount of such a financial asset.

Cash equivalents include time deposiighvoriginal matrities within 3 months from

the date of acquisition, which are highly liquid, readily convertible knavn amount

of cash and are subject to an insignificant risk of changes in value. These cash
equivalents are held for the purpose oktiregg shortermcashcommiments.

b) Impairment of financial assets
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The Company recognizes a loss allowance for exgectedit losses on financial assets
measured at amortized cost (includaggounts receivable

The Company always recognizes lifetimgpected credit dsses(ECLs) for accounts
receivable For all other financial instruments, t@mpanyrecognizes lifetime ECLs when
there has been a significant increase in credit risk since initial recognition. If, on the other
hand, the credit risk on financial instumenthas mt increased significantly since initial
recognition, the Company measutée loss allowance for that financial instrument at an
amount equal to Xthonth ECLs.

Expected credit losses reflect the weighted average of credit loghdabe respetive risks

of default occurring as the weights. Lifetime ECLs represent the expeewit losses that

will result from all possible default events over the expected life of a financial instrument. In
contrast, 12nonth ECLs represent thaortion of lifeime EQ.s that is expected to result
from default events on a financial instrument the¢ possible within 12 months after the
reporting date.

The impairment loss of all financial assets is recognized in profit or loss by a reduction in
their carrying amants hroudh a loss allowance account.

c) Derecognition of financial assets
The Company derecognizes a financial asset only when the contractual rights to the cash
flows from the asset expire, or when it transfers the financial asset astdrdidily all he
risks ard rewards of ownership of the asset to another party.
On derecognibn of a financial asset at amortized cost in its entirety, the difference between
the assetds carrying amount and tikbkleisum o
recogrized in prdit or loss.

2)Equity instrumerg
Debt and equitynstruments issued by the Company are classified as either financial liabilities or
as equity in accordance with the substance of the contractual arrangements and the definitions

a financial lability and an equity instrument.

Equity instruments issudaly the Company are recognized at the proceeds received, net of direct
issue costs.

The repurchase of APEX6s own equity instrume
equity, and its carying amouwnts are calculated based on weighted average dne siipesNo
gain or loss is recognized in profit or loss on the purchase, sale, issuance or cancellation of
APEX6s own equity instruments.

3)Financial liabilities

a) Subsequent mearement
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